
INTERNET DOCUMENT INFORMATION FORM

A. Report Title: An Exclusive Interview

B. DATE Report Downloaded From the Internet: 15 Sep 98

C. Report's Point of Contact: (Name, Organization, Address,
Office Symbol, & Ph #:) Department of the Army

Research Development and
Acquisition

Ft. Belvoir, VA

D. Currently Applicable Classification Level: Unclassified

E. Distribution Statement A: Approved for Public Release

F. The foregoing information was compiled and provided by:
DTIC-OCA, Initials: PM_ Preparation Date: 15 Sep 98

The foregoing information should exactly correspond to the Title, Report Number, and the Date on

the accompanying report document. If there are mismatches, or other questions, contact the

above OCA Representative for resolution.



*ma FUIR 1918

Ary eqictinCopsioneo

P~pvd fo pulic ~wm DisribuionIs uc..



FROM
THE
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Modernizing America's Army following five goals which, as the Army Acquisition
Executive, I strongly support:

* We must aggressively pursue and fully implement
In this New Year, we are a nation at peace in a world the acquisition reforms initiated by former Secretary of

filled with uncertainty. We are the world's premier land Defense Bill Perry. Full implementation will help to
combat force, but our equipment is aging and our bud- ensure "faster, cheaper, and better" development, pro-
get is tight. How do we modernize America's Army duction, and support of both current and future sys-
with the right weapons for the 21st century? How do tems.
we pay for this modernization? These are the questions • We must broaden the Defense industrial base to
that we are addressing as we transform the Army of the meet our goal of putting in place the required 21st cen-
1990-1991 Gulf War to the Army of 2010 and beyond. tury weapon systems faster and at a much lower cost.
Our highest modernization priority is achieving infor- This will require us to maintain competition, achieve

mation dominance in the near term. This will increase civil/military integration, and take full advantage of the
the effectiveness of current systems and organizations, marketplace.
enable new organizational designs, and provide the • Because far too much of the total DOD budget,
operational environment for the introduction of new about 65 percent, goes to the "support" area, there
major weapons systems. Our second priority is to must be a significant shift of DOD resources from sup-
maintain the combat overmatch capability essential to port to modernization and combat-a conversion from
successfully project a force against numerically superi- "tail" to "teeth."
or adversaries. Our third priority is to develop the • We must dramatically transform the current DOD
capability in the technology base to transition to full logistics elements of the acquisition system to achieve
spectrum dominance. We will continue to enhance the much faster response at a much lower cost. Our prior-
capability to project combat power, focusing on ity is clear-equipment that is more reliable and less
increasing the effectiveness of light forces and reducing costly to operate. We must continue to reengineer the
heavy lift requirements, while recapitalizing and insert- logistics process. "Modernization Through Spares" is
ing technology to extend the life of existing systems. key to this effort.
It is clear that maintaining the Army's technological 0 We must focus our energies on enhancement of the

edge in the 21st century requires a renewed emphasis overall Acquisition Workforce to achieve efficient and
on modernization. During the last 13 years, Army mod- effective modernization of the DOD acquisition system.
ernization investments have declined more than 70 We are working to achieve a leaner, more efficient
percent. With a diminished threat, we accepted risk in Department where more money is spent on soldiers
our modernization program to focus on near-term and modernization and less on overhead. However,
readiness, endstrength, and quality of life programs. implementation of acquisition reform initiatives is
Now, as we enter the 21st century, we must focus on about more than saving money. It will give us better
modernizing our force with information age technolo- and faster access to a new generation of information
gy, weapons, doctrine, training, and organization. technology that is developing at a breathtaking pace in

To pay for this required modernization within a tight the commercial marketplace. The true beneficiaries are
budget, Secretary of Defense Bill Cohen has called for our brave men and women in uniform.
implementation of a "Revolution in Business Affairs." In closing, I wish you and yours a happy and healthy
Our new Under Secretary of Defense for Acquisition 1998.
and Technology, Jacques Gansler, has articulated the ROBERT M. WALKER
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"The Army Acquisition Corps
is a very healthy group

of military and civilian professionals
who need little

change
in direction."

Q. How would you describe your management style? ter integration of the Reserve, active duty, and civilian com-
A. I would probably say my management style combines ponents of the corps. The initial thrust, therefore, is to
the leadership approach of other people I worked for and assess where we are today-based on current downsizing
incorporates my own experience in managing a number of efforts-while continuing to establish a professional cadre
complex organizations. The most effective way I can of acquisition leaders through developmental assignments,
describe my management style is to say that it combines the certifications, and training and education.
old Packard [David Packard, former Deputy Secretary of
Defense] style and the Bill Perry [former Secretary of Q. What is your view on the importance of training
Defense] style-that is, management by "wandering about." and education in the professional development of AAC
This means trying to stay in touch with as many parts of the and Acquisition Workforce members?
organization as possible and getting as much unfiltered A. 1 think that training and education are very critical.
feedback as possible so that decisions can be based on the When combined with experience, training and education
people and circumstances at hand, not on some abstract make our managers substantially better and allow them to
idea. be prepared for the future. By not relying solely on experi-

ence, managers can apply their training and education to cir-
Q. What are your immediate and long-term goals as cumstances they have not yet encountered. We are incorpo-
the Director of the Army Acquisition Corps, and what rating a lot of acquisition reform initiatives into our educa-
is your vision of the Army Acquisition Corps of the tion system. Perhaps we are not doing this as fast as we
future as it changes to meet the needs of the Army would like, but eventually this approach will allow our new
After Next? managers to combine their past experience with their train-
A. The Army Acquisition Corps (AAC) is a very healthy ing to give themselves a more efficient management style.
group of military and civilian professionals who need little
change in direction. Adjustments, however, will need to be Q. Traditionally, the military has placed a great deal of
made relative to the future number of people in the corps, emphasis on leadership training for its personnel. The
the changing technologies we will be dealing with, and bet- Defense Acquisition Workforce Improvement Act has
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directed that increased emphasis be applied to the A. I think there are a couple of ways. The acquisition
civilian acquisition community. What are your reform efforts that we currently have under way are work-
thoughts on this? ing, and we need to exponentially increase the number of
A. I think the direction is absolutely correct, but imple- places and occurrences of these so that everyone in the
menting it is difficult because of the structure of the civilian Acquisition Workforce knows how to use them. This actual-
personnel system. We are, however, making some inroads ly relates back to the education and training issue so that
by asking for some modifications to the personnel system people are trained to properly use the acquisition process.
so that we can provide the necessary experience and train- It also relates to people having credibility with their peers
ing for the civilian force as well. I believe we are moving in and having credibility with their seniors. It ultimately results
a positive direction, but it may take longer than we would in people saying "yes, I am allowed to make changes to the
prefer because the workforce itself is substantially a larger process to make it more efficient and effective." This holds
percentage of civilians. true from the lowest level of contracting all the way up to

development of our major weapon systems, including some
0. Could you describe your game plan for strength- of our key initiatives such as modernization through spares.
ening the AAC's credibility with the user community?
A. First, I would say that the Acquisition Corps already has Q. What advice or guidance do you have for our pre-
a great deal of credibility with the user community. The sent Army Acquisition Corps and Workforce members?
forces in the field today are very satisfied with their equip- A. The primary advice I would give them is to continue to
ment. It is reliable, its capabilities are significantly greater be focused on developing and fielding the best possible
than that used by the people we are asked to use it against, products for our soldiers. That's been the main thrust of
and we know it was delivered by people who care what hap- our Acquisition Workforce in the past and it needs to con-
pens to it after they deliver it. My game plan to improve this tinue to be in the future. Technology is going to change
credibility is to give more visibility to the people who and the processes and environment will change, but if we
should get the credit for developing those systems, and keep our focus on delivering quality products to our sol-
more visibility into the acquisition process by the user. This diers we will be right on the mark where we should be.
will be accomplished by giving the developers more oppor-
tunities to interface directly with the user at places such as Q. What do you believe is the biggest challenge fac-
the National Training Center, where equipment is in con- ing those individuals in the Army's acquisition com-
stant use. Army Warfighting Experiments (AWEs) also pro- munity?
vide a good opportunity for increased visibility because they A. Simply stated, I think the biggest challenge is going to
offer the user direct interface with program managers, con- be the constant battle for resources. We have more require-
tractors, and testers. AWEs allow users to meet face-to-face ments and more good ideas than we have resources to meet
and talk with the people who will be making future equip- those demands. We will be continually challenging our-
ment for them. We will take advantage of these types of selves to find new ways of generating internal resources. We
experiences whenever we can. will do this through acquisition reform, through improve-

ments in our acquisition logistics process, through life cycle
Q. Army acquisition reform efforts are and will con- management, and by competitively proving to outside orga-
tinue impacting virtually every aspect of acquisition. nizations that our products are the ones they want.
In what ways do you believe these efforts will impact Resources, therefore, will be directed to those products,
the Acquisition Corps? not necessarily at competing head-on with something else.

St arllo the tobe
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Q. What are your perspectives on the benefits of digi-
tization for the Army of the future?
A. The biggest benefit I see in digitization is that it allows V
information to pass seamlessly among organizations. In the
past, this was extremely difficult. Digitization will be par-
ticularly helpful in the tactical warfighter environment
where sensors are connected to shooters. This will impact
many different systems. For example, we can use our
Apache Longbow Radar as a sensor platform to provide tar-
getable information to artillery systems as well as other
Apaches and to ground combat systems. This also applies
to the acquisition process, where we have contracting,
financing, and administrative information that now flows Advanced Warfighting Experiment held this past November

through separate (often paper) channels that can be inte- at Fort Hood, TX, we did some intentional intrusions into

grated in an automated digital system, allowing coordina- our information systems to measure their impact and gauge

tion, payment and contractual actions to occur seamlessly. whether our systems are effectively blocking the intrusions.

Therefore, the same benefits of digitization that accrue on We also did some limited jamming of certain channels to

the battlefield in terms of passing information also accrue in see if our systems correctly identified and dealt with the

the development process. jamming. We will apply the lessons learned during that
exercise to future experiments.

Q. How is the Army addressing Congressional concerns
about the increased vulnerability of the digital Army? Q, In view of the current climate of austere resources,
A. The concerns that have been expressed by Congress are what advice would you offer to someone considering a
valid. We do need to be just as concerned about the vul- career in acquisition?
nerabilities as we are about the capabilities that we bring to A.. I would tell them to go for it! I think it's an exciting
the battlefield. Through encryption, we have protected a place to be. They can do something for their country and
great deal of information during peacetime and on the bat- for the Army and see it develop in front of their own eyes.

tlefield. We have also looked at different types of monitor- For the contracting commands, it is a very rewarding expe-
ing to ensure against information intrusions. In addition, rience to effectively and efficiently deliver the goods and
the Director of Information Systems for Command, services to the soldiers who need them. From the develop-

Control, Communications and Computers, under a "Red er's perspective, it is rewarding to take fast-emerging tech-
Teaming Concept," is conducting a critical assessment of nologies and turn them into useful tools for our warfighters
command and control protection. In the Division XXI so they can fight, survive, and win faster. So I am encour-

aged, not discouraged, at where the Acquisition Workforce
is today and by the people who are joining it. I think there

V are challenges because of constrained resources, but in
comparison with the rest of the world, we are still pretty
well off. We should compete for those things that we know
are right, but I would never be discouraged by thinking that
as a country we provide few resources to our warfighters.
That is just not the case. We must, however, continue to
acquire and use what we acquire better. I would encourage
anyone who wants to contribute to the security of our
nation to actively consider joining the Acquisition Corps.

Q. Is there anything else you would like to comment on?
A. Yes. I want to stress that I think we are in a truly intrigu-
ing time to be part of the Armed Forces. Not only are we
shortly going to enter the 21st century, but we are moving
from one technology age to another. We are moving from
an industrial phase to an information technology phase,
and there are some tremendously intriguing opportunities
available that we can use with our current platforms. If
someone has enough imagination to do as MG Robert H.

ow n Scales Jr. [U.S. Army War College Commandant] suggests
S..... and step ahead to the year 2025 and look back, then I think

they would see that it is a very exciting time to be in this

business.
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Introduction
In general, Department of Defense

(DOD) and Department of the Army bud-
gets have declined drastically over the
past decade. Support and infrastructure
costs have required an ever-increasing
share of our resources and have consis-
tently consumed more than half of our
budget. Fielded systems continue to age
while the cost of ownership escalates. P R IM E
The more money spent on support, the
less money is available to fund modern-
ization and preserve combat capability.
The challenge then for the military plan- V E N D O R
ner of the 21st century is to provide inte-
grated support to the warfighter while
systematically restructuring logistics sup-
port using modern technology and man- SPOT
agement principles to generate significant
cost of ownership savings.

Imagine the opportunity to modernize a W A V
major Army weapon system while at the

same time significantly reduce its cost.
Consider though, that in order to accom-
plish this, civilian and possibly military O F T H E
personnel strength levels would have to
be reduced, and soldiers would have to
coexist with civilian contractors on the *i
battlefield. The advent of an innovative
Contractor Logistics Support (CLS) con-
cept known as Prime Vendor Support
(PVS), or Fleet Management to some,
defines such an opportunity. By LTG Paul J. Kern
Background

PVS is an industry initiative whereby
prime contractors assume full responsibil- new to the Army or our sister Services, the munications, improved automation and
ity for total system performance while notion of contracting directly with an information management systems, full
achieving savings in operations and sup- original equipment manufacturer (OEM) integration of distribution and transporta-
port (O&S) costs and modernizing the to provide complete wholesale logistics tion systems, and of course, a seamless
weapon system through the integration of support is revolutionary as noted by logistics system that PVS can provide.
contemporary spare parts. It is impera- Deputy Chief of Staff for Logistics, LTG
tive that the Army look at innovative ways John Coburn, in the August 1997 issue of Apache PVS Implementation
to reduce overall support costs, improve Armed Forces Journal. According to The Army received a joint (Boeing and
spare parts availability, maintain weapon Coburn and Robert Walker, the former Lockheed Martin) proposal for the imple-
system readiness rates, and provide funds Assistant Secretary of the Army for mentation of a PVS arrangement for the
for modernization. At the same time, any Installations, Logistics and the Environ- Apache helicopter it received in April
concept that the Army embraces must be ment, the mobility, deployability and sus- 1997. The Boeing-Lockheed Martin con-
effective in peacetime, during contin- tainability essential to the 21st century cept would transfer responsibility for
gency operations, and in war, and must Army cannot, in fact, be achieved without complete wholesale support for the
conform to the tenets of the Army's logis- a "Revolution in Military Logistics," which Apache to a single accountable entity, i.e.,
tics vision. This vision states "we must leverages technology to fuse new con- a limited liability company known as
provide the best value logistics to the cepts, information, and logistics systems Team Apache Systems (TAS). Essentially,
warfighters without inhibiting mission to reshape the way we project and sus- TAS would eliminate the need for govern-
execution." This means that we must tain. This revolution has begun. It is an ment personnel and facilities to acquire,
leverage the best commercial practices open-ended process with specific mile- manage, store and distribute spare parts,
that industry has to offer, maximize rapid stones, goals and objectives. Army logis- and would interface directly with and pro-
distribution, and reduce stock levels tics will be distribution-based, and vide repair parts to the soldier at the retail
while maintaining readiness. Any system enabled by a single logistics system in level. The major advantages of such an
we ultimately adopt must guarantee unin- which logistics "velocity" replaces logis- arrangement would be a significant
terrupted support and be transparent to tics "mass." The result will be balanced, reduction in O&S costs, a modernized
the user. effective support to the warfighter. and more capable system, and an increase
A Revolutionary Approach Among the key ingredients required to in readiness.achieve this revolution are assured com-

While the concept of CLS is certainly not
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Other Advantages Prime Vendor , Circular A-76 applies, and ensures com-
By reducing the length of the supply Prime pliance with all statutory requirements.

pipeline, the Army is virtually guaranteed is an exciting conc pt Likewise, the Army is pursuing a parallel
to receive spare parts quicker. There will initiative regarding the M109 Family of
also be fewer zero balances, if any, and a that promises new Vehicles (FOV). The proposed M109 Fleet
significant reduction in overhead because Management Program will be a competi-
government facilities and personnel will and efficient ways to tive attempt to provide benefits to the
no longer need to store and manage these Army in the form of a more modern, less
spares. We should also be well positioned SUpport combat forces costly system. This Fleet Management
to take advantage of Boeing's and Pilot Program will, according to plan,
Lockheed Martin's best commercial prac- with increased streamline, re-engineer and consolidate
tices and "just-in-time" delivery, now M109 FOV logistics and technical and
known as velocity management. More performance engineering support by competitively
efficient supply management coupled selecting the best qualified contractor to
with a serious reduction in government at reduced costs. provide total life cycle logistics support.
overhead will substantially reduce our This approach will also use best commer-
O&S cost burden. The money the Army cial practices to realize a 20 to 30 percent
saves as a result can be directly reinvested contractors have been with operational savings in sustainment costs. The Army
in modernization of the weapon system. units for years, including service in anticipates a contract award in November
For example, with the O&S cost savings Operation Desert Storm, the changes in 1998.
projected as a result of Apache PVS, the mission and scope are significant. What is
Army could theoretically fund the acquisi- in the best interest of national defense Conclusion
tion of second generation forward-look- will ultimately determine the agreement PVS arrangements for the support of
ing infrared sensors. Second generation reached. I'm confident that this approach major Army and DOD weapon systems
forward-looking infrared is presently the will enhance our defense posture by fos- may indeed be the "Wave of the Future."
number one requirement of the aviation tering an agreement between the contrac- Previous CLS contracts for other items of
user, but currently unaffordable at a price tor and the government depot to enable equipment include the Army's fixed-wing
tag of approximately $700 million, us to better manage our workload, aviation fleet, the support services con-
Likewise, OEMs will continually modern- tract at the Army Aviation Center, the Air
ize the aircraft through the installation of Legal Issues Force's Interim CLS Program for tempo-
spare parts, which they will undoubtedly Finally, there are threshold legal issues rary support of the C-17; the Navy's and
redesign to make more reliable when that must be resolved before Apache PVS Marine Corps' use of direct vendor deliv-
their own bottom lines are affected. can become a reality First, OMB Circular ery (essentially PVS for selected compo-

A-76 as well as Title 10, United States Code nents on selected weapon systems); and

Improved Readiness And and annual appropriations acts require the even the British military's Merlin Support

Cost Savings preparation of cost comparison studies and Spares Availability System for the

The current Apache PVS proposal comes prior to converting to or from in-house Merlin multipurpose helicopter. PVS fits

with significant performance guarantees performance. Title 10, United States Code well within the Army's logistics vision,

that should reduce the average flying also specifies that no more than 40 percent and has the potential, again, to provide us

hour cost, reduce our investment in of the funds made available to a military with a simplified and reduced manage-

inventories, and improve requisition fills, department for depot-level maintenance ment structure, a clear single point of

which will ultimately have a positive and repair in a given fiscal year may be accountability, reliability-based logistics,
impact on fleet readiness. There is also used to contract for that service with non- trigger-based item management, reduced

an opportunity for even greater savings federal government personnel (this is spares acquisition time and inventory lev-

because the contractor will be motivated known as the Private-Public or 50/50 Rule). and, major reductions in administrative
to share additional cost savings above and In addition, there are certain inherent gov- able readiness, a more modern weapon
beyond those that are guaranteed, and ernmental functions such as air worthiness ablem , a more ode r ime
the potential of increased competition as certification that the government is pro- system, and reduced O&S costs. Prime
logistics service companies seek to enter hibited from contracting out. An inherent Vendor Support is an exciting concept
the fray. governmental function is one which, that promises new and efficient ways to

under the totality of the circumstances support combat forces with increased
Risks involved, is so intimately related to the performance at reduced costs.

While there are many advantages, enter- public interest as to mandate performance
ing into such an arrangement is not with- by government employees.
out risk. The integration of civilian con- The Justification and Approval (J&A)
tractors into the wholesale logistics document that was recently approved LTG PAUL J KERAT is the Military
process must be balanced with federal allows the Army to negotiate with TAS as Deputy to the Assistant Secretary of
civilian worker and soldier reductions the only responsible source. With the the Army (Research, Development
directed in the Quadrennial Defense signing of the J&A document, the Army and Acquisition), and Director,
Review. While the effects on overhead are can begin the process of formally notify- Army Acquisition Corps. He also
expected to be good, the potential loss of ing Congress of its intent, and commence
organic capability must be considered. A with alpha contract negotiations that will serves as the Director, Acquisition
second concern is the presence of civilian allow the Army to obtain the data neces- Career Management.
contractors on the battlefield. Although sary for determining whether OMB
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UPDATING
DEFENSE SYSTEMS

MANAGEMENT COLLEGE
COURSES

WITH ACQUISITION REFORM
INITIATIVES

By BG Richard A. Black

From Trailing Edge To nounced or announced as policy. Starting with the Defense Acquisition
Leading Edge Naturally, this creates a great deal of work Work Force Improvement Act (DAWIA),

The Defense Systems Management in terms of updating over 29 different then the Federal Acquisition Streamlining
The Defen s S ystems nanagment courses. Act (FASA), and most recently the Federal

College (DSMC) has always been proac- Faculty members at DSMC can't go to Acquisition Reform Act-Information
tively involved as acquisition policy was the local bookstore, pick up a textbook, Technology Management Reform Act
of Defense (OSD). However, new policy and assign it to students to read. They (FARA-ITMRA)-which is now known as
was not implemented into course curricu- must take a policy statement and convert the Clinger-Cohen Act-the statutory

lum until it was promulgated through it into classroom material. They build the foundation to acquisition has been signif-

OSD in the form of Department of lesson, write the text, incorporate illustra- icantly modified. According to former

Defense (DOD) directives, instructions or tions and lessons learned, and in many Under Secretary of Defense for

regulations. Because of the desire to cases, work with the policy developers as Acquisition and Technology, Dr. Paul G.

implement as quickly as possible the well as users in the field to find out how Kaminski, and Principal Deputy Under

many policy changes initiated to reform that reform is to be applied or imple- Secretary of Defense for Acquisition and

the acquisition process, DSMC recently mented. Technology, R. Noel Longuemare, statuto-

shifted its educational focus from the ry reform has put the foundation in place.

trailing edge of acquisition changes to the New Acquisition Laws Consequently, DSMC hopes that further

leading edge of these changes. Now, Legislative changes in the last 6 years reform will involve the institutionaliza-
instead of waiting until policy is promul- have impacted the acquisition process. tion and implementation of those statuto-
gated, DSMC incorporates new policy ry reforms.
into its course poras nit is approved. Those modifications have changed the

As part of the Defense Acquisitionved. acquisition system from a template-driven
University (DAU), and as one of the con- Reducing acquisition process to one that is more properly char-

Universiy.(DAU).and.asone.of.he.con-acterized as "flexible." Reform implemen-

sortium leaders in the number of courses and
i education d trainin tation within DOD now emphasizes team-

to ensure that timely acquisition reform is ~ okwt nutyaditgae
incorporated into its courses and taught cycle time has the process and product development and
to the workforce as quickly as possible in integrated product teams. The acquisi-

order to institutionalize those changes. positive effect tion process that must be taught is rapid-
ly changing. Reducing acquisition educa-

Keeping Up With Change of reducing both tion and training cycle time has the posi-

In many cases, DSMC cannot afford to atin tive effect of reducing both acquisition

wait until policy is promulgated before at cycle time and total acquisition costs.

starting to teach it as fact. DSMC is com- and total acquisition Policy Changes Lead To
mitted to teaching various initiatives and
changes as soon as they have been pro- costs. Course Changes

The effect of policy change on course
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curriculum can be examined using Telecommunicating
DSMC's Intermediate Systems Acquisition Education
Course (ISAC) as an example. DOD has Not everyone can be taught in class-
merged the Automated Information rooms. There are not enough class-
Systems (AIS) Directive 8120 with the rooms. Therecare ot enoug cla5000seris drectves Thefacltie of rooms, instructors or TDY funds. Asa
5000 series directives. The faculties of result, the education and training process
DSMC and Information Resources is being restructured. The new process
Management College have integrated spe- will leverage automation and the many
cific AIS procedures, technology, and con- advances in technology, particularly
siderations into the systems acquisition telecommunications. Classes are being
process, and consequently into all automated using the World Wide Web andDSMC' Y lessons. Whether the lesson is system other technology-based educational
engineering, logistics, or contracting, teaching methods. Instructors are video

work weapon systems and MS policy and direc- tele-teaching (VTT) courses, so that class-
tives must be adequately covered. es can be recorded and used again, or

with functional Concerns that project managers and their broadcast to several different locationsstaffs have about procuring software or simultaneously. These media require aexperts AIS or management information system significant investment in faculty training
hardware are addressed using case stud- time and technology, but the payoff in

from ies and examples. increased student numbers and reduced
student travel costs can more than offset

all areas The Large Acquisition the investment. We have conducted our
Picture-Spreading Reform first VTT classes at San Diego, CA,

and fields Another significant and yet still incom- Patuxent River Naval Air Station, VA, and
plete action that needs to be addressed is Fort Monmouth, NJ, in the ACQ 201 ISAC.within the larger acquisition education and train- It is expected that VTT capability will
ing target audience-for example, work- expand to more ISAC lessons and otherthe acquisition ers involved in operations and sustain- courses as well.
ment logistics, the defense finance and In conjunction with DAU and OSD,
accounting service, the health services, DSMC is engaged in a concerted effort to'and the CHAMPUS Program, among oth- support DAU in developing courses that
ers. Many of these programs are not can be delivered to a broader audienceensures developing weapon or information sys- beyond the traditional classroom. For

ony tems, but they are spending billions of example, the Systems EngineeringnotLonly dollars on acquisition projects. These Department is currently teaming with the
programs generally have not been man- Director, Test, Systems Engineering andthe technical aged by the same professional Acquisition Evaluation, which is part of OSD; DAU;
Workforce that manages weapon systems. the Naval Center for Acquisition Trainingcontent, Many communities within DOD have not (NCAT); and other DSMC members to
received acquisition training and do not develop a new course in integrated prod-but also follow the career development pattern of uct and process development. This
acquisition professionals. course will be offered by videotape, CD-

the consistency Dr. Kaminski and Under Secretary ROM andVIT.
Longuemare directed DSMC to expand Keeping courses current also means

with current education and training efforts to reach telecommunicating between the variousI that larger Acquisition Workforce. DAU consortium schools to develop andpolicy Defining the larger Acquisition Workforce, maintain curriculum. This will include
however, has been a bit of a problem. It the use of an interactive digital data baseand practice is still not specifically defined, but DSMC to lay out performance outcomes, termi-
recognizes it as "everybody that has some- nal learning objectives, and enablingin the func onal thing to do with the acquisition process." learning objectives; then cross reference
Whether supporting the technical base, them to all of the mandatory and assign-

t the requirements development process, ment-specific lessons. If there is a policyS the test and evaluation environment, or change, it must be determined what per-
operations and support, each person has formance outcomes or learning objectives

curriculum. a role to play in the total life cycle cost or need to be revised. Then, those lessons
more broadly the total ownership cost of that need it can be updated not only at
a weapon system or an AIS. This larger DSMC, but at all the DAU consortium
workforce influences whatever DOD schools.
develops, acquires, sustains, and must
dispose of at the end of its useful life. DSMC's Functional Board
After determining who these personnel Interaction
are, we must determine what their train- Our Curriculum Review Integrated
ing needs should be and how those needs Product Team (CRIPT) within the Faculty
can be met.
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Division reviews curriculum across all Planning, Research, Development and T
functional departments and the integrat- Engineering Course (ASPRDEC) of whichTh c ln fr-
ed DSMC courses. Working closely with seven were taught at locations other than
oversight boards composed of functional Fort Belvoir; in FY98, SED will offer

experts from both field organizations and ASPRDEC at least 27 times, 15 of those off- Management College
OSD, DSMC has redesigned and refo- campus.
cused core courses in acquisition man- DSMC's ability to offer courses off-cam- is to deliver
agement and technical management dur- pus requires dedicated Acquisition
ing the past year. DSMC 's work with func- Education Learning Centers (AELCs) at acquisition reform
tional experts from all areas and fields regional locations. DSMC's experience of -force
within the acquisition community ensures allowing faculty to travel to regional cen- to the entire work e
not only the technical content, but also ters or using faculty located near students
the consistency with current policy and has proved more cost effective than hav- as rapidly as possible
practice in the functional department's ing students travel. The current locations
curriculum. When a particular faculty alone provide local access to DAWIA and to help make
member or department requires a lesson courses for approximately 28,000 people,
update, the change is coordinated across or 25 percent of the Defense Acquisition those reforms become
all of the other courses. Workforce. " a usual

The CRIPT also works with the Faculty Due to relocation of the Aviation-Troop
Division's Education Department to fur- Command and PEO-Aviation organization
ther refine DSMC's curriculum develop- away from St. Louis, MO, DSMC closed
ment process and enhance the data pro- the St. Louis Central Region and opened offered where students attend courses.
vided on both instructor and student the Mid-Atlantic Region at Fort Progress will be measured mostly by the
material. The volume and complexity of Monmouth, NJ. This regional center pro- increased percentage of students receiv-
curriculum material demonstrated the vides local access to most DAU courses for ing education at their home station vs. at
need for development of a DSMC curricu- more than 3,000 Acquisition Workforce other locations. With more courses
lum management database. Members of members. In June 1997, DAU tasked the offered at AELCs, one-half of the students
the CRIPT realized that an MIS was NCAT to be its executive agent to establish who currently travel may not have to
required if DSMC was to keep the myriad consortium support requirements and travel to attend courses.
of courses it sponsors current and consis- agreements with Patuxent River Naval Air
tent. Station, MD. SununLary

The project to develop an "Integrated Placing DAU courses at nine different Legislative and regulatory change is
Curriculum Environment" (ICE) is well locations will service the majority of the largely completed. We are focusing our
underway using an Evolutionary acquisition commands and organizations, efforts on institutionalizing reforms
Acquisition approach. In the first quarter These locations are Boston, MA; Fort already enacted by Congress. The chal-
of FY98, DSMC will "beta test" a core data- Belvoir, VA (Washington, DC, area); Fort lenge for DSMC is to deliver acquisition
base, using the SYS 201 Intermediate Monmouth, NJ; Huntsville, AL; Los reform to the entire workforce as rapidly
Systems Planning, Research, Develop- Angeles, CA; Patuxent River Naval Air as possible and to help make those
ment and Engineering Course materials. Station, MD; San Diego, CA; Warren, MI; reforms become "business as usual." By
The DSMC ICE will complement, with and Dayton, OH. shortening the educational lead time,
lower level data, the DAU interactive digi- The AELCs will support the entire technological and developmental lead
tal database. The ICE database uses open Acquisition Workforce. As a result of time will also be shortened. If DSMC is
system architecture and non-proprietary expanded on-site training and facilities, successful at that, the Acquisition
software so that it may be expanded to local commanders and installations Workforce will reduce the total owner-
meet other DSMC information manage- should benefit by keeping their employ- ship costs, putting better, more modern
ment needs in the near future. In several ees in the local area to address problems systems into the hands of the warfighter
years, the ICE may even provide expert requiring immediate attention. In addi- faster and cheaper. That, after all, is what
instructional systems development author- tion, there will be savings from reduced acquisition reform is all about.
ing assistance to faculty members. travel time. There will also be high-quali-

ty classroom space available for other
Providing Courses To Field uses when DAU courses are not in ses-

Organizations sion. DSMC needs the participation and BG RicbardA Black is Commandant
Five years ago, the Program Manage- cooperation of the Directors of of the Defense Systems Management

ment Course, now the PMT 302 Advanced Acquisition Career Management, DAU,
Program Management Course, was taught and other consortium schools for this in- College.

at DSMC's Fort Belvoir, VA, campus and tiative to succeed.

was the primary focus of DSMC training. Two objectives must be satisfied: DSMC

That course demanded most of the teach- must take more education to workforce

ing hours at the school. Today, the focus locations, and must save student travel

has changed. Courses are increasingly and per diem costs. Offering more cours-

being offered at field locations rather es at regional locations, in quality facili-

than at DSMC. In FY97, the Systems ties, will help address the first objective.

Engineering Department (SED) taught 20 Achieving the second objective depends

offerings of SYS 301, Advanced Systems on the effectiveness of the education
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Buying the Army's Future...

ACQUISITION REFORM
REINVENTION LAB

Author's Note: In September 1995, Introduction
the Army Chief of Staff appealed for By BG Harry D. Gatanas In early spring 1996, Army Chief of Staff
innovative ways to maximize imple- (ACS) GEN Dennis Reimer issued the follow-
mentation of acquisition reform ini- and Ron M linarchik ing challenge to the acquisition community:
tiatives. The Acquisition Reform "Once an item has passed proof-of-
Reinvention Lab was visualized as a principle in theAdvanced Warfigbt-
mechanism to accelerate the fielding ingExperiment and we have decid-
of systems by using Force XXI initia- process: first, the willingness to guar- ed to make it part of Army X=, we
tives funds to obtain commercial off- antee program stability by funding should then make it part of a
the-shelf or other readily available ne p sta bility ding Reinvention Lab for Acquisition
products that have demonstrated new starts, and second, the desire to Reform and use all the reforms weuse innovative acquisition proce- tikmk es ogta aya

compelling experimental success. dures. Our story follows. think make sense to get as many as
Two ingredients are key to this possible at the lowest cost.

WRAP ASARC PROCESSI

NOMINATE WRAP CANDIDATES
REQUEST WRAP ASARC
APPROVE RAPID ACQ REQUIREMENT
APPROVE BLEP UPDATES

[MILD7EP

ASARC SEC ............ TIWRAP ASARC DATE

NOTIFY ASARC MEMBERS
NOTIFY POCs: SARD-ZS & DISC4

S~TASK FORC E •

TRADOC, MATDEV & SARD-ZS OR DISC4 CO-CHAIR IPT
PREPARE FOR WRAP ASARC: USER & MATDEV BRIEF

- REQUIREMENT, FUNDING, EXP RESULTS,
ACQ STRATEGY, UPDATED BLEP

- PREP ASARC PRINCIPALS

+ - REVIEW REQUIREMENT & URGENCY
-REVIEW AFFORDABILITY

- REVIEW EXPERIMENTATION RESULTS
WRAP - APPROVE ACQUISITION STRATEGY -- D
ASARC - APPROVE FUNDING STRATEGY

- ESTABLISH PROGRAM MILESTONE
- ASSIGN MANAGEMENT (AMC/PEO/PM)

Figure 1.
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Force XXI Initiatives

; L S F R P r o c e s s c " r s

Congress
DA WRAP Policy & TRADOC Reg 11-1 NotifiedUlmtd BLWE

Ipt AWE S
TD Warfighting Approval

ATD Priorities
CEP Invest 4Q FY

ACT II Exp Further May/Jun * I

Good ---- Discard TRADOC Program WRAP Pr
i i i Analysi Ctrs &

L!~~i L~~!~J Schools BD AACSat
Recommend Approve

Fund

iEWG ._0 TF XXI AWE I E G Title X
AWE -1Analysis DoD

Figure 2.

GEN William Hartzog, Commander, U.S. Reimer requested funding to allow the Army • Funds are not to be used to pay old bills or
Army Training and Doctrine Command to acquire, test and evaluate new equipment resource Land Warrior; and
(TRADOC), testifying before the Airland and technologies that emerge successfully * Funds are not to be used for indefinite
Forces Subcommittee in March 1996, from the Army's Task Force XXI Advanced experimentation; however, some contin-

described a two-part strategy to buy and field Warfighting Experiment (AWE). Congress ued experimentation on high-leverage ini-
things that add value to the soldier: 'An FY97 added $50 million to the Army's FY97 bud- tiatives (like Tactical Internet) is acceptable.
investment in key enablers that must be in get request and the Army agreed to earmark
place for the 21st century, and an annual $100 million per year for FY98 through WRAP ASARC
investment in proven good ideas resulting FY03. The congressional language support- The vehicle used to determine which initia-
from Force XXI." In July 1996, the Secretary ed the Army's effort to get proven technolo- tives or candidates should receive funding is
of the Army approved the establishment of gies to the soldier as quickly as possible, the Warfighting Rapid Acquisition Program
the Acquisition Reform Reinvention Lab rather than delay fielding because of the lead (WRAP) Army Systems Acquisition Review
(ARRL) to provide an effective process to inte- time required in the budget process. The Council (ASARC). The WRAP ASARC process is
grate, improve and control all of the cross- Army was also required to subject programs designed to link TRADOC experimentation
functional processes involved in the acquisi- to the normal reviews and evaluations man- and systems acquisition. As shown in Figure 1,

tion and fielding of materiel for Army XXI and dated by law prior to transitioning into pro- the WRAP provides the Commanding
to manage the Force XXI Initiatives Program duction any programs tested with these General, TRADOC, a mechanism to acceler-
funding. funds. The language also required notifica- ate the acquisition of selected candidates

The ARRL is a virtual lab (staffed by two full- tion to the Defense committees of selections from successful warfighting experiments.
time professionals) that makes maximum use for Force XXI initiatives funding that must Once the candidates are selected, the

of existing agencies, processes, and resources include a discussion of the initiative's tech- Commanding General, TRADOC, forwards a
to apply acquisition reform to the most suc- nical maturity; criticality and priority to letter to the Military Deputy to the Assistant
cessful candidates resulting from warfighting warfighting requirements; affordability; Secretary of the Army (Research, Develop-
experiments and other technology demon- effectiveness; and sustainability in future ment and Acquisition), and to the Assistant
strations. During its first 15 months in oper- budget submissions. Deputy Chief of Staff for Operations recom-

ation, ARRL teamed with Headquarters, This congressional language and mending that the WRAP ASARC convene to
Department of the Army and Secretariat Staff, expressed concerns were the basis for the approve the accelerated acquisition. The

the Army Materiel Command (AMC), following Force XXI funding guidelines ARRL provides assistance and conducts
TRADOC, Forces Command (FORSCOM), developed by ARRL: review sessions to ensure that WRAP ASARC
the Operational Test and Evaluation • There must be an urgent need for the ini- proponents are prepared to brief their specif-
Command (OPTEC), and the Program tiative expressed by the user and it must ic systems.
Executive Officers (PEOs) to spearhead the have demonstrated a compelling experi-

effort "to buy the Army's future," that is, to mental success; Force XXI Initiatives Process
acquire future materiel. * The ideal candidate is a new initiative that Figure 2 depicts how "good ideas" are

has not been previously funded; evaluated through experiments or technol-

Congressional Backing * A good candidate is an initiative that may ogy demonstrations and then subjected to
In testimony before the congressional be funded because the Army needs it soon further analysis to determine whether to

Defense committees in spring 1996, GEN or needs additional quantities; invest, experiment further, or dispense with
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Conclusions
The ARRL has responded to two chal-Acquisition Reform Reinvention Lab lenges from the Army Chief of Staff. reduce

acquisition lead time to zero and apply all
Oreasonable reforms to obtain the most

OLD PROCESS materiel at the lowest cost. The Force XXI
initiatives funding applied to the WRAP

NEW PROCESS ASARC process allows the Army to develop
START DEVELOPM:Ethe initial capability parameters, costs, and

UIREMENTI ... > [Integrated Concept Teams] technical targets and begin development
in less than 1 year (see Figure 3). Under

PPBES R normal acquisition circumstances, the
requirements and budget processes could

- INITIAL CAPABILITY Atake uto 5 years before program devel-*-*-Up to 5 Year • COST & TECH Cost & Tech Performance oupmt bears.opment begins.
TARGETS t t ARRL has provided briefings to both the

-FUNDING INITIATIVE [S R>ELOMEN Marine Corps and the Air Force in response
DOLLARS Pto their expressed interest in the Force XXI

[1 1 1 1 ] initiatives and the WRAP ASARC process.

VLess than one year I
BG HARRY D. GATANAS is the

Assistant Deputy for Systems
Management and Horizontal

Figure 3. Technology Integration, Office of the
Assistant Secretary of the Army
(Research, Development and

them. The TRADOC Battle Lab Board of Appropriations Committee forwarded a let- Acquisition). B Gatanas graduated

Directors, chaired by GEN Hartzog, evalu- ter to the ACS giving the Army authorization from th CitaCllge of ew
ates proposed candidates against the to proceed. from the City College of New York,
warfighting priorities and recommends Only 8 days later (Aug. 1, 1997), DOD and from Wayne State University. In
the most promising candidates to the released the first increment of the Force XXI addition, he has completed the
WRAP ASARC. funding ($17.5 million) for the Mortar Fire Project Management Course at the

The 1997 candidates listed below were Control System (MFCS), Lightweight Laser Defense Systems Management
selected as a result of two separate WRAP Designator Rangefinder (LLDR), Combat
ASARCs held in December 1996 and Synthetic Training Assessment Range College, and the Logistics Executive
March 1997: (CSTAR), Army Airborne Command and Development Course, and is a gradu-

Control System, and the Movement ate of both the Army Command and
.Striker * Combat Synthetic Training Tracking System. The time between General Staff College and the Army
* Gun 1aying Positioning System Assessment Range (CSTAR) approval by the ACS and congressional War College.
,Avenger Slew-To-Cue , Lightweight laser Designator authorization to proceed was just over
. Radio requency Tags Rangefinder (IDR) 2 months, which included briefing appro- RON MLINARCHUK is the Director,
* Movement Traridng System , Mortar Fire Control System (MFCS) priate principals in DOD and providing sat- Acquisition Reform Reinvention Lab,
* Tactical Internet . Army Airborne Command and isfactory responses to questions raised by and is theproponentfor the $100 mil-
, Applique Contrnl System congressional staff. lion Force XYI Initiatives Program.

The following reform tools were applied He has undergraduate degrees in
Because of the high visibility of the Task to each of the 11 candidates: performance
Force XXI AWE, the Experimental Force specifications, integrated product teams, physcs and engineering sciencefrom
Working Group (EWG), co-chaired by the integrated process and product develop- the Johns Hopkins University and a
Commanders of TRADOC, FORSCOM, and ment, cost as an independent variable, con- master's degree in systems engineer-
AMC, served as the review body for pro- tractor logistics support, single-process facil- ing from Texas A&M University. A
posed WRAP initiatives. In addition, the ities, commercial practices, modeling and charter member of the Acquisition
WRAP candidates for FY97 were also pre- simulation, integrated oversight, stream-
sented to all the four-star commanders dur- lined testing, or other transactions. Corps with multiple certifications, be
ing their spring 1997 meeting in Carlisle, PA, In most cases, the items being approved at has completed the Project
prior to final approval by the ACS on May 14, the WRAP ASARC are at the equivalent of Management Course at the Defense
1997. Congress was formally notified of the Milestone II and should achieve Milestone Systems Management College, and

WRAP selections by letter to the four Defense Il (Production) decisions in about 2 years. has served as Executive Director of
committees on May 30, 1997, which prompt- Generally, success to date has been based on
ed questions from Congress that were applying this two-milestone process to e Army Science Board, and as a
addressed in face-to-face discussions Acquisition Category III or IV type programs Presidential Exchange Executive at
between ARRL, OPTEC, TRADOC and con- where information technology is predomi- IBM Corporation.
gressional staff members. nant. These 11 candidates required a total

On June 24, 1997, the Assistant Secretary of funding of $47.66 million in FY97 and will
the Army (Research, Development and require $62 million of the available $100
Acquisition) forwarded additional informa- million in FY98. On Jan. 15, 1998, the
tion to the Defense committees, and on WRAP ASARC will determine how the
July 24, 1997, the Chairman of the House remaining $38 million will be spent.

12 Army RD&A January-February 1998



Facing The Future Together. ..

NEW INITIATIVES,
NEW CHALLENGES
FOR THE ARMY'S

ACQUISITION WORKFORCE

By Mary McHale

Introduction or under development are summarized with an inaugural group of 25 candidates.
The many successes shared by the Army below. More information about each of Heavy emphasis is placed on training dur-

Acquisition Corps (AAC) and its work- them, as well as points of contact, can be ing the 3-year CDG Program. Training

force members have been facilitated by found by consulting the AAC's website at will be obtained from institutions such as

the implementation of Army acquisition http://dacm.sarda.army.mil. the Brookings Institution, the Covey

career management initiatives, and are Leadership Center, and the Aspen

efforts to build a solid foundation to meet Competitive Development Institute. CDG members will have the

the challenges of the new millennium. Group opportunity to attend several manage-

The vision of the AAC remains clear: 'A The Competitive Development Group ment and leadership courses offered by

Corps of Leaders Willing to Serve Where (CDG) Program has been one of the pre- various organizations and universities.

Needed and Committed to Providing mier initiatives of the ACMO, developed These include the Action Officer Force

Soldiers Systems Critical to Decisive to improve the quality of the Army's civil- Integration Course, and the Materiel

Victory Now and in the 21st Century ian Acquisition Workforce. The CDG Acquisition Management Course at Fort

Through Development, Integration, Program was created to provide profes- Lee, VA. The CDG Program's develop-
Acquisition, Fielding and Sustainment." sional development opportunities for GS- mental assignments will provide the CDG

Our one integrated Acquisition Corps 13s who have demonstrated potential to members with new and career broaden-

empowers military and civilian acquisi- meet AAC education, training and experi- ing experiences. This key acquisition
tion professionals to work as a team to ence requirements and displayed the like- career management program will contin-
meet the challenges of the future togeth- lihood for future success and exceptional ue with CDG YG 98. The YG 98 candi-
er. As we join together and move for- service to the Army. This program is dates will be announced in April 1998.
ward, we must abandon old notions and designed to identify individuals with the

embrace activities that improve how we potential to compete for future senior Training With Industry
support the warfighter. The readiness of leadership positions. CDG candidates are One of the newest initiatives in the area

our Acquisition Workforce ensures the competitively selected by a Department of of career development is the Training
readiness of our soldiers in the field. As the Army Secretariat-level selection board. With Industry (TWI) Program for civilian

John Maynard Keynes stated: "The diffi- The Year Group (YG) 97 CDG members Acquisition Workforce members, which

culty lies, not in the new ideas, but in began their 3-year program in May 1997 mirrors the Army's TWI Program for offi-

escaping from the old ones...." Many of cers. The tremendous benefits of having

the initiatives suggested by the an officer work side-by-side with industry
Acquisition Workforce and implemented counterparts have been well recognized
by the Acquisition Career Management 4 by both the Army leadership and the
Office (ACMO) depart from the tradition- Defense industry. As a result, this pro-
al delineation between our military and n i t ne gram will be broadened to capitalize on
civilian Acquisition Workforce. This dis- the talents of the civilian workforce. The
tinction between military and civilian AAC and the University of Texas will offer
acquisition professionals has become a combination master's degree and TWI
transparent as we restructure the AAC and ' th o o•s....... opportunity in 1 year at two locations:
develop strategies to broaden the experi- Austin, TX, and the Washington, DC, area.

ences for our entire workforce. - May nard Keyne The TWI pilot program, which begins in
Several of the initiatives that are in place calendar year 1998, will allow military and
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civilian AAC members the opportunity to civilian and military proponency officers the workforce; some, in fact, have devel-
attend college and work in an industry and training specialists. The theme for oped websites with electronic links to
that has direct linkage with their course FY98's Acquisition Workforce Briefings is: useful information, such as the Defense
work and identified Army interests. "Partners in Readiness-AAC Support for Acquisition University home page and the
Program participants will work in indus- the Soldier." The FY98 briefing schedule AAC home page. The AWSSs not only sup-
try approximately 20 hours per week will be posted on the AAC's website. port the ACMAs in the field but also inter-
while concurrently working about 20 face with the personnel community to
hours per week on classwork and related Identification Of Local service Acquisition Workforce employees
activities. AAC members completing the Acquisition Advocates and ensure that only qualified individuals
program will receive a master's of science Acquisition Career Management are selected and placed in acquisition
degree in science and technology com- Advocates (ACMAs) and Acquisition positions.
mercialization (a special type of business Workforce Support Specialists (AWSSs)
degree) at the IC2 Institute at the provide local assistance for Acquisition AAC Doctrine
University of Texas in Austin. Workforce employees to furnish timely On April 4, 1997, the DDACM and the

information about training and education Commander of the Combined ArmsMerging Civilian And Military opportunities, certification requirements, Support Command (CASCOM) signed a

Playbooks AAC accession procedures, and status of Memorandum of Agreement that estab-
The Civilian and Military Playbooks are AAC-related efforts. The ACMAs are lished and resourced an acquisition field

detailed books developed by the ACMO to senior civilian AAC members located with- office at Fort Lee, VA. This office serves as
explain current career development infor- in organizations with a high concentra- the direct link between the materiel

mation regarding education, training and tion of Acquisition Workforce employees. developer and combat developer and is
developmental opportunities available to The DDACM relies on these individuals to responsible for developing concepts and
the military and civilian Acquisition promptly and effectively share acquisi- acquisition doctrine for the AAC and inte-
Workforce. These books allow officers tion-related information with the entire grating this doctrine into Army opera-
and civilians to become familiar with one Acquisition Workforce. To support the tional field manuals. In concert with this
another's career path progression, certifi- ACMAs, the ACMO recruited and selected initiative is the review of the military pro-
cation requirements and process, file doc- AWSSs to disseminate information on a Officer's Basic Course (OBC), Officer's
umentation procedures, and other com- regional basis concerning educational or Advaced Course (OAC), Ombined
mon interests. They are valuable tools to developmental opportunities, certifica- Advanced Course (OAC), Combined
officers who supervise and rate civilian tion requirements, and generation and Armed Services Staff School (CAS3), and
and military workforce employees and correction of Acquisition Civilian Record Command and General Staff College
civilians who supervise and rate civilian Briefs (ACRBs). The ACMO developed (CGSC), and the incorporation of chang-
and military employees. Points of contact and conducted a rigorous training work- ing acquisition doctrine into these cours-
within the ACMO, the U.S. Total Army shop for the AWSSs, which covered those es. This office will address issues con-
Personnel Command, and the functional topics most critical to the Acquisition cerning the use of contractor personnel
career fields are identified so that addi- Workforce: the Defense Acquisition on the battlefield and is also spearheading
tional information or suggestions for Workforce Improvement Act (DAWIA), the an effort to provide AAC civilians with
improvement can be shared. In calendar AAC, certification, career development, opportunities to enroll in the Army
year 1998, the two separate playbooks education and training, military and civil- Reserve sponsored CAS3 and CGSC non-
will be united in a single publication, ian career management, information tech- resident programs.
defining success for military officers and nology, central management, and position
civilian careerists alike, management. The AWSSs are able to pro- Acquisition Civilian Record

vide timely and reliable information to Brief Program
Acquisition Workforce Visits The ACRB Program was established to

"Building Acquisition Leaders for the maximize new competitive career enhanc-
21st Century" was the theme of briefings ing programs for civilian members of the
presented on location during FY97 by AAW. The ACRB has replaced the Defense
Keith Charles, the Deputy Director for Ac- ey t Civilian Personnel Data System generated
quisition Career Management (DDACM). Certification Record Brief and provides a
These briefings updated the worldwide of an i e a corps snapshot view of a civilian's acquisition
Army Acquisition Workforce (AAW) on the career. It is similar to the Officer Record
status of AAC initiatives and future strate- is t c Brief (ORB) for military officers.
gies, and informed the Acquisition Beginning in May 1997, all AAW person-
Workforce about opportunities. In addi- o our cvi c r nel, GS-13 and below, began receiving
tion, during these presentations, work- their ACRBs during their birth month and
force members had the opportunity to e s tha te ma have been asked to review, update and
provide the AAC advice on better ways to return them with corrections and an
more quickly communicate information ssu c acknowledgment signature. AAC mem-
to them. Their suggestions have triggered bers are also being contacted by their
productive discussion that has challenged a i their functional acquisition specialists to
the way in which the AAC supports the update their records, including geograph-
workforce. As a result, precise guidance ml ary co ntr ic preferences. It is anticipated that in
will be issued to the workforce to address May 1998, after a full year of receipt and
these common concerns. Each formal for e update of civilian acquisition records,
briefing is followed by an informal "sens- accurate information will finally be avail-
ing session," where specific and personal ac usto po able so that a true snapshot of the
questions can be more fully addressed by Acquisition Workforce can be viewed.
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This will allow the DDACM and the func- Operational Experience who meet AAC eligibility requirements.
tional communities to consider the quali- An objective of the ACMO is to provide During FY98, the program will be broad-
fications of the entire acquisition popula- members of the Acquisition Workforce ened to the GS-12 Acquisition Workforce
tion. The statistical information will be with opportunities to share similar opera- members who also meet AAC eligibility
evaluated and an assessment made of the tional experiences with their military requirements. The GS-13s currently in
vitality of the workforce. Acquisition counterparts. This participation will give the CE Program enjoy many benefits not
Workforce members and their supervisors civilians in particular an appreciation of available to their non-CE colleagues,
must now assume responsibility for the the Army's Table of Organization and including eligibility for Army Tuition
accuracy of the information on the ACRB, Equipment, the challenges of the military Assistance Program funding for comple-
just as their military counterparts have acquisition officer, and the urgency of the tion of a master's degree. CE training in
always ensured that their ORBs are accu- soldier in the field. One of the initiatives a variety of topics will be conducted
rate and current. The ACRB process sim- under development is the potential onsite so that CE members can broaden
plifies the update of acquisition informa- employment of both civilian and military their training. It is also anticipated that
tion in the DACM database. The ACRB is members of the Acquisition Workforce to the CDG Program for GS-13 CEs will be
currently being used by competitive selec- support Army training missions at the expanded in calendar year 1998 to the
tion boards, such as for the CDG and National Training Center (NTC) in Fort GS-12 CE population. These candidates
Project and Product Manager (PM) Irwin, CA. The ACMO is coordinating will receive training and developmental
boards. with the NTC to develop a program opportunities similar to their GS-13 pre-

whereby civilians and military officers decessors.
Board Selected Project And may visit the NTC, observe the Army train-
Product Manager Positions ing mission and rotations, and gain valu- Strategic Focus

Key to the achievement of an integrated able experiences into how the Army The strategic focus of the DDACM and

Corps is the cultivation of our civilian employs and deploys systems and person- the ACMO staff remains rooted in the mis-

careerists so that they may successfully nel. Other opportunities being explored sion of the Acquisition Workforce to fully

compete against their military counter- include civilian participation in field assis- support the warfighter. We will continue

parts for essential acquisition positions. tance in science and technology activities; to be responsive to all of our customers,
To accomplish this, it is necessary to civilian assignment to materiel fielding recognizing that our primary customer

define the career paths for civilians in a teams to activities such as the Operational remains the soldier. With a keen aware-

manner similar to that used by the mili- Test and Evaluation Command, the Test ness of the momentum of change in areas

tary. Civilians must be willing to partici- and Experimentation Command, and the of automation, resources, acquisition

pate in career broadening assignments U.S. Army Test and Evaluation Command; reform and other streamlining initiatives,
and expand their training and education attendance at Officer Professional Military it is critical that the vision of the AAC be
so that they may clearly demonstrate their Education courses; and encouraging civil- affirmed, to identify and retain 'A Corps of

technical competence and leadership ian scientists and engineers to share field Leaders Willing to Serve Where Needed

skills to enhance their value as they experiences with soldiers. These oppor- and Committed to Providing Soldiers
progress to senior leadership positions. tunities will expose the Acquisition Systems Critical to Decisive Victory Now

One of the tools to effect this competition Workforce to real time experiences to bet- and in the 21st Century Through

is the format in which civilian personnel ter understand the significant impact they Development, Integration, Acquisition,
information is presented to a selection have on the soldier's battlefield success. Fielding and Sustainment."

board. Civilian personnel files used for
application and subsequent selection to FY98 Goals
key board-selected acquisition positions The primary objective of the ACMO dur-
and special programs, such as the CDG ing FY98 is the continued improvement MARY MCHALE is a proponency
Program, now mirror the Military's ORB. of the flow of information to and within officer for contracting in the
The ACRB is a snapshot of the civilian's the Acquisition Workforce. The DDACM Acquisition Career Management
education, acquisition training, and expe- site visits will continue during the fiscal Office, Office of the Assistant
riences, as well as annual performance year. Military and civilian proponency O ,
rating and award information. It is updat- officers, military assignment officers, and Secretary of the Army (RDA). She
ed by the applicant to reflect accurate and functional acquisition specialists will holds a B.A. degree from Mount St.
relevant data. In addition to the ACRB, remain at these sites following the formal Mary's College, and is currently
recent CDG applicants provided the briefings to provide one-on-one career completing coursework to attain a
selection board information addressing counseling and records updates. All master' degree from Troy State
the civilian employee's potential for suc- ACMAs have been chartered by the
cess in positions of increasing responsi- DDACM, and all AWSSs are in place. The University. She holds certifications
bility within the Army as perceived and benefits of having such trained and sup- in contracting andprogram man-
documented by the employee's senior portive individuals in the field have agement, and is a member of the
rater. The Senior Rater Potential Eval- already been realized. They have swiftly National Contract Management
uation (SRPE) was reported by the CDG shared announcements of PM and CDG
selection board to be a valuable tool in selection boards and provided on-the- Association.
their review of civilian files. The SRPE will spot ACRBs to hundreds of Acquisition
be used for upcoming PM Selection Workforce members. The ACMAs and
Boards. To date, three "head-to-head" AWSSs will continue to be used by the
selection boards have been convened, DDACM and the ACMO as a primary com-
competing civilian and military files munication link to their communities.
against one another in order to select the Another initiative to be expanded in FY98
best qualified individual, civilian or mili- is the AAC Corps Eligible (CE) Program,
tary, for these advertised senior positions. which is currently restricted to GS-13s
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experience the most that I could during
my time with Raytheon Company. I tried
to structure the program in correlation
with the Army Acquisition CorpsT H E Certification areas (e.g., program manage-
ment, systems engineering, acquisition
logistics, test and evaluation, and con-
tracting). After a 3-week acclimation peri-
od, I began my rotational training cycleRAYTHEON through key acquisition and project man-agement areas. The following is a brief

summary of the key areas in which I par-EXPERIENCE. ticipated.

TRAINING Marketing
T R A IN IN G My rotational tour started with Raytheon

Electronic Systems (RES) Marketing
Operations. It was a very informative and
insightful start to my program plan. I wasW IT H given an in-depth view of the complete
marketing operation at RES, including
strategic planning, 5-year plan prepara-INDUSTRY tion and execution, market research, and
international marketing. In addition to
the individual program marketing areas
(naval systems, air traffic control, missile

By MAJ Philip Schoenig and air defense systems, etc.), they gave
me insight on how the marketing objec-
tives are achieved. They presented case
histories and discussed key wins, techno-
logical successes, competitive issues, and

Introduction training. The objectives of the TWI customer issues. In addition to their suc-
This past year, as a participant in the Program are as follows: cess stories, I was shown examples of pro-

Training With Industry (TWI) Program, I • Learn how major Defense contractors gram failures and how Raytheon learned
was afforded the opportunity to learn and other firms do business, and use from these failures and applied the
from one of industry's top tier Defense this information upon return to your lessons learned to future programs. I was
contractors, Raytheon Company. The next assignment; able to observe some of these marketing
purpose of this article is to share my TWI * Obtain training in industrial procedures strategies firsthand while attending the
tour with the acquisition community and and practices that are not available annual Association of the United States
summarize the benefits the Army and I through the military Service schools' Army (AUSA) meeting and conference in
received from the experience. systems; Washington, DC, and the Air Traffic

* Provide a nucleus of officers trained in Control Association annual meeting and
Raytheon Company high-level managerial techniques; and conference in Nashville, TN.
Background C Serve as a source of information con-

Raytheon is an international, high-tech- cerning innovations in industrial man- Human Resources
nology company that operates in four agement practices and/or techniques. Human Resources was another impor-
businesses: commercial and Defense The individual firms affiliated with the tant area in which I received training early.
electronics; engineering and construc- Army in this program are carefully select- With the Defense industry downsizing in
tion; aircraft; and appliances. Raytheon ed and are generally among the leaders in response to decreasing DOD budgets, per-
tisong acthe top Defeinses. cnRactheorn their specific field. The Raytheon-Army sonnel issues play a major role in the man-is among the top Defense contractors in TWI partnership dates back to 1974.

the United States and is a major corn- ufacturing process. I received a complete
petitor in commercial markets. The Training Program Plan overview of employee relations and bene-
Raytheon has operations in 47 states and My base of operation for the entire pro- fits including procedures on how the com-
offices in 28 countries around the world. ase the entire pr pany selects and prepares personnel inRayheo rcenlyacqird Hghs aci gram was the Ground Based Radar (GBR) the event of a layoff. Additionally, I
Raytheon recently acquired Hughes and Manufacturing Program Office. At first, I observed firsthand how Raytheon uses its
Texas Instruments, thereby strengthen- was given an orientation to Raytheon; Career Center to help retrain displaced
ing their position in the Defense con- reviewed the company's organizational Career for new retrs. ispaed
tractor community. My tour of duty was structure, general policies, and proce- workers for new careers. I was able to
with Raytheon Electronic Systems (RES), dures; and familiarized myself with indus- negotiations and a labor arbitration hear-

try acronyms. I attended some meetings ing. I now have a better perspective on
with my company mentor and met key how management/union labor relationsTraining With Industry people. Also during this initial period, in affect the manufacturing process.Objectives conjunction with my company mentor

TWI is a program started in the early and my own expectations of what I want- Logistics
1970s whereby an Army officer is select- ed to gain from the program, I developed With my logistics background, I was
ed to serve a 1-year tour with a partici- my own training plan for the upcoming looking forward to my rotation through
pating civilian firm. Annually, the Army year. In drafting my training program the Missile and Air Defense Logistics
selects officers with the rank of Captain, plan with Raytheon, I chose to be a gen- Division. I was given an orientation and
Major, or Lieutenant Colonel for this eralist rather than a specialist. I wanted to overview of the logistics operation by the
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Division Manager, BG George Landis, USA the acquisition process; integrated prod-
(Retired). Additionally, I was given per- uct teams; managing the program; adjust-
sonal instruction on missile logistics from The I Program o ing or replanning the program; and lever-
the Deputy Logistics Manager, John Tiller, the Acqiito Cor•sgofficer aging program experience.
who has more than 35 years experience in
the field. I observed and was given tei opportunit Conclusions
instruction on how Raytheon implements to l how TWI has been beneficial for both me and
their integrated logistics support, logistics the Army. Through joint participation in
support analysis, and provisioning activi- a c opraesthe TWI Program, the Army gets a better
ties for their missile programs. This educated, well-rounded acquisition pro-
instruction included insight into technical S fessional with insight into how Defense
manual writing; modification work order • g contractors operate. The program fosters
procedures; maintenance planning; man- goodwill and cooperation between DODpower and personnel requirements; sup- aJ bette undrsanin and the Defense contractor community,

ply support; technical data; training and * m. * **and provides for open dialog and
training support; computer resources exchange of ideas to streamline the acqui-
support; facilities; design interface; and inte eling w ith DOI sition process.
packaging, handling, and transportation. The TWI Program offers the Acquisition
I was able to do some hands-on work Corps officer the invaluable opportunity
helping with a logistics paper study for to learn how a contractor operates from
the Short Range Air Defense System/Very for each program, and is a key area for the within the industry, and offers a better
Short Range Air Defense System. program manager. The PC group man- understanding of the Defense contrac-

a program through each phase of tor's internal dealings with DOD. The
Defense Contract production, from contract award to final officer observes firsthand the effect that

Management Command sale. PC is the "heart" of project and pro- downsizing has on the Defense contractor

(DCMC) - Raytheon duction management operations at RES. community and the impact felt on the

Most major Defense contractors have a Also during my time in the GBR manufacturing schedule. The officer

contract management command residing Manufacturing Program Office, I gained gains a better understanding of the

within the organization. I was given an exposure to other functional areas such as impact of a union versus a non-union

overview of DCMC-Raytheon operations material fabrication, printed circuit workforce. Through participation in the

by DCMC-Raytheon commander, COL boards, board assembly, sub- and main TWI Program, the officer observes the

Edward Cerutti. Highlights of the DCMC assembly, and quality control. impact of changing government require-
ments on the contractor, and how well

rotation included attending a briefing on

the single process initiative and the suc- Self-Study Program the contractor can manage its subcontrac-

cesses at Raytheon, observing a govern- In addition to the rotational training tors and vendors to react to these

ment quality inspection of processes and program, you are required to have a self- changes. Acquisition Corps officers gain a

procedures at some of Raytheon's manu- study program to supplement the training better understanding of engineering

facturing facilities including process you receive from the industry. My objec- change proposal and configuration con-

audits, tests, production reliability accep- tives in my self-study program were to trol boards and their effects on the manu-

tance test sample selection, and product participate in as many management train- facturing process. They also learn the

quality deficiency report tracking. I was ing courses offered by Raytheon as possi- importance of good solid planning.

also given a briefing on the joint DOD- ble as well as prepare to become certified Raytheon Company's greatest asset in its

industry experiment for contractor self- from the Project Management Institute as participation in the TWI Program is its

oversight. This experiment will allow a Project Management Professional. The openness and willingness to cooperate

quality contractors to perform the surveil- following are some of the self-study activ- with the officer during his/her assign-
lance function in lieu of DOD personnel. ities offered at Raytheon. ment. Raytheon Company has been a

This concept is aimed at streamlining the * Raytheon Sponsored Zenger-Miller tremendous host and I truly enjoyed my

acquisition process. Front-line Leadership Course. This tour. I encourage other Acquisition Corps

course focuses on the leadership role of officers to seek a Training With Industry

Manufacturing Program supervisors and managers at the front line tour with Raytheon.

Office of organizational performance. The
course begins with fundamental interper-

The GBR Manufacturing Program Office sonal skills and then builds specific lead-
is an excelle vntage point from which ership skills such as managing individual MAJ PHILIP SCHOENIG is a staff
to observe the entire manufacturing performance, developing team perfor- officer in the Directorate of Combat
involved in all aspects of production, from mance, and making organizational Developments for Transportation

pre-production planning through delivery impacth at the Combined Arms Support
to the customer. In pre-production plan- Course Thios coursi designedmt Command, Fort Lee, VA He has a
ning, I became familiar with business fore- improve the Raytheon manager's under- B.S. degree in business administra-
casting, bill of materiel development, standing of the "Big Picture" considera- tion from Fitchburg State College
make or buy analysis, material ordering, tions in managing a program. The pro- and a master's degree in manage-
and production scheduling. I observed gram addresses both government and
how the manufacturing program manager commercial approaches and require- ment, with a concentration in
and team work with vendors to get the ments. Topics in the Program logistics management, from
required materials to the production floor Management Course include program Florida Institute of Technology.
on time. During the pre-production management core competencies; process
phase, a detailed schedule is prepared for and the role of the program manager;
the project and used by a production con- planning and structuring the program;
trol (PC) group. A PC group is established
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ACQUISITION
INFORMATION
MANAGEMENT

SERVICE

By Gary L. James

Introduction Anything that will reduce this workload for of these legacy systems are collected in
"Hi, I'm from headquarters, and I'm the field, improve the use of existing infor- the PM ADB. The AIM service then pro-

here to help you." How many times have mation by headquarters, and provide timely vides a communications means for sub-
you heard that one? Does any other feedback is worth implementing. The mitting these outputs to the ADB at the
phrase produce quite the same skeptical Acquisition Information Management (AIM) next higher level of review, the PEO.
reaction? Probably not, but consider for service addresses all three issues using At the PEO level, the PM data are down-
a moment that this time the "help" acquisition databases (ADBs). loaded from the ADB for use in the legacy
offered is based on suggestions from the reporting systems as always. Again, the
field and will result in real improvements 'What Is The AIM Service? AIM service allows submission of these
in the acquisition information flow up The AIM service consolidates existing outputs to the ADB at the next higher
and down the reporting chain, reporting systems under a single shell level of review, in this case OASARDA. At

The acquisition community is well and adds a relational ADB at three levels: this point, the AIM service implements an
aware of the considerable reporting the Program Manager (PM); the Program important suggestion from the field.
workload placed on the field by the Executive Officer (PEO); and the Office of When the PEO submits a report to the
Army Acquisition Executive (AAE) for the Assistant Secretary of the Army OASARDAADB, a copy also goes to the PM
mandatory and regulatory oversight (Research, Development and Acquisition) ADB. In this fashion, the PM is always
reports. Other requests for information (OASARDA). As depicted in Figure 1, the informed of what has been submitted to
result in reworking previously supplied AIM service allows the normal execution OASARDA.
information into different formats. With at the PM level of existing systems like the
all this information submitted up the Consolidated Acquisition Reporting What Have They Done To My
reporting chain, there is often little or System (CARS), the Army Acquisition Program?
no timely feedback to the field, even on Program Executive Review System At the OASARDA level, the AIM service
major program decisions. (AAPERS) and SmartCharts. The outputs allows the user of existing reporting sys-

tems to operate as before with one impor-
tant difference. When the OASARDA user
reviews a report, changes the report (if
necessary), and then accepts the report,

SC the report is submitted to the OASARDA
ADB (see Figure 1) and copies are sent

of the AM s e automatically to both the PEO and PM
ADBs. The submitting PEO and PM are

and the acqu data ase notified by e-mail of the report accep-
tance into the OASARDA ADB. As a result,

has been a resoundig sthe PEO and PM are always aware of the
official OASARDA position.

Lack of timely feedback to the PEO and
- * *[• • * • •PM of OASARDA actions will no longer be

a widespread complaint from the field
In c t t im l fk - - e acquisition community. The AIM service

and the OASARDA ADB provide this feed-
from headqua s back automatically while serving as the

authoritative data source for acquisition
data. The ADBs are populated from exist-
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CARS

AAPERS QASARD

SmnartCharts

APR OASARDA

SmartCharts Acustoaab e
Acquisition

Database

CARS' PEO/DSA
AAPERS Acquisition

SmartCharnts Database

PM
Acquisition

Database

Figure 1.
Acquisition Information Management service baseline.

ing systems; no additional reports are The AIM service client and server soft-
required from the field or OASARDA. The Typical PEO/DSA Site ware will provide system administration
official OASARDA position is transmitted The AIM service requires database functions to register users, control system
automatically to the PEO and PM without servers at the PEO and PM sites, and com- access, and manage user privileges.
delay and without exception. The ADBs munication links from the PM ADB to the RDAISA will provide the training required
bridge the "information gap" between the PEO ADB, and from the PEO ADB to the for server and AIM system administration.
field and headquarters. OASARDA ADB. The U.S. Army Research,

Development and Acquisition Infor- Classified Processing
Available To All Army mation Systems Activity (RDAISA) will Most reporting systems are unclassified
Approved PMs install the required servers and communi- and use the configuration described

The AIM service and the ADBs were orig- cations links. PEOs will be responsible above. A separate network configuration
inally envisioned as serving the AAE-PEO- for systems administration and local net- is used for classified reporting systems.
PM chain. The recent establishment of work and hardware maintenance. The AIM service classified data flow and classi-
the Deputies for Systems Acquisition ADB servers will be integrated into the fied ADBs are not integrated with the
(DSA) positions within the U.S. Army local area network. local classified networks. All levels of clas-
Materiel Command (AMC), and the migra- The AIM ADB server is a Windows NT sified acquisition data (PM, PEO and
tion of additional PMs to AMC, have pro- server. ISDN circuits and Ascend 400 OASARDA) are on the classified portion of
vided the impetus for expanding the sys- routers connect the local server to the the OASARDA Wide Area Network.
tem to HQ AMC and its major subordinate other servers in the network. Local work- Secure telephone unit, third generation
commands. For AMC PMs, the HQ AMC stations will not be supplied. The existing telephone service provides the necessary
or DSA (as appropriate for the PM) will local workstation will operate the AIM security and connects the classified server
serve as the "PEO" in the implementation client software without disrupting local with the end user. Classified workstations
of the AIM service and the ADBs as network services and office automation. will be provided for field locations where
described in this article. Direct-report- Minimum workstation configuration is a needed.
ing PMs and other Army commands will Pentium PC with Windows 95 or NT oper-
be accommodated in a similar fashion. ating system.
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production use of CARS via the AIM ser-
vice was in July 1997. In October 1997,
the OASARDA ADB became the official
SmartCharts database. Additional PEOs,
DSAs and PMs will be added to the user
base by June 1998, when phase one
fielding is scheduled to be completed

SARD-SM (see Figure 2).
SARD-SD June 1997 Future Development
SARD-DE Other application modules planned for

PEO GCSS the AIM service and the OASARDA ADB
include Planning, Programming,SARDA (remaining offices) Budgeting and Execution System (PPBES)

DSA TACOM September 1997 applications, and acquisition position
and career management. The PPBESHQAMC budget data and acquisition career man-

PEO AMD October 1997 agement data will be the next additions
to the OASARDA ADB. The Research,PEO TAC MSL Development and Acquisition (RDA)

PEO lEW/S PPBES Applications System (RPAS) is the
OASARDA software used to update andPEO C3S November 1997 submit budget feeds. Budget reports and

DSA CECOM lock position data files disseminated to
the field come from RPAS. The AIM ser-PEO AVN December 1997 vice, the ADBs and the two-way commu-

DSA AMCOM nication links will speed this data flow.
The AIM infrastructure is the vehicle

PEO STAMIS January 1998 for improving the use of acquisition

SMDC career management data. Two key bene-
ficiaries of the new AIM service and theSTRICOM February 1998 ADBs are Acquisition Workforce Support

SSCOM March 1998 Specialists and the Acquisition
Workforce in general.

10C April 1998 In all acquisition information areas, the

CBDCOM AIM service concept is intended to facili-
tate two-way communication between

PM Chem Demil May 1998 the field and the OASARDA ADB.

Other Users Conclusion
The ultimate goal of the AIM service is

to electronically connect all PMs to their
Figure 2. PEO. The initial fielding of the AIM ser-

AIM service acquisition database fielding sequence. vice and the ADBs has been a resound-
ing success and verifies the interest of
the acquisition community in accurate

New Capabilities as data elements from other applications and timely feedback from headquarters.Th nceu f h AMsevcei te are added to the OASARDA ADB. This project will improve two-way comn-The nucleus of the AIM service is the The AIM service comments feature will Ti rjc ilipoetowycm

OASARDA ADB, which contains the PM, Theow AIM sppervice comments featurepwi munication and provide an official ADBPOadOASARDA levesic coftreportsePM allow for appending comments to report as a resource for PMs and others. This
PEO and OASARDA levels of reportst submissions moving up or down the resource will also reduce the frequency
Comparison reports that highlight reporting chain. In addition, an easy of redundant data calls to the field. As
changes are an important new feature; launch of standard e-mail will be avail- additional classes of data are added to
now it will be very easy to compare the able. Acquisition community tools such the A lastey wl be ake cmoent
PM report to either the PEO report or 0the ADBs, they will be a key componentthe OASARDA report. Any combination as the Department of Defense of paperless acquisition.
thlevel OanAdA reperiort. mayb comb o Acquisition DeskBook and links to other
of level and time period may be com- data sites will be provided via AIM
pared. Another benefit of the OASARDA servers and communications. Additional
ADB is that the stored reports become capabilities will be provided via the AIM

an archive of submitted reports. service infrastructure when it is fully GARY L. JAMES is Chief of the
These data also reside in the OASARDA sevcinrtutrewnitsfly

ADB as individual data elements in the implemented. Applications Integration Division,
OADBCLsEindivia databntaase ad hoc RDAISA Radford, VA He has aORACLE database. Database ad hoc Current Status B.A degree in political science
query tools include structured query lan- Fielding of the AIM service and the from the Virginia PolyTechnic
guage and an English language query ADBs started with some offices of SARD-
tool. With appropriate system access ZD, SARD-ZS and PEO GCSS in June Institute and State University, and
and data access controls, authorized 1997. Beta testing and system tuning is a Certified Acquisition
users can browse report data sets and continued through August. In Professional, Level III, Communi-
develop queries across data sets not eas- September 1997, HQ AMC and the Tank- cations-Computer Systems.
ily associated at present. This is a new automotive and Armaments Command
capability that will become more useful (TACOM) DSA came online. The first
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Introduction
The Joint Technical Architecture (TA)

is an Office of the Secretary of Defense-
mandated document that identifies a
common set of information technology
standards and guidelines to be used in
all new and upgraded command, con-
trol, communications, computer, and
intelligence (C41) acquisitions across O IN T
DOD. The Army implements the JTA
through a document known as the Joint TN
Technical Architecture-Army (JTA-Army). T E C H N IC A L
Although the JTA applies only to C41 sys-
tems, the JTA-Army applies to all systems A C HEU
that produce, use, or exchange informa- A C ITECTU RE-
tion electronically. Because the stan-
dards contained in the JTA-Army play a A
key role in promoting equipment inter-operability among the Services, the Army

has a major interest in ensuring that all
Army systems adhere to the applicable
mandatory JTA-Army standards. There-
fore, the Army Acquisition Executive and
Vice Chief of Staff, Army have mandated
that the Army Digitization Office (ADO)
be responsible for ensuring that all Army By Daisy Bhagowalia
systems implement the standards and
protocols in the JTA-Army. and Robert Hegerich

This effort has caused a total philoso-
phy change within the Army and its sys-
tem development process. With the JTA- No. The major exception is if a change JTA-Army-compliant and you are plan-
Army providing a standard architecture to the JTA-Army contains something the ning to do a major upgrade, then the
for Army program managers (PMs) to ADO thinks requires a revision to your answer is Yes.
build to, the JTA-Army compliance effort plan, you will be asked to submit a revi- • If you have a system that is in Post-
has been extremely beneficial by provid- sion specifically addressing that issue. Deployment Software Support (PDSS)
ing the common message standards to * If your system is already JTA-Army- and it is not JTA-Army-compliant, the
achieve interoperability among all Army compliant, the ADO thinks that is the answer is a qualified Yes. The justifica-
systems. In addition, cost savings result- best reason for requesting a waiver. The tion is that because ADO has waived a
ing from software reuse and common reason the ADO asks for a waiver request number of PDSS systems where migra-
system standards have been enormously is to make sure the term "JTA-Army-com- tion did not make technical or econom-
beneficial to the Army. This effort has pliant" means the same to you as it does ic sense, each PDSS item is discussed on
allowed program executive officers and to the ADO. For this case, submit a waiv- a case-by-case basis before a migration
PMs to develop their systems in accor- er request (send an e-mail to strategy (i.e., a Part I) is submitted.
dance with the JTA-Army, develop migra- migration@ado.army.mil) and the • If you have a modeling or simulation
tion plans, and achieve JTA-Army com- ADO will take it from there. system that complies with the DOD high
pliance within their own system funding. ° If you have a "new start," it is expect- level architecture (HLA), the answer is
The guiding letter from the Chief of ed to be JTA-Army-compliant from the Yes since the JTA-Army encompasses
Staff, Army mandates the compliance outset through its RFP, and the answer is mandated standards, including the HLA,
schedule of 2000/2006 for all Army sys- No. However, if the new system or pro- that may apply to your system.
tems to be Army Technical Architecture gram is covered by the JTA-Army, the • If you have an office automation sys-
compliant. ADO would like to know that the system tem, i.e., with characteristics somewhat

exists (send an e-mail to as follows:
Frequently Asked migration@ado.army.mil). (1) A set of desktop computers,
Questions on JTA-Army • If you provide only the "platform" on servers, network peripherals, et al., con-

JTA-Army compliance is achieved pri- which a capability covered by the JTA- nected by LAN(s) or WAN; and
manly through the Review and Approval Army is mounted, and somebody else (2) That set has a name and is managed
of Migration Plans process, which is provides that capability, you do not have as an entity, then the answer is Yes.
detailed on the ADO home page to submit a plan, but those providing the However, the ADO will be glad to work
(http://www.ado.army.mil). Below is a covered capability may have to. For with you to determine what makes sense
list of frequently asked questions on JTA- example, the mission payload PM (not in your context. As an example, an office
Army compliance, the vehicle PM) submitted the Command automation system might cover a geo-

and Control Vehicle Migration Plan. graphic area, e.g., Army installations on
Q. Do I need to submit a JTA-Army ° If you have an older system that does the island of Okinawa. At the moment,

migration plan for my system or program? not have a capability covered by the JTA- our focus is on identifying such "sys-
A. Here are the ground rules: Army (e.g., the CH-47 helicopter), and you tems."
• In general, submission of a migration intend to do an upgrade that will be coy- * If your system is a Joint or DOD-level

plan is a one-time requirement; there- ered by the JTA-Army (e.g., CH-47 system, and the Army is the Executive
fore, if your system or program has Modernization Program), the answer is No. Agent for that system, the answer is Yes.
received a waiver or has an approved , If you have an older system that is The Headquarters of the Department of
migration strategy or plan, the answer is covered by the JTA-Army, but it is not the Army (HQDA) expects and intends
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that the JTA-Army be kept in sync with Director of Information Systems, Com-
the JTA; should differences pertinent to mand, Control, Communications, and
your system arise, ADO will address Computers (DISC4) have discussed how
them on a case-by-case basis. to partition responsibilities for JTA-Army

, If you have a management informa- compliance. The general plan is that
tion system, even if used for organiza- DISC4 will take over responsibility for
tion-internal purposes, the answer may JTA-Army compliance of non-tactical sys-
be Yes. As a hypothetical example, ADO tems and programs, i.e., items not gen-
would not want migration plans for indi- erally associated with battlefield digitiza-
vidual applications on a mainframe, but tion. These have been termed "MACOM,Because might conceivably want a migration plan Agency and Installation" (MA&I) sys-
for that mainframe or (even better) a tems. The DISC4 has prepared a draftthe standards related group of mainframes including policy guidance document (similar to

contained that one. As with office automation sys- the ADO Oct. 17, 1996, Ground Rules
Stems, our focus at the moment is on document) on JTA-Army compliance for

in the Joint identifying such systems, rather than on MA&I systems. The DISC4 is in the
migration planning. process of finalizing this document and

Technical w If you are still uncertain as to the associated JTA-Army compliance
whether or not your system is covered process.

SArchitecture- by the JTA-Army or needs a migration
plan, send an e-mail to Q. If I am JTA-Army compliant, am

Army migration@ado.army.mil and the ADO I also Joint Technical ArchitectureSwill figure out the answer. (JTA) compliant?

play rA. Yes, HQDA will ensure that JTA-
Q. Do all RFPs have to include JTA- Army compliance equates to JTA compli-a key role Army compliance as a requirement? ance for all Army systems.

in pA. Yes, all system acquisitions must
in promoting require JTA-Army compliance. Standard Q. Do I have to do a new migration

wording for JTA-Army compliance is pro- plan for each new version of the JTA-
equipment vided to RFP developers and is available Army?

on the ADO home page. Numerous A. No. As stated earlier, migrationinteroperabnlity RFPs have used this standard wording to planning is a one-time requirement, and
ensure JTA-Army compliance, you do not have to submit a new migra-

among tion plan each time there is a new JTA-theQ. Is my tech base program sup- Army. However, if a new JTA-Army has athe Services, posed to be JTA-Army-compliant? If major change that affects your program
Army so, am I supposed to submit a migra- and your current JTA-Army migration

tion plan or what? strategy, ADO asks that you inform them
has a major interest A. The JTA-Army does apply to Army of this situation.

Concept and/or Technology Demonstra-

in ensuring tion programs (and also to Joint/DOD
programs where the Army is thethat all Executive Agent). These programs DAISYBHAGOWALIA is a comput-l include ATDs, ACTDs, TDs, ACT II pro- er engineer in the ADO. She has a

Army systems grams, JWID demonstrations, Army B.S. degree in computer science
Space Exploitation Demonstration pro-

adhere to grams et al. For these programs, the from Louisiana State University,
usual JTA-Army compliance rules have and previously worked in the

the applicable been somewhat relaxed, and a migration Software Engineering Directorateplan is not required. What is required is at the US Army Missile Command
mandatory explained in the ADO Oct. 17, 1996,

Ground Rules document, which is avail-
J TA--Army able on the ADO home page at ROBERT HEGERICH is a lead

http://www.ado.army.mil. The current engineer with the MITREstandards. process for ACT II JTA-Army compliance Corporation and a retired Army
basically involves the submission of a officer He has a B. S. degree in
JTA-Army compliance matrix with the
ACT II proposal. The detailed ACT II electrical engineering from
process is described on the ADO home Northeastern University, and an
page. M.S. degree in operations research

from the US. Naval Postgraduate
Q. Is DISC4 taking over JTA-Army School.

compliance for Sustainment systems
from the ADO?

A. The ADO and the Office of the
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TA" ARMY

ACQUISITION
CAREER

( MANAGEMENT
WORKSHOP
ADDRESSES
CURRENT
INITIATIVES,
KEY CHALLENGES

More than 150 members of the Army Military Deputy to the Assistant Secretary of
Acquisition Corps (AAC) and senior leaders By Sandra R. Marks the Army (RDA), to deliver the keynote
of the Army, Navy, and Air Force acquisition address. Kern touched on several areas of
communities convened in San Antonio, TX, Army RD&A Staff interest to the acquisition community and
Nov. 17-20, 1997, for the 2nd Annual Army outlined the challenges it faces.
Acquisition Career Management Workshop. In a general overview of the Army, Kern
Hosted by Keith Charles, the Deputy for Best Qualified Boards; operational expe- noted that today's force is being sustained at
Director for Acquisition Career Management rience; methods for identifying meaningful a reduced cost. He noted other key areas
(DDACM), OASARDA (Office of the Assistant acquisition-related positions; and policy the Army is focusing on such as moderniza-
Secretary of the Army for Research, development for AAC membership status. tion of the current force structure, fielding of
Development and Acquisition), the work- Workshop attendees were given the oppor- the first digital division by 2000, and studies
shop provided an open forum to discuss tunity to select the topics they wanted to dis- and experiments for the Army After Next.
current initiatives and programs impacting cuss. Charles called the topics "tough Kern emphasized that information domi-
acquisition career management, and an issues," and urged the ACMAs to take a lead- nance is a key investment area for transition-
opportunity to address some key challenges ership role in these breakout sessions, estab- ing the Army into the Army After Next. He
facing the acquisition community. lish clear lines of communication, conduct said the Army will make most of its invest-

Preceding the start of the workshop, Keith interactive work groups, identify resources ment between now and the year 2010 by
Charles provided separate updates to the to address the issues, and draft an action using current information technology and
Acquisition Career Management Advocates plan outline that would lead to issue resolu- processing power to build future systems
(ACMAs) and to the participants of the tion. Following the ACMA update, MAJ Mike and integrate them into current platforms.
Program Management Development Williamson provided observations on the According to Kern, two of the major chal-
Program. The participants reviewed their current Civilian Acquisition Position List lenges facing the Army is the need to broad-
current status and continuing goals. The (CAPL) and identified some issues and com- en the focus of the Acquisition Workforce
ACMAs were informed of their role in lead- mand actions for conducting this year's across all career fields, and to continue
ing discussion groups scheduled for later build. developing the Acquisition Workforce to
during the workshop. The inclusion of Charles opened the first full day of the support the Army's goals. Commenting on
these breakout sessions as part of the work- workshop by welcoming the attendees and how the Army is going to face up to these
shop was viewed as an opportunity for con- recognizing distinguished guests. He urged challenges, Kern noted several military and
ference attendees to meet and share their the attendees to actively participate in civilian initiatives that have been instituted.
knowledge on six pre-selected issues of cur- addressing the workshop issues and vowed For example, he praised the establishment
rent relevancy to the Acquisition Workforce: that with their help, the issues would be of the CAPL as a method of matching the
education and training opportunities; cen- solved during 1998. workforce to the right position require-
tralized referral systems; civilian preparation Charles introduced LTG Paul J. Kern, ments. He said the "Roadmap to Success"

Director of the Army Acquisition Corps and
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Keith Charles, Deputy Director for Acquisition Career LTG Paul J. Kern, AAC Director, delivers the keynote
Management, OASARDA. address.

includes training, education, and experi- positions, while at the same time not being this workshop. Getting everyone involved in
ence, adding that the leaders in the 21st identical. He said the two should comple- the solution, she said, is the only way we'll
century will have technical proficiency, and ment each other in what they bring to the have a solution that lasts through time.
have multi-disciplinary knowledge gained table: experience, training, and education, Thomas, in recapping the accomplish-
from their command, program manage- and focus on getting the warfighters the ments made by the AAC this past year specif-
ment, and Army Headquarters assign- equipment they need. "That's why we're ically noted the development of the CAPL,
ments. He noted also that workshops such here," he concluded, the updated civilian record briefs, and the
as this one and other education and train- Following Kern's address, Mary Thomas, efforts of the Acquisition Workforce Support
ing opportunities help provide the experi- Deputy Director of the Army's Acquisition Specialists (AWSSs) and ACMAs in assisting
ence necessary to become a leader in the Career Management Office (ACMO), pre- the ACMO in communicating all of this to
Acquisition Workforce. He said the AAC is sented an Army Acquisition Corps update. the workforce. Thomas credited the ACMAs
really the model for centrally managing the Thomas reaffirmed the Acquisition Corps' and AWSSs for making possible the great
people and matching them to the position focus on developing quality people and car- progress that occurred during the past year.
requirements. ing leadership while at the same time pro- Without them, she said, the impact on the

Kern stressed that the civilian workforce viding an opportunity for career broaden- workforce would be minimal. Their impact,
and military workforce strive toward the ing. She said the gains made in the short she added, has been immediately felt. She
same goals and have the same opportunity term and the successes of the past, allow us also credited the involvement of the people
to compete for leadership and supervisory to tackle the tougher issues brought forth in in the AAC in helping shape policy, the direc-

tion the workforce is moving, and the new
initiatives that are being undertaken.

Mary Thomas, Deputy Thomas termed the AAC a striving, thriving
Director, Acquisition community as evidenced by the complexity
Career Management of the issues discussed at this workshop.

Office, OASARDA. In the area of leadership development pro-
grams, Thomas praised the Corps Eligible
(CE) Program, which allows an individual's
qualifications to be evaluated to see if they
meet the minimum statutory requirements
of being a corps member. The CE Program,
said Thomas, has given us a very good pic-
ture of who is out there in the GS-13 popu-
lation. The next step is to expand the CE
Program to the GS-12 population, where
leadership skills can be developed and CEs
can be made competitive for promotion.

S,,Thomas credits the Senior Rater Potential
- ,Evaluation for not only giving project/prod-

uct management selection boards more
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information on civilians, but also enabling cultures, many of which are different. From
senior raters to broaden their perspective of component to component and from Service
their civilians. Thomas said that comments to Service, implementation of the Defense
are currently being solicited from the field Acquisition Workforce Improvement Act
on how the AAC can be improved and how (DAWIA) and career management initiatives
the senior raters' jobs can be made easier. are going to be different.

The toughest challenge, according to Unlike the ways the Army and the Navy
Thomas, continues to be effective communi- bring in military officers, the Air Force
cation with the workforce. Immediate goals accesses acquisition officers as they "come
are to continue to display the AAC exhibits, off the streets." From the day they begin serv-
expand the 1998 Roadshow effort, integrate ing in the Air Force as 2nd lieutenants they
the military and civilian playbooks, improve begin growing as part of the Acquisition
the usefulness of the fiactbook, and to publish Workforce. Jobs are advertised on an elec-
an AAC newsletter that will focus on key tronic bulletin board, and people can apply
issues. for these jobs. Assignments are centrally

Following Thomas' presentation, work- managed out of the Air Force Personnel
shop conference attendees were given an Center. The Air Force Acquisition Career
opportunity to hear perspectives on career Management Office (ACMO) closely coordi-
management acquisition initiatives in the nates acquisition assignments, and there is a
Navy and the Air Force. This turned out to great deal of contact between the ACMO and
be an ideal briefing strategy to compare the Air Force Military Personnel Center. In
Army acquisition career management efforts William Hauenstein, Office of the addition, the Officer Professional Develop-
with the other Services. Assistant Secretary of the Navy ment Guide outlines what every officer

The first address was given by William (RDA). needs to know to progress, including educa-
Hauenstein, Director of Acquisition Career tion requirements.
Management (DACM), Office of the Assistant In seeking to explain how the Air Force car-
Secretary of the Navy, who also serves as Resources Division, in the Office of the ries out its professional development mis-
Executive Director to the Navy's Acquisition Assistant Secretary of the Air Force. He is sion, Diamond touched on several initiativesWorkforce Oversight Council and Admin- responsible to the Service Acquisition cited in earlier workshop updates. The Air

istrator of the Navy's Acquisition Workforce Executive for acquisition professional devel- Force Education With Industry Program, like
Program. He is considered the Department opment, and responsible for developing and the Army equivalent Training With Industry
of the Navy's authoritative expert on implementing acquisition professional Program, has a civilian side too. On the issue
Acquisition Workforce issues. Like the Army, development policies and procedures. He of waivers, Diamond noted that unlike the
the Navy is struggling with defining its manages Air Force Acquisition Workforce Army, which is very stringent once a position
Acquisition Workforce, said Hauenstein. management and manpower issues and the is listed as "critical," the Air Force is very lib-

Like the Army Acquisition Workforce, the Air Force Federally Funded Research and eral in its waiver process.
Navy has a problem communicating with its Development Center and Advisory Service Diamond noted that the Air Force promo-
Acquisition Workforce community, but Programs. tion system on the civilian side is very differ-
Hauenstein credits the Army for its aggres- Diamond pointed out that while the Army, ent than it is on the military side. The pri-
sive decision to try to improve its communi- Navy, and Air Force are striving to improve mary difference is that the civilian side is dri-
cation with the workforce. their career management efforts, each yen by laws, policies, unions, and Office of

Unlike the Army, the Navy, Hauenstein says, Service has its own unique processes and Personnel rules. Civilian promotions are
is a very decentralized structure. based on requirements of the position as

Hauenstein also stated that certification
continues to be an issue. Relative to getting
qualified individuals certified for the posi-
tion they hold, he says the Navy has done
well with civilians, but poorly with the mili-
tary community. Part of this poor perfor-
mance is attributed to a perceived lack of
importance to get certified on the part of the
military. He also views the need to remain
current in acquisition training and education
as key to a strong Acquisition Workforce.

In a followup question and answer session,
Hauenstein addressed the issues of mobility
and tenure agreements, reservists, and com-
munications outreach in the acquisition
community. He praised the Army's ACMAs
and AWSSs as tremendous resources in
assisting in the communications area. He
says the Navy is attempting to reach out and
communicate more with its workforce
through newsletters, a home page, a bulletin
board, and by locating trainers at each of the
major systems commands responsible for James McMichael, Office of the Joseph G. Diamond, Office of the
their workforce. Under Secretary of Defense for Assistant Secretary of the Air Force.

Joseph G. Diamond is currently Associate Acquisition and Technology.
Director, Acquisition Career Management
(DACM), and the Chief; Acquisition and
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opposed to the "whole person concept for share perspectives, and help shape future
military personnel." initiatives.

The Air Force Chief of Staff is supportive of Two working lunches were held during the
the civilian/military mix in the Air Force. course of the workshop. Greg Zyto, a data
Despite this, said Diamond, we're going to specialist in the ACMO, gave a presentation
have to realize that we have to start drawing on the new Acquisition Civilian Record Brief.
down the military side. Diamond concluded The new form clearly reflects the actual
his remarks by stating that the Air Force has experience, training, education, and qualifi-
an outstanding career management pro- cations held by the workforce, and will hold
gram, outstanding databases, and an out- workforce members responsible for keeping
standing management information system. their credentials current.
The challenge, he said, is to better define COL Ronald C. Flom, Chief, Military
who constitutes the Acquisition Workforce. Acquisition Management Branch, U.S. Total
He termed the Acquisition Workforce adapt- Army Personnel Command, gave an infor-
able, flexible, innovative, responsible, and mational brief, He stated that the mission of
efficient. the branch is to provide centralized career

The last featured address of the day was management of acquisition officers and sup-
delivered by Dr. James McMichael, Director, port the proponent mission. He also
Acquisition Education, Training, and Career praised the Army's system of tracking certifi-
Development in the Office of the Under cation, noting that the database is readily
Secretary of Defense for Acquisition and available to review education, training, and
Technology (USD(A&T)). He is the USD(A&T)'s COL Ronald C. Flom, Chief, Military experience.
Director of Acquisition Workforce Programs, Acquisition Management Branch, The last full day of the workshop was
and is responsible for developing DOD PERSCOM. devoted to outbrief presentations by the
training, education, and career development group leaders on what had transpired in the
policies for civilian and military acquisition various breakout sessions the previous day.
personnel. His theme was Change in the The following morning opened with a pre- The group leaders recapped for the entire
Acquisition Workforce. McMichael said that sentation provided by Donna Tyson, a busi- workshop audience what ideas had been
the Army has embraced the concepts of ness motivational speaker. She appealed to generated, what had transpired in the group
DAWIA more than any of the other Services. the attendees to use this conference as an discussions, and what specific actions were
He also noted how well the Army is doing at opportunity to "refuel," to "reenergize," and identified for resolution. They also identi-
keeping on top of the very important issue to move forward with a new vision, and with fled the team members and presented a
of officer promotions, adding that the Army new direction. draft outline of an action plan that would be
now has an exemplary program for civilians Following Tyson's remarks, attendees were used to finalize resolutions for presentation
in its Acquisition Workforce, particularly in given an overview of the breakout sessions to the ACMO/DDACM in early 1998.
its Acquisition Corps. McMichael specifically and provided instructions for addressing the In concluding remarks, Workshop
credited the effort of Keith Charles, who issues and conducting group discussions, Coordinator Tony Echols, a proponency offi-
took the lead a few years ago in reengineer- drafting an outbrief action plan for presenta- cer in the Acquisition Career Management
ing the ArrnyAcquisition Corps. We are now tion to the entire workshop, and choosing a Office, termed the workshop a success, not-
seeing the fruits of his vision, said team to formulate final resolutions and pre- ing that it provided an open forum for
McMichael. sent them to the ACMO/DDACM in early exchanging ideas, tackling tough issues, and

McMichael said the Army has been the pio- 1998. Participants were encouraged to for getting the acquisition leadership
neer Service in the area of acquisition exchange ideas, gain input on key issues, involved.
reform, pointing directly to the Roadshows In his closing remarks, Keith Charles
as an excellent vehicle for getting the word praised the tremendous ideas brought for-
out. ward during the workshop, adding that "it's

McMichael also addressed the recurring been a great week." He also praised the
issue of defining the Acquisition Workforce. progress made by the Army's Acquisition
He said the problem is not defining the Workforce during the past 2 years and the
Acquisition Workforce but identifying the efforts of the Acquisition Career
people who fall within the definition. The Management Office. In addition, he noted
DAWJA definition, he says, is purely a func- the tremendous support provided by the
tional way of identifying the Acquisition Acquisition Career Management Advocates
Workforce. It's a screening process based on and the Acquisition Workforce Support
functions, not on organizational structure, A Specialists and all the support people in the
he said. field. He added that the involvement of the

In the areas of education and training, he field in the solution-making process has paid
proposed an increased use of distance learn- "huge benefits." Charles concluded by chal-
ing technologies, an increased use of the pri- lenging the Acquisition Workforce, specifi-
vate sector, and unification of the Defense cally supervisors, to accept fundamental
Acquisition University. responsibility for getting information to the

The concluding speaker of the day was people who need it and keeping their work-
Carolyn Thompson, a principal staff advisor force informed.
to the Director, Missile Defense and Space
Technology Center. She gave a lively presen-
tation on how to read people. Thompson
enlightened the crowd on such topics as pro- Workshop attendees were inspired
fessional dress and personal space, and by business motivational speaker
reminded the attendees that what they wear Donna Tyson.
and their body language go a long way in
defining the way people communicate.
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REBUILDING
THE ECONOMIC BASE

DURING
OPERATIONS

JOINT ENDEAVOR
AND

JOINT GUARD
By MAJ Robert B. Billington

and MAJ Nicholas L. Castrinos

Background referred to the fact that the economic via- not totally restored. Nationalistic leaders
Contingency contracting directly sup- bility of these cities held the key to the were jockeying for future position after the

ports the National Command Authority's recovery of the nation. These cities were scheduled IFOR departure (before the
(NCA) geopolitical economic stabilization Sarajevo, Mostar, Tuzla, Doboj, Banjaluka, extension was announced for SFOR).
objectives by injecting operational funds Brcko, and Bihac. The concept that waves However, economic revitalization became
directly into the local economies. The of economic stability emanate from eco- strangely noticeable. Ruined and damaged
Army did this by purchasing the multitude nomic epicenters was at the heart of this houses were being "cleaned" and even the
of services and commodities needed by the analysis. yards were being maintained. Day by day
forces deployed during Operation Joint Some objectives cannot be accomplished more and more vehicles could be seen on
Endeavor and Operation Joint Guard by military means alone, but the freedom of the streets. People started to walk down
(OJE/OJG). movement enabled and enforced by "sniper alley" without fear of getting killed.

One of the primary missions of OJE/OJG Implementation Force (IFOR) and Mass transit buses and trolleys were
was, and is, to revitalize the economic base Stabilization Force (SFOR) contributes reestablished and growing in number.
of Bosnia. The Army's NCA stated that the directly to one of the most important ele- Eighteen months into OJE/OJG, Sarajevo is
economic recovery of Bosnia was vital to ments of economic stability, freedom of a bustling, crowded and recovering city.
the overall success of the peacekeeping commerce. It is clear that economic recov- How did this happen? Money, then jobs,
mission. Early in the operation, the admin- ery, aided by freedom of movement and put hard currency into the pockets of the
istration clearly identified this objective, commerce, is the only pillar of the jobless middle class. Citizens were the
The late Secretary of Commerce, Ron IFOR/SFOR mission that will make a long- ones who actually started the revitalization
Brown, and many other government and term impact on the stability of Bosnia. process. Without this middle class, no revi-
industry leaders sacrificed their lives pur- Twelve months after the start of OJE, not talization could have taken place.
suing the economic revitalization of this much had changed in the capital city of
war-tom country. Sarajevo, except the shooting. Hundreds of Getting The Word Out To The

Many months later, the economic revital- buildings lay in ruin, thousands more were "People"--PSYOPS
ization continues, with more progress in heavily damaged. Thousands of impromp- Priming the economic pump was (and is) a
some places, most notably in Sarajevo and tu grave sites covered every open space in primary mission of OJE/OJG. Within the
Mostar. Early on, several cities were recog- the city's parks, vacant lots and hillsides. Army, there are several organizations sup-
nized as key to the economic recovery. Peace between the former warring factions porting this mission. Many organizations,
These seven cities were commonly referred (FWF) was tenuous at best. Telephone, both government and non-government orga-
to as the "Seven Cities of Sin." The term power, water, radio and television still were nizations, are involved in this revitalization
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Sarajevo, Bosnia. published on how to conduct business with
"While these contingency con- the government and what services and com-
tracting offices' primary mis- modities were needed. The response could
sion is supporting U.S. soldiers, have overwhelmed the JCCs, but developing
they have an implied mission, a vendor list was critical for locating qualified
to include the Logistical Civilian vendors who could provide all the services
Augmentation Program (LOG- and commodities required by OJE.

Opweating CAP), to procure as many items Even with an expanded vendor base, the
Sand hire as many local nation- JCCs still had to deal with some very uniquea former als from the local economy as problems. Pre-award conferences would lasti a f possible." for hours. Vendors would ask questions, and

then ask the same question again.
communIIist With today's austere logistical tail, 20,000 Sometimes these pre-award conferences

deployed soldiers require vast amounts of resembled a classroom rather than a con-economy contracted services and commodities; from tracting office. At times, pre-award confer-
small local purchases for items such as nuts ences degraded rapidly into bidding wars or

m eans and bolts, to basic repair parts for their office self-perpetuating auctions, despite the JCC's
equipment, to million dollar contracts for best efforts. The vendors would become

operating power. Literally hundreds of thousands of excited and start "undercutting" their fellow
_ • dollars per day were obligated to the Bosnian vendors, thinking that the CCO would select

in an environment economy. This infusion of money helped the winner of the bidding war. This is not
"jump start" the economy, stabilize the popu- how we do business!

with little lation, and further our geopolitical objectives. Lack of a Creditable Currency
to no Purchasing In A Former Until the break up of the former Yugoslavia,

Communist Country vendors operated under communist rule.
For theJCC, purchasing these commodities Operating in a former communist economyentrepreneurial and services during OJE/OJG presented means operating in an environment with lit-

many difficult situations that had to be over- de to no entrepreneurial understanding.
understanding. come before commodities or services could Many times, CCOs were told "IfI sell it, I will

be purchased in the local business environ- not have it on the shelf" And, "I'm sorry, I
ment. The contingency contracting officer don't understand about volume discounts,
(CCO) had to contend with communication the price is the same." Few vendors had a
and cultural barriers, no credible currency, concept of inventory control. Vendors would
no central banking system, the need for cash not "discount" items that were on the shelf
payments, dealing with a former neo-com- for months (or even years). The price had

mission. One of the main military organiza- munist economy, no real understanding of been established and it was final.
tisons chaged ofth cmmucatin g mltay ogabia- the "profit motive", no real postal system, When the former Yugoslavia broke up,
tions charged with communicating the stabi- and a very limited vendor base. Bosnia and Herzegovina established their

One of the biggest problems for the CCO own currency;, called the Bosnian Dinara.
theater-level deployed Psychological was the communication and cultural barrier. The Dinara is a common currency used
Operations (PSYOPS) Command from Fort Overcoming barriers would have been much throughout the Middle East. At the end of
Bragg, NC. quicker if the PSYOPS media sections could the civil war, the Bosnian Dinara had lost all

The PSYOPS mission was effective in comn- have coordinated with the JCCs for media of its creditable value as a currency. As a
municating the concept of stability and eco- support. Before the break up of the former result, the German Deutsche Mark (DM)
nomic prosperity. Yet PSYOPS often lacked Yugoslavia, the educational system stressed became the currency for all of former
the ability to provide concrete, firsthand evi- the native language and the Russian lan- Yugoslavia.
dence of the proof of this concept. They guage, which was the dominant language After the first year of peace, Bosnia, Serbia
printed all sorts of slogans that freedom of used in intracommerce between Yugoslavia and Croatia started to flood the marketplace
movement equals more business, which and other Warsaw pact nations. English was with their own currency, but the DM
means more sales, which equals peace. But not considered an important language to remained supreme. Under the Federal
without money to spend, freedom of move- learn. Few businessmen could speak Acquisition Regulation, contracts are usually
ment meant little to the population. English, and even fewer could read English. paid in the host nation's currency This was
Monetary grants from the World Bank and If the JCC had access to the city's radio and not possible. The Bosnian Dinara was next to
donor nations were not available early on. newspapers, the response from vendors worthless, and many vendors would not
Large amounts of hard currency were only would have been much greater. accept it as a form of payment. Also, the
available from the IFOR U.S. Army Competition would have helped stabilize the finance office could not maintain a workable
Contracting Command, Europe (USACCE) contracting environment sooner, exchange rate between the U.S. dollar and
and NATO contracting officers. Yet, the JCCs still had to educate each new the Bosnian Dinara. The CCO had to estab-

in the early stages of this operation, the vendor on how to conduct business with the lish the DM as the currency that all vendors
PSYOPS media section coordinated with the U.S. government and generally impart west- would be paid in. During local purchase mis-
Joint Contracting Centers (JCCs) deployed em business practices and customs to help sions (using the SF44), some vendors would
by the USACCE throughout the theater with vendors have a better understanding of request a currency other than the DM (U.S.
offices in Tazar and Budapest Hungary, doing business. Again, if the JCCs had access dollars, Bosnian Dinara, etc.).
Slavonski Brod Croatia, Tuzla Air Base, and to radio and print, articles could have been Daily payments were the norm, using either
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a class 'W" agent or payment at the finance change the business practices of former corn-
office at the time of delivery At the start of munist countries. The infrastrcre of these
OJE, vendors could not and would not pro- Ahen economic countries resembles the 1930s not the 1990s.
vide credit to the United States. The term
NET30 (payment due NLT 30 days after per
receipt) meant nothing to the vendor.
Payment had to be made at time of sale. o nAJ ROBERT BILLINGTON is the
Training the vendors to accept daily, weekly, isealowing, Chief Joint Contracting Center ([CC),
and monthly payments was veryi hard. All it p a e ~ lkl n19 ago a
took for the CCO to lose credibility with the c is Bosnia. 1 i
vendor was a missed payment date for any deployed to the GulfWar as a con-
reason (late paperwork etc.). to flow tracting officer, and returned to

Saudi Arabia in 1993 to serve as the
Lack Of A Central Banking with it. ' Director of Contracting US. Army
System

Business credit availability from banks was Central Command-Saudi Arabia,
non-existent. Even after 18 months of peace, for one year Following his assign-
there was still no central banking system in ment in Bosnia, he will serve with the
Bosnia. Banking is the most basic structure and the many DOD contractors. At last US. Army Simulation and Training
for commerce in the western world. There count, there were 26 major contractors oper- Command, Orlando, FL Billington
were no banks operating that could provide ating in support of DOD OJG. Daily, weekly
loans for expansion and purchase of new and monthly payments are made for a multi- holds a B.A degree in businessfrom

equipment. Hard currency was hard to aude of services and commodities required the University of South Florida, and
attain, and payments by the United States in by IFOR/SFOR base camps. On gravel alone, an M.B.Afrom St. Ambrose University
DM was a major source of hard currency for tens of millions of dollars were spent. in Davenport, IA He is also a 1994
the country. Without banks to put this hard This money, put in the hands of the work- graduate of the Command and
currency in place, the full benefit was lacking. ing people and not the nationalistic leaders,
Until a banking system was in place, vendors has started to transform this war-torn coun- General Staff College.

could not provide sophisticated commodi- try. This is not to say that the lack of infra- MAJ NICHOLAS CASTRINOS is an
ties and services to deployed forces in any structure and the poor state of the economy instructor for the CON234 course
great quantities. will recover overnight. After all, this country (Contingency Contracting) at Fort

was under communist control for more than Lee, VA At the time he co-authored
No Established Third Party 40 years. This road will be very long and, like
Transportation System most roads in Bosnia, strewed with potholes this article, he was collecting contin-

Once a vendor base was established, deliv- and artillery shell craters. gency contracting lessons learnedfor
ery became a problem. Unless the vendor Availability of contingency contracting is an the Center for Army Lessons Learned
personally delivered the items, delivery by economic development tool that the PSYOPS in Bosnia. Castrinos holds a B.A
third party transportation was very limited. information campaign can and should help degree in business from Evergreen
As of June 1997, there was still no postal develop. A synergistic combination of infor-
package service in Bosnia. The letter mail ser- mation resources and concrete economic State College, WA, and a master's
vice, which began on or around May 1997, benefits provided by contingency contracting degree in international relations
was unreliable. Vendor correspondence had could quickly produce enhanced stability. from Troy State University, AL.
to be personaly delivered to the front gate, When economic prosperity is flowing, peace
and few ground transportation companies is likely to flow with it.
operated in Bosnia due to the poor road net- An actively employed population, enjoying
work and mines. As late as June 1997, for- the benefits of economic stability and pros-
eign vendors refused to cross the Zone of perity is less likely to heed their leader's self-
Separation to deliver goods to OJG base serving, nationalistic call to arms, and "Cry
camps. Commercial air transport package Havoc, Let Slip The Dogs of War"...Okay
services, such as FedEx, DHL, or UPS, were okay, it's a little cheesy, but after all, we are
not available. The U.S. Air Force was the only infantry officers!
available air asset in theater. Using the APO
was slow and it had size and weight restric- Lesson For Deployable
tions. Contracting Officers

The major lesson here is that the CCO must
The Outlook After 18 Months research the country where the contingency

Eighteen months into the operation, the mission is taking place. A simple search of
U.S. Army had committed well over a billion the World Wide Web will reveal most of the
dollars into the Bosnian economy, with information needed. The State Department
LOGCAP and other DOD contractors paying and the CIA both have web sites with country
over $600 million directly To date, the Army studies, updated situation reports, and other
has injected over $500 million. These pay- information that will help the CCO prepare
ments come in the form of weekly paychecks for contracting before hitting the ground.
to the local population employed by DOD Yet, no amount of research or reading will
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APPLYING
MODELING

AND SIMULATION
TO THE GRIZZLY PROGRAM

By LTC Donald P. Kotchman
and Wesley L. Glasgow

Introduction in developing systems and providing early tion-based acquisition (SBA) now defines
Declining resources earmark the current insight into life cycle issues regarding the the environment or paradigm in which the

era of developing new combat systems. systems. Whether the problem arises in PM must operate. The development of an
Project and product managers (PMs) are engineering and manufacturing develop- effective simulation support plan (SSP) is a
faced with an increased emphasis on bal- ment (EMD), combat development, test and key component of the PM's strategy for
ancing cost and technical performance, and evaluation (T&E), training, or operations seeking results that can reduce time,
the Army has fewer avenues available when and support concepts, chances are that a resources, and risk associated with acquisi-
overcoming competing demands for R&D model or simulation exists that the PM can tion process at any stage in the life cycle.
resources. PMs are also faced with a man- use to assist in solving the problem. At a The Grizzly Program Management Office
date to develop systems more rapidly to minimum, M&S can help clarify the vari- assimilated the principles of simulation sup-
meet increasing user needs. Over the past ables affecting the problem and identify port planning in mid-1996 while preparing
few years, extensive developments in mod- potential trade-offs that can impact the deci- its philosophy for execution of EMD.
eling and simulation (M&S) have emerged, sion. These decision aids can go a long way Challenges facing the program dictated a
dramatically increasing the capability of PMs in setting up the strategy to redress the fresh approach to integrating the use of
to solve developmental problems. issue. M&S. The contractor uses it as one means

M&S tools are rapidly evolving as the Recognizing the value of M&S in acquisi- to continuously evaluate the engineering
method of choice for addressing problems tion development, the concept of simula- design, examine the impact of design

changes without creating hardware, and to
separate the development process from the
need for physical prototypes in order to
understand and resolve the technical and
performance challenges. This article cap-

i tools tures some of the uses of integrated M&S
l techniques in an actual program, highlights

rapdl ye,- h VOlving some of the challenges faced, and discusses
are the program's progress in maturing the

totechnologies, models, and simulationsas the method of choice involved in meeting one of the Army's criti-

for addressing problems cal materiel needs.
The Grizzly System

in developing systems The Grizzly System, shown in Figure 1,
provides a significant combat support capa-

and providing early insight bility for armed forces. It performs in-stride
"I .breaches of simple and complex linear
into life cycle issues obstacles, a capability that does not exist in

today's Army. This vehicle incorporates

regarding the systems. both countermine and counterobstacle
SYS -- - capabilities into a single survivable system

that, in a single pass, creates a full width
assault lane through the obstacle, thereby
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Figure 1.

maintaining momentum for the maneuver methods and equipment. Within 21 min- is now in EMD in preparation for technical
commander c utes, the Grizzly must be capable of clearing and limited user tests to support an initial

The system is a fuml-tracked, heavily pro- a full wide t lehrough a designated production decision.
tected vehicle that integrates Mc Abrams complex obstacle system 600 meters (1,980 Upon completion of successful testing,
main battle tank chassis technologies, mod- feet) in depth (length), which includes anti- early prototype vehicles will be tested in
esaized standard Army components, and personnel wire, an anti-tank ditch, and anti- government live fire T&E, initial operational
Grizzlygunique mission modules. The tech- personnel and anti-tank mines laid to staer- testing, and production verification testing.
nologies associated with the Mh chassis dard densities and depths. Upon demonstration of adequate perfor-
include the hull, propulsion and drivetrain In addition to the breach role as described mance, a full production Milestone a H deci-
system, an overpressure collective protec- above, the Grizzly must have mobility equiv- sion will occur, now scheduled for the fall of
tion system for NBC operations, and alent to the supported force, be survivable FY03m There are currently 366 vehicles
advanced track and suspension compo- and supportable on the battlefield, and not scheduled to be procured. The Grizzlynents. Standard Army components include exceed a 70-ton gross vehicle weight. The EMD effort relies heavily on an integrated
the weapons system, driver's vision Grizzly supports the mechanized combined M&S effort (SBA) to solve the engineering
enhancement, and the digital command armed forces of the 21st century as part of challenges, augment test results, and pro-
and control and appliqu6 communications the habitually assigned combat engineer vide operational insight to system effective-
systems. Grizzly-unique mission modules companies supporting maneuver battal- ness, while staying within program cost and
include an open architecture vehicle elec- ions. The Grizzly Program is on track to schedule constraints. SBA is key to success-
tronics system, a mine clearing blade provide these capabilities. fiul execution of the Grizzly Program.
equipped with automatic plow depth con-
trol, a power driven arm for obstacle reduc- Progr-am Status Modeling And Simulation In
tion and lift, a remote-controlled weapon The Grizzly successfully completed its The Grizzly Program
station, a commander's control station for Milestone 11 (MS 1I) review on Dec. 17, M&S is not new to the Grizzly Program.
the organic two-person crew, and a sophis- 1996. A contract was awarded to United From its inception, M&S has played a role in
ticated vision system for controlling equip- Defense Limited Partnership (UDLP) to both the operational and technical matura-
ment while operating closed hatch. refine existing prototype vehicles for gov- tion of the system. There are, however, sev-

The system developmental effort centers ernment evaluation and testing prior to a eral differences in the approach the pro-
on meeting clear operational requirements low rate initial production (LRIP) decision gram is now taking toward M&S. Prior to
based on deficiencies existing in current slated for the spring of FY00. The program
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the planning for EMD, M&S usage was coin- During EMD, the Grizzly Program is revis- linked to an integrated systems model, an
cidental to the program, an opportunistic iting the analysis used by the combat devel- electronic and hydraulic system integration
approach to using models and simulations oper to justify the program's requirement to lab (a form of reconfigurable virtual proto-
to answer questions. With the advent of update force and threat models and include type) and several existing models/simula-
EMD, the PMO committed to SBA and the operational performance capabilities real- tions such as human factors, blast effects,
establishment of an SSP, changing the pro- ized as a result of knowledge gained during mobility, machine dynamics, transportabili-
gram philosophy toward M&S. Program Definition and Risk Reduction. ty, and production simulations. The inte-

M&S is now an integrated, consciously Led by the TRADOC Systems Manager grated systems model serves as the pro-
planned activity used to answer specific (ISM), the program explores operational gram's end-to-end digital simulation, as it
questions or provide specific insight as part effectiveness, doctrinal employment con- simulates performance down to the compo-
of the total program management process. cepts, and cost effectiveness of Grizzly alter- nent level and also simulates the effect of
M&S plays a role in analyzing operational natives in a capabilities-based environment, the system in its operational environment.
issues, predicting costs, and predicting and Information gained through technical per- The Grizzly management team expects to
assessing the input of design changes on formance models provides inputs to the sys- use the combination of these models to
performance. Additionally, an integrated tem performance parameters used in high assist in key aspects of the program to help
systems model (3-D solid model represen- resolution CASTFOREM models. control costs as well as assess technical
tation of the system down to the compo- The PMO supports the TSM's efforts merit. The ability to rapidly plug alternative
nent level) serves as the single system through use of cost analysis models to feed solutions into the performance models and
model used to integrate with other M&S the development of various analysis of alter- assess their impact provides valuable infor-
activities, natives. Tools such as ACE-IT and Crystal mation in making decisions regarding

The total M&S effort is structured to con- Ball assist in developing program costs and achievement of cost as an independent vari-
trol program costs and assist in mitigating risk assessments. able (CAW) goals that could otherwise only
program risk. Grizzly Program models take The core of the program's M&S effort lies be gained through test of alternatives engi-
three forms-analytical, synthetic, and phys- with UDLP, the system's prime contractor, neering expertise (numerical analysis).
ical-with some hybrids. The planned sim- whose approach to M&S consists of a mix of Use of the SIL to simulate input conditions
ulation activities include a combination of emulation, stimulation, and simulation. and measure hardware responses allows us
live, virtual, and constructive representa- The contractor's 3-D CAD model serves as to integrate and proof components in an
tions of the system, the soldier, and the envi- the building block for the design matura- artificial environment, thereby reducing the
ronment integrated into an overall simula- tion of the system. This model is then trans- cost of tests and the number of prototype
tion support plan. Figure 2 provides an ported for use with other models and pro- vehicles needed to execute the program.
idea of how Grizzly M&S is coordinated as vides insight into design approaches and The SIL also provides a low cost mechanism
an integrated function as part of SBA. assessment of performance trades. It is to proof software. PC-based simulations
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allow user juries to provide the contractor
insight to design of displays and screens
that would have otherwise only been
accomplished through actual hardware
development. Finally, the PMO plans to
work with the user and TME community to play a role in hanayzing
use M&S to augment both operational and
technical testing to provide insights only
available through extensive and costly livetesting. predicting costs,

As with any use of M&S, validation is key

to the acceptability of the results. A DOD and predictin and a s sig
5000.59 and AR 5-11 requirement, verifica-
tion, validation and accreditation (VV&A),
provides confidence to users and evaluators
that the models and simulations reflect real-
ity and are acceptable for their intended
purpose. The Grizzly SSP and the contrac-
tor's simulation development plan both
include requirements for W&A. While
presently incomplete for several models,
the Grizzly management team continues topuhthe proczlyman mess ooteaionting to continue to apply lessons learned and challenge to use these tools in a logical andensure appropriate M&S process discipline improve its application of M&S in the man- progressive fashion while removing some ofand successful results. The program tracks agement of the program. the argument for doing business the oldthe progress of various VV&A activities as The Grizzly management team can draw fashioned way. The program office, con-part of its SSP effort, many conclusions from the experiences to tractor, and user continue to work hard toThe Grizzly M&S Pror has already date. The team believes that it is breaking effectively use these tools to bring the sys-demonstrated success. The integration of new ground in the use of its integrated sys- tem to fruition as early and as economicallythe CAD model into the JACK human fac- tems model to influence development as possible.tots model and simulation has reduced the efforts. M&S effectively aids the engineeringredesign time of the Commanders Control development process and will be a key com-Station to incorporate MANPRINT enhance- plement to development and reliabilitymtationdto imcorprovratew visi enwhileoe- assessments considering the limited avail- LTC DONALD P KOTCHM4AN hasments and improve crew vision while oper- aiiyo rttp spi rt h U ei
ating closed hatch. It was used to develop ability of prototypes prior to the LRIP deci- served for 2 years as Product
optimum internal component layout and sion. M&S plays an important role in the Managerfor the Grizzly Program atexternal camera configuration, an exercise execution of the program's CAIV and will MngrfrteGizyPorma
which could have only been done in the continue to be a key component in evaluat- the Detroit Arsenal, Warren, MI. He
past through extensive, iterative, and ing future cost reduction initiatives in both is an ordnance officer with more

expensive mock-up or physical prototype design and production costs. than 18 years of service. He has a
development. The team also recognizes the role M&S bachelor's degree in mechanical

The integrated systems model plays an efforts play in capturing and managing risks engineering from the US Military
important role in analyzing the perfor- at all levels and in developing specific miti-

mance parameters in automatically control- gation plans to reduce risk. The program Academy, West Point, AN, and a mas-

ling blade movement and stabilizing the SSP continues to take on even more signif- ter's degree from Rennselaer
chassis in the execution of mine clearing icance as all product development teams Polytecbnical Institute, Troy, NY
missions. It serves as a basis for allocating assess what can be done to reduce risk.

functional requirements and assessing Conclusion WESLEY L. GLASGOW is a military
changes in performance parameters of elec- The Army's mandate and current empha- equipment analyst and technical
tronics, chassis, and hydraulics components sis o rml' n te acuiton elp-
and proofing out the control algorithms. sis on streamlining the acquisition develop- writer with Camber Corporation,
Combined with prototype validation, the ment cycle and reducing program life cycle headquartered in Huntsville, AL,
M&S results provide predictive rather than costs serve as catalysts for planning and with offices in Warren, MI As a for-
speculative insight on system level perfor- investing in a viable modeling and simula-
mance enhancements. Iterations of the tion program. Grizzly's SSP provides a vital mer US. Army office he trained as
model in different simulated terrains pro- tool in executing the program's strategy of a research, development, andacqui-

vide valuable insight on performance limita- risk reduction and cost control. It provides sition specialist with assignments as

tions, which can feed other simulations and the management team an aid in removing an operational tester at Fort Sill and
which would otherwise only be obtainable the "fog" of uncertainty regarding many materiel developer at the US. Armythrough extensive testing. technical and operational aspects of the Tank-automotive and Armaments

Other models are in the process of devel- program.
opment or adaptation to answer specific The Grizzly Program management team's Command in Warren, MI.
performance questions. As these models new approach toward M&S helps cope with

mature and the existing models are exer- the technical challenges and limited
cised, the program management team will resources. It supports efforts to contain cost

growth and stay affordable. It remains a

January-February 1998 Army RD&A 33



Video In The Ambulance...

FUTURE
BATTLEFIELD TECHNOLOGY

TODAY

By LTC Thomas Knuth, MC,
Barry Kruse, and

James Zadinsky

Introduction Eisenhower Army Medical Center (EAMC) room experience were used for their
Patient evacuation is an integral part of can enhance communications sufficiently insight and guidance. They evaluated the

the health service support system, with a to be a clinically useful tool. Given a for- system and completed data collection
primary goal of providing continued care ward battlefield orientation, this medical forms. An analysis of these forms, includ-
during transport. Good communication resource may be useful in optimizing crit- ing tables in graphic format, is presented
between pre-hospital and hospital patient ical care and treatment to sick or injured in the evaluation section. Next, the tech-
care providers is often essential to opti- soldiers. nical specifications of the equipment
mizing care during this transitional peri- required to transmit and receive a useful
od as well as during the early phase of Scope video image from a moving ambulance
hospital treatment. A feasibility study was Two sets of evaluation criteria were were carefully noted. Image quality, clin-
conducted to determine if video image established to examine video images in ical relevance, and the ability to integrate
transmissions from the ambulance to the the ambulance feasibility. To begin, 10 with competing workload demands were
emergency room (ER) at Dwight D. health care professionals with emergency important variables. Technical variations

HARRIS HAZELTINE HAZELTINE HARRIS

NARROWBAN-D WIRELESS WIRELESS NARROWBAND

VIDEO NETWORK NETWORK VIDEO
of ACCESS ACCESS

CODEC (WNA) (WNA) CODEC

Figure 1.
System description.
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were analyzed by evaluating the lighting, System Description
coder/decoder (CODEC) resolution, Figure I shows the Video in the
monitor and camera capabilities, trans- Ambulance system description. The Telecommunications,
mission data rate throughput, and image equipment in the ambulance consisted of
quality. After each test cycle, participants a Sony L2, 8 mm digital camera with auto enhanced
provided recommendations and com- focus and 15X zoom, a Harris NVC-256
ments. narrowband video CODEC, and a by video,

The evaluation was conducted inJanuary Wireless Network Access (WNA) radio will
1997 at EAMC, Fort Gordon, GA. This was that was developed jointly by GEC-

the combined effort of the Center for Marconi Hazeltine and the Army allow
Total Access (CTA), Battle Command Communications-Electronics Command
Battle Laboratory (BCBL), GEC-Marconi Research Development and Engineering projection
Hazeltine Corporation, Greenlawn, NY, Center. The camera's video output was
and the Harris Corporation, Melbourne, connected to the video input of the Harris of
FL. Specifications of the communications CODEC. The output of the CODEC was
equipment were compared with the connected to the input of the WNA radio. physician
Operational Requirements Document The radio signal was transmitted to the
(DRAFT dated Feb. 14, 1997) for the WNA radio located at the hospital. The knowledge
Future Digital Radio (FDR), which is signal was sent to the CODEC where it and
presently transitioning to the Joint Tactical was converted back to a video format and
Radio (JTR). The data rate throughput of displayed on a monitor. The monitor was experience
the radio met or exceeded the target data a 13-inch Panasonic CT-S19v color video
rate specification of the Block I Key monitor set to a resolution of 350 by 240 closer
Performance Parameters for Data pixels. GEC-Marconi Hazeltine states that
Distribution. The network and network the radio has a maximum burst rate of 10 to
management capabilities, however, could megabits per second. The CODEC,
not be evaluated during this initiative. The which was limited to a maximum the
BCBL had previously evaluated the radio throughput of 256 kilobits per second,
throughput and initiated plans to include proved to be the limiting factor for both scene
the radios in the Warfighter Information the resolution and maximum frame rate of
Network (WIN) Proof of Concept (POC) of the video.

testbed. Thus, throughput demonstrated injury
here may be representative of similar capa- Evaluation Criteria
bilities available on the battlefield when Evaluation criteria were divided into or illness.
the FDR is deployed as part of the WIN three issues (see Figure 2). The first issue
communications architecture. was to determine the conditions and

Evaluation Criteria

ISSUE 1: Determine what conditions and equipment settings
are required in order to successfully gather and transmit a
clinically useful image.

ISSUE 2: Determine if clinically useful images can be
transmitted from the back of an operational ambulance.

ISSUE 3: Evaluate the additional workload, if any, on the
health care providers and identify' possible equipment
configurations that will reduce or eliminate an increase in
workload.

Figure 2.
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NUMBER OF HEALTH CARE PROFESSIONALS

0 1 2 3 4 5 6 7 8 9 10

1. 1 Can images be distinguished xith the cuTrent ligh level?

1.1.1 Is any additional lighting leing sed?

1.3 Can colors, shapes andmotion be distingLished?

1.3.1 Did the image provide additional information? EYES

L 2.1 Didthe image impact on the decision making process?

2.1.1 Didthe image HELP the decision making process?

2.1.2 Didthe image HINDERthe decision making process?

3.1 Did the eqtipment increase the wrkload?

3.1.1 Didthe eqtipment dc-rease the wrkload?

Figure 3.
Responses to evaluation criteria.

equipment required for successfully gath- they were encouraged to comment on questions 1.1 to 1.3, related to the first
ering and transmitting a useful image. possible system configuration that would issue, indicate that a resolution of 350 by
Each health care provider viewed the reduce or eliminate any increase in work- 240 pixels and a data rate of 256 kilobits
image. A "yes" or "no" evaluation on the load. Finally, the 10 health care profes- per second are acceptable for clinical use.
images' quality color, lighting, and sionals were questioned about future The health care professionals were able
motion was elicited. Second, in an capabilities and mission areas, which to distinguish colors, shapes, and motion
attempt to determine clinical relevance, included remote control of the camera, using the normal lighting in the ambu-
participants were asked if the video infor- hospital coordination, preparation in a lance. Responses to questions 2.1 to
mation helped or hindered their ability to mass casualty situation, and inclusion of 2.1.2, dealing with issue two indicate that
make a medical decision. Third, other telemetry with the video image. the images are clinically useful. Nine out
demands on health care providers in the of 10 health care professionals indicated
ER were considered. For example, they Results that visual information helped their deci-
were asked if the system increased or Results of the three evaluation criteria sion-making process. Three of the evalu-
decreased their workload. Moreover, are highlighted in Figure 3. Responses to ators, however, mentioned that the image

NUMBER OF HEALTH CARE PROFESSIONALS

0 1 2 3 4 5 6 7 8 9 10

1. Should the ER Personnel remotely control the camera?

2. Will this technology help in the triage of the victims?

0

a 3. Will this technology help in the preparation at the hospital?

4. Could still photographs provide the same capabilities?

0
0
W 5. At times could still images be more useful than video images?

6. Should telemetry be included in the system?

Figure 4.

Responses to questions on future capabilities.
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could also hinder the decision-making ited the radio's area of coverage. Any enhanced by video, will allow projection
process by shifting attention away from time the two antennas lost direct line-of- of physician knowledge and experience
more important patient care concerns in sight, the image would freeze. The radio closer to the scene of injury or illness.
the ER and result in longer waiting times uses RAKE processing to deal with the Hence, the ER physician may expedite the
for other patients. Training and team- multipath conditions. The RAKE process use of more sophisticated therapies that
work were offered as a solution, isolates each multipath component, cor- will facilitate pre-hospital triage and in-

Responses to questions 3.1 to 3.1.1 indi- rects the phase relationships, and adds transit coordination of care.
cated that eight respondents said that the the signals together. The radio data
system also increased workload for health throughput for this evaluation was set to
care providers in the ambulance and five 256 kilobits per second due to the limita-
responders recommended that ER per- tion of the CODEC. An increase in data LTC THOMAS KNUTH, MC, is a
sonnel remotely control the camera. This throughput would require an increase in trauma surgeon who trained in
would allow the ambulance crew to con- power out. External power amplifiers up Critical Care and Emergency
centrate on the patient and enable the ER to 50 watts can be used with the radio. Medical Services Systems at the
providers to act as an independent set of Data from this feasibility study strongly
eyes. suggests that health care providers can Maryland Institute for EMS Systems,

Figure 4 displays the results of ques- use images to assist them in diagnosis and in Baltimore, MD. He is Chief ofPeri-
tions concerning possible capabilities treatment of a patient in a moving ambu- operative Services at Blanchfield
and mission areas in the future, although lance. The impact on the decision-mak- Army Community Hospital, Fort
the questions were based on technology ing process was viewed as positive Campbell, KY He served tours of
that is available today and could possibly although some clinicians noted problems duty in Bosnia as a consultant in
be integrated into the system. All 10 with the image and voice dropping and telemedicine and later as Deputy
responders indicated a desire to control freezing. Additional radios and external Commander or the 212th Mobile
the camera remotely from the ER. power amplifiers may reduce the number f
Unanimous consent was that this tech- of dead spots and allow for beyond line- Army Surgical Hospital.
nology would help in a mass casualty sit- of-sight radio connectivity. BARRY KRUSE is the System
uation and expedite preparations to The video information used only 2.5 Integration Specialist at the Center
receive the patient at the hospital or percent of the maximum burst rate. The for Total Access (CTA), Fort Gordon,
treatment center. integration of camera remote control, GA He is currently employed by

The general consensus, with eight telemetry, and other digital data such as Tecbnical and Management Services
responders agreeing, was that still pic- medical command and control informa-
tures might be more useful for focused, tion, may be possible without exceeding Corporation (TAMSCO). Kruse holds
close-up, high-resolution shots while two the communications capabilities. Thus, a bachelor's degree in electronics
others indicated that a video was always this pilot demonstration provided an management from Southern Illinois
more useful. Finally, nine out of 10 eval- early look at the type of telecommunica- University. He previously served in
uators indicated that a graphic display of tion capabilities that will be available in the US Army Signal Corps as a
vital signs such as temperature, blood the next millennium. This next genera- Satellite Communications Tecb-
pressure, pulse, and oxygen saturation, as tion of battlefield telemedical communi- nician and Satellite Network
well as telemetry and an electronic cations, augmented by the U.S. Army Controller Kruse can be contacted
stethoscope should be evaluated for Signal Corps, will enhance the Army
inclusion in the system. Medical Department's (AMEDD) capabili- at DSN 773-2390 or at e-mail

ties on the future battlefield. BarryK@Mail. CTAHA OSD.Mil.
Discussion JAMES ZADINSKY is the Telemedical

The mobile ambulance route was select- Conclusion Data and Evaluation Analyst at the
ed for two major reasons-terrain fea- The WIN communications concept sup- Center for Total Access, Fort Gordon,
tures and received image quality. The ports the Medical Future Operational
final route selected provided the least Capability Requirements as outlined in Ge and employed by TAMSCO. He
amount of interference for the radio con- TRADOC Pamphlet 525-66 and other doc- earned his master's degree in behav-
figuration being evaluated. The equip- uments. This specific initiative could also ioral science/statistics at Sam
ment used a point-to-point configuration provide data that would assist the Houston State University and his
and a radio frequency in the L-band. The AMEDD in generating the medical corn- undergraduate degree in history!
point-to-point configuration produced munications requirements for the JTR. mathematics from the University of
dead spots in the coverage. The dead Based on the results of the analysis and Texas at Arlington. Zadinsky can
spots caused the image to freeze and lose the study findings, a final report was dis- be contacted at e-mail
packets. The power output of the radios seminated to the various levels of the JamesZ@Mail.(TAHA OSD.Mil.
was 10 watts. A 400-foot helix cable was command structure.
used to bring the signal from the roof of In summary, the increased confidence in
the hospital to the radio located in a sec- the ability of video communications tech-
ond floor communications room. The nology to provide useful clinical images
cable run produced a 7.5-decibel loss at supports continuation into phase II
the operating frequency. The cable loss clinical testing. The authors of this art-
and the point-to-point configuration lim- icle conclude that telecommunications,
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any variable imaginable, such as terrain fea-
tures, digital terrain models, vegetation,
water courses, roads, utilities, soil condi-
tions, buildings, political boundaries, agri-T H E T IM E culture patterns, hydrology, test and instru-
mentation sites, range safety zones, unex-

ploded ordnance, wildlife patterns, histori-CE cal and archeological sites, meteorological
data, airspace, and much more.

FOR The Modern GIS

QWhat sets the modern GIS apart from
older methods and other databases is itsDEOA H C ability to analyze voluminous quantities ofGEOG ~ URA H Idata from varied sources to produce new
data about geographic phenomenon. An
accurate GIS is a management tool that

enables planners to observe relationships,understand seemingly obscure facts and

guide future activities. GIS data is gathered
in numerous ways, including aerial photog-

raphy, satellite and airborne remote sens-
ing, ground topographic surveys, and car-
tographic sources.

"GIS is a computer-based tool for map-

By Chuck Wullenjohn ping and analyzing objects and events that
occur below, on, and above the surface of
the earth," says Ruben Hernandez, U.S.
Army Yuma Proving Ground, AZ, geodetic

Introduction technician and coordinator of the installa-Introasbeen necessary for...............tion's GIS activities. "It can radically alter
il It has been necessary for men and women the way we look at the world to enable us

to carefully study and interpret map data to make better and smarter decisions."

Mapmaking for thousands of years, but the modem age Mapmaking and geraphi sisar
of- compter an lcrncifratio Mapmaking and geographic analysis aredof computers and electronic information not new, but a GIS performs these tasks bet-

and gathering has made this task easier, more ter and faster than old, manual methods.
accurate and more useful than ever before. The GIS stores information as a collection

geographic The development and operation of of layers that are linked together by geogra-
Geographic Information Systems (GIS) has phy. Highly accurate GPS data, a systemanalysis become a multi-billion dollar industry in which got its start at U.S. Army Yuma
the United States and throughout the Proving Ground, forms the basis of theare not new, world, with all sorts of government organi- technology that performs the locating and

zations and private companies getting into defining of the attributes of each object
but the act. Many people, however, are mysti- contained in the GIS.

a geographic fled by the rapid pace of GIS development. Hernandez says military installations, a

SThey ask themselves, what exactly is GIS, wide variety of government entitioes, and

information what are the benefits of GIS, and, why the numerous private organizations have

urgency to embrace GIS? begun work on or implemented GIS sys-

syste A geographic information system is, actu- temus in recent years. imp ma Provingm ally, fairly straightforward in concept. It is Ground, however, is making a major leap

"performs simply an integrated collection of hard- by moving beyond the classical GIS, which

ware, software and people used to organize limits itself to primarily addressing facilities

these tasks and manage geospatial data. Vast quantities management, environmental and resource

of information are included in the GIS, all management issues.
better of which has precise earthbound coordi-

nates and orientation developed from the Yuima's Efforts
and faster NAVSTAR Global Positioning System (GPS). "Yiima Proving Ground is primarily a test

In the days before GIS, it was common for and development facility Our GIS will bethan old,an people to position clear plastic overlays actively used to support activities in all ourmanual over base maps to see and relate new mission areas, including instrumentationSpieces of information. A geographic infor- ssion areas, id iena tion
matonsysemoperates similar to this, wih support assets," said Hernandez. Yumamethods. mation system oer a vwith Proving Ground is a general purpose facili-S~layers of information available over a very ty conducting tests on medium- and long-

precisely characterized base map. These ra ng test on rget andslon

layers of information can consist of nearly range artillery, aircraft target acquisition

equipment and armament, armored and
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wheeled vehicles, a variety of munitions,
personnel and supply parachute systems,
and cold region, tropic and desert natural
environment testing. R e....

"What we intend to do is to model sensor
capabilities to allow test customers to Yuma Proving
deploy in a manner that maximizes data Ground
acquisition information critical to each indi- Geographic
vidual test. This is very efficient and will Information
enable developers, and the American tax- System
payer, to save money," explains Hernandez. Coordinator,

Hernandez is coordinating the formation reviews another
of a Yuma Proving Ground GIS implemen- 3. installation's
tation plan that includes an extremely wide 0 GIS materials
variety of components, including person-
nel, training, data, compilation of that data,
and hardware and software equipment. He a newly installed
is also ensuring that the definition of meth- computer
ods and procedures of using GIS to sup- workstation.
port the proving ground's infrastructure is
defined and understood. In this way, jungle and the plant and animal life within ognized as the most difficult of the world's
Hernandez aims to maximize test range it. Dense, triple-canopied forests block natural climates for equipment developers.
resources through the efficiency of com- sunlight and retain moisture from fre- The GIS information that is ultimately
prehensive planning. quent, heavy rainfalls, keeping the temper- generated on each facility will form the

The first step of the GIS process is to com- ature warm and the humidity at nearly 100 foundation on which digital information
pile a highly accurate, detailed geodetic percent around the clock, all year long. will reside that will be used by modelers
base map of the 1,300-square-mile proving Countless rivers, streams, ponds, and lakes and simulators in the Virtual Proving
ground, an area larger than Rhode Island. provide all the water necessary to support Ground (VPG). The VPG will include "vir-
GPS technology is critical to this effort forms of life unimaginable in other parts of tual" representations of test ranges, allow-
because attributes developed for each the world. The tropic environment is rec- ing testers to perform development tests
located object will define what it is, includ- via computer in a variety of scenarios.
ing information on its size, shape, compo-
sition, and function. Conclusion

"Without GPS technology, we cannot Geographic information systems are a

effectively complete the mapping effort," win-win for everyone involved.

according to Hernandez. Of course, other Accurate GIS data is critical to the success

information gathering techniques will also A rof the Virtual Proving Ground. The ability of

be used, including imaging spectrometry, GIS to integrate vast quantities of informa-

synthetic aperture radar and Laser Infrared tion to aid in searches for specific data and
Detection and Ranging (LIDAR). Passive .... to perform geographic queries, has saved
systems include visible, microwave, t efr egahcqeis a ae
infiared, ultraviolet, gamma and X-rays, and millions of dollars in the past and will con-
infrartced, ultrviolet, gmma ancude XrA, atinue to save money in the future. It's of
particles. Active systems include LIDAR, great benefit to the military tester because it
radar, synthetic aperture, altimeters, imag- wl epsrthtgtbde olr nwill help stretch tight budget dollars and
ing spectrometers, and scatterometers. allow creative, innovative problem-solving

approaches to surface and be explored.
Other Facilities Truly, the time of the GIS is here.

A unique challenge facing Hernandez is to
develop a GIS approach commonly applica-
ble to all the test facilities under the U.S.
Army Yuma Proving Ground umbrella. In
addition to the proving ground, these CHUCK WUILENJOHN is the Chief
include the Cold Regions Test Center in Public Affairs Office at Yuma
Fort Greely, AK and the Tropic Test Center, Proving Ground, Yuma, AZ. A fre-
adjacent to the Panama Canal in the quent contributor to this magazine
Republic of Panama. These widely diverse and other military publications,
areas represent true environmental
extremes, presenting daunting challenges Wullenjohn is a graduate of
to equipment developers. Humboldt State University in

The most formidable GIS development Hernandez reviews freshly printed California and has been employed
task will take place at the Tropic Test computer data to be used in Yuma's by the US. Armyfor 13 years.
Center, due to the tremendous complexity GIS system.
of the tropic environment. The tropic envi-
ronment contains an untold number of
variables, based on the rich diversity of the
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COMBAT
IDENTIFICATION

FOR THE
DISMOUNTED SOLDIER:

AN ACQUISITION REFORM
SUCCESS

Introduction acted as an overarching integrated product
In response to an approved Operational By Allen J. Sova and team (OIPT), providing approval to pro-

Requirements Document (ORD) for ceed to a Milestone II decision and making

Combat Identification for the Dismounted Wayne T. Calabretta a final determination regarding the

Soldier (CIDDS), the Product Manager for approach for proceeding to the E&MD

Combat Identification (PM CID) recently phase. Final results of the SAG briefing
solicited industry for the Engineering and provided a framework for the develop-
Manufacturing Development (E&MD) of age; the use of Cost As An Independent ment of the acquisition requirements pack-
148 CIDDS systems. CIDDS is a secure Variable (CAIW); and the use of oral pre- age and a source selection evaluation
laser interrogation and radio frequency sentations instead of detailed technical approach.
response system, which will be used by dis- proposals during the source selection
mounted infantry soldiers to identify process. User Partnering
friendly troops. The system is expected to Concurrently with the WIPT's technology
drastically reduce the incidence of soldier The Integrated Product Team downselect analytical efforts, the combat

to soldier fratricide. In addition to combat In September 1996, the Office of PM CID developer member of the WIPT refined
identification, CIDDS will provide an assembled a working integrated product wording of the draft CIDDS ORD to better
autonomous direct fire training capability team (WIPT) to begin the technology reflect user needs. Members of the WIPT
for home station training and interface downselection process. The purpose of were invited to a separate ORD Working
with the Multiple Integrated Laser the CIDDS WIPT was to investigate viable Group meeting to refine and finalize the
Engagement System 2000 (MILES 2000) to technical alternatives and to recommend ORD. This partnering between the combat
provide full MILES 2000 training fidelity, the best approach for proceeding to the developer and materiel developer resulted
CIDDS will also include a near-infrared E&MD phase. From September 1996 in better understanding of user needs and
laser pointer for use with night vision gog- through March 1997, the CIDDS WIPT priorities, and better understanding of
gles during nighttime operations. conducted a series of meetings, focused technical options and limitations. It also

CIDDS is managed by the PM CID, LTC work assignments, and field experimenta- provided user representatives with better
John Mahony, under the Program tion. The synergism of the CIDDS WIPT understanding of acquisition-related
Executive Officer for Intelligence, allowed the team to accomplish the fol- requirements and procedures, resulting in
Electronic Warfare and Sensors (PEO- lowing in a very short period of time: the identification of key performance para-
IEW&S). * Develop a list of candidate technolo- meters (KPPs). These KPPs would later

gies; become extremely important in the formu-
Streamlining the Process * Develop initial screening factors and lation of an evaluation approach using

Using a variety of acquisition reform ini- eliminate unacceptable candidate tech- CAW.
tiatives, the CIDDS Program recently pro- nologies;
gressed from Milestone 0 through • Develop detailed assessment criteria Cost As An Independent
Milestone II to an E&MD contract award in from the emerging ORD; Variable
10 months. From the issuance of a solici- * Perform detailed performance, weight, To encourage innovative solutions from
tation, contract award was achieved in 80 vulnerability, and cost analyses on remain- industry and ensure an affordable CIDDS
days. Some of the innovative approaches ing candidates; system, a production CAN objective was
used included establishment of an inte- * Perform field experimentation to sup- established based on the cost analyses per-
grated product team (IPT) to investigate port technical analyses; and formed during the technology downselect
technical alternatives and recommend the ° Develop a recommendation for the process. Since these cost estimates repre-
most promising system concepts; partner- best technical approach. sented a 100 percent requirements com-
ing with the user throughout requirements The PM CID presented interim and final pliant system, the CAW objective was
development; early industry involvement results of the WIPT's analyses to a Senior decremented to challenge industry to pre-
during preparation of the solicitation pack- Advisory Group (SAG). The CIDDS SAG sent a "best value" solution.

A performance specification was devel-
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oped from the approved CIDDS ORD iden-
tifying three tiers of requirements. KPPs Spec Para Requirement Section Minimum Performance Requirement
were identified as "minimum" require- . System Description Mountable on M16, M4, M249, M60,
ments, non-KPP threshold requirements
were identified as "preferred" require- M240B family of weapons
ments, and all remaining requirements
(e.g., objective and absolute) were identi- 3.2.1.1 Probability of Correct .975 Pcd, 5-500 meters
fled as "desired" requirements. Potential
offerors were instructed that minimum Friend Identification prone to prone
requirements must be met to be consid-
ered for award, while preferred and (Peid) .95 Pri, 500-1,100 meters
desired requirements were tradeable to standing to standing
meet the established production CAW_
value. These requirements were summa- 3.2.2.1 Infrared Aiming Pointer Provide near-infrared aiming laser
rized into tables and provided to the offer-
ors as part of the CIDDS performance pointer
specification. The offerors were required Tactical Engagement Shall be interoperable with
to revise the specification and summarize
the offered performance in the tables Simulation System MILES/MILES 2000
attached to the specification. The revised

specification of the successful offeror was
included as part of the resulting contract.

Within each of the preferred and desired Figure 1.
requirements tables, a relative importance Minimum performance requirements matrix.
(RI) was attached to each of the preferred
and desired requirements to assist the
offerors in their cost and performance
trade-off determinations. A relative impor-
tance of one (1) indicated high user value, Spec Para Requirement Preferred Performance RI Offered
while a relative importance of three (3) had
relatively low user value. These relative Section Requirement Performance

rankings were developed and furnished by 3.1.5 System Growth Open Systems Architecture 2
the combat developer prior to solicitation.
Abbreviated examples of these tables are 3.2.1.2 Probability of .01 Pd, 5-1,100 meters 2

shown in Figures 1, 2, and 3. False ID (Pfid)

Early Industry Involvement 3.2.1.5 Obscurant Range compatible with image 2
Throughout development and staffing of Performance intensification (12) devices

the acquisition requirements package,
draft versions were posted on the 3.2.2.1 12 Devices Performance of the AN/PAQ-4C 2
Communication and Electronic Com-
mand's (CECOM's) electronic bulletin 3.2.3.1 Battery Life 48-hour mission time 2

board (EBB). Offerors were allowed to 3.5 System Weight 907 grams 1
access the information and submit ques-
tions or recommendations for government
review and response. Industry feedback
was encouraged to challenge requirements Figure 2.
that may be cost drivers or to recommend Preferred performance matrix.
changes in the context of streamlining. In
addition, this approach also reduced the
lead time required for industry to prepare Oral Presentations tractually binding and are likely to change
a proposal. Industry had ample opportu- Oral presentations were selected as the after contract award.
up to the time the formal request for pro- means for evaluating interested offerors. In all practicality, each of the offerors
posal was issued. The first draft CIDDS Those submitting proposals had a 2-hour interested in the CIDDS E&MD effort are

solicitation was posted on the CECOM time limit and were limited to no more considered capable of submitting an

EBB on March 12, 1997. Updates were than 70 slides during the presentation. acceptable proposal. The premise is to

posted periodically until industry was for- This format offers advantages over the choose the contractor with the best under-

mally solicited for proposals, via EBB, on more traditional written technical propos- standing of the technical and programmat-
May 12, 1997. al for various reasons: ic issues expected to be encountered dur-Past performance data were due on * Technical proposals are often written ing development. This contractor is likely

May 29, 1997, and cost information and by professional proposal writers and not to achieve a higher probability of maintain-

oral presentation packages were due on necessarily by the team working the effort. ing cost and schedule by allocating the
June 12, 1997. Past performance data are • Oral presentations streamline the proper mix of resources to solving those

required earlier due to the lead time process from both time and investment, issues, and thus offering the best value to
involved with preparing questionnaires and ° An evaluation of an offeror's past per- the government. Offerors without an
faxing them to responsible points of contact formance and understanding of the prob- understanding of key technical and/or pro-

for completion and reply. Recently, CECOM lems is a better indicator of future perfor- grammatic issues represents higher pro-

replaced the EBB in favor of posting solici- mance than a detailed design proposal gram risk.

tations on the Internet. submitted by an offeror. The CIDDS Source Selection Evaluation
* Detailed design proposals are not con- Board started the evaluation of the first
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contractors until they come up with an
Spec Para Requirement Desired Performance RI Offered "acceptable" answer, nor, through leading

questions, to direct their proposal. Our
Section Requirement Performance IFNs addressed areas of concern regard-

3.1.5.1 Laser Range Provide an LRF capability 3 ing their proposals. Their responses, and
the follow-on questions that were

Finder (LRF) allowed, determined our level of confi-

3.1.5.2 Visible Pointer Provide a visible pointing 3 dence in their understanding of the tech-
nical issues involving particular areas of

capability their proposals.

3.2.1.3 Identification <1 second 1 Expanded use of the EBB was encour-
aged, provided consideration was given

Time to the individual security of each offeror.
(It should be noted that future solicita-

3.2.2.2 TES System Full MILES 2000 individual 3 tions at CECOM will be issued over the

weapon kit functionality Internet for worldwide access.) The con-
tractors were reminded that everything

3.2.3.2 Battery Type Commercial Off-The-Shelf 1 submitted over the EBB (and now the

or standard Army Internet) is freely available to all interest-
ed offerors. Information not intended for

3.3.5 Security Codes. Retain codes during battery 1 everyone should not be submitted elec-

replacement tronically, and should always bear restric-
.......... _t tive markings.

3.3.6 Security Code <15 sec 1LoadingConclusion
Loading The CIDDS process has shown that,

when properly used, IPTs and oral presen-
tations are effective and powerful source

Figure 3. selection streamlining initiatives. They can
Desired performance matrix, rapidly and effectively help select the best

value offeror while minimizing the invest-
ment of government and industry in time
and resources. Most importantly, oral pre-

offeror on June 16, 1997, and completed and professional attachment to the pro- sentations provide a much needed forum
the evaluation of the third and final offeror gram. Both unsuccessful offerors felt to support cost and performance trade-offs
onJuly 11, 1997. No evaluations were per- there was little initial cost savings, but so necessary in an era of downsizing and
formed the week of the Independence Day agreed the government would realize budgetary shortfalls, and to determine
holiday. The Source Selection Authority some cost savings in the long run. Both which contractor offers the best overall
was briefed on July 17, 1997, and the con- also agreed the new source selection pro- value to government.
tract awarded on July 31, 1997. Overall, cedures offered the perfect forum for tech-
contract award was achieved in 11 weeks nical and cost trade-offs.
from the release of the CIDDS RFP, well The contractors also expressed some
within the desired procurement lead time concerns about the process: ALLEN J. SOVA is the CIDDS IPT
of 90 days. * The contractors felt the limitation on Leader in the Office of the PM for

the number of contractor personnel CID. He holds a B.S. degree in
Debriefs allowed to attend the oral presentation

The Source Selection Evaluation Board and Q&A debrief was excessive, and chemical engineering and an MS.
debriefed unsuccessful offerors on should be tailored to each future effort, degree in engineering management
Aug. 7-8, 1997. The debrief allowed con- (There was some concern that five was the from the New Jersey Institute of
tractors the opportunity to question the magic number for all future source selec- Technology. As a member of the
government on any issues concerning the tions; the Source Selection Evaluation
source selection process. It provided a Board assured them it was not.) Acquisition Workforce, he is certi-
forum where the contractors could see • While there had been time constraints fled at Level III in the Program
how they fared in regard to the successful before, the contractor had never had both Management and Engineering
offeror, and where they had advantages a time limit and a restriction on slide pre- career fields.
and disadvantages. Following the debrief, sentation. Although they agreed it worked WAYNE T CALABRETTA is the
the unsuccessful offerors were given 5 days for this solicitation, they were concerned
to file a protest with either the Contracting for future efforts and felt the government
Officer or the Army Materiel Command, could impose, indeed should impose, Office of PM CID with more than 16
and 10 days to file with the General some limitations, but not both time and years of contracting experience. He
Accounting Office. No protests were filed. slide limitations, holds undergraduate degrees in

During the debrief, the contractors were * The contractors also expressed con- computer science and business
also asked to evaluate the streamlined cerns that the Source Selection Evaluation agement, and a Ph.D. in psy-
source selection process. While reactions Board did not question them sufficiently man
to the procedures were mixed, the overall enough to adequately evaluate their capa- chology. He is also a member of the
reception was favorable. Although the bilities. They felt there should have been Acquisition Workforce, and is certi-
shortened proposal preparation and eval- more items for negotiation (IFNs) and fled at Level III in Contracting.
uation phases meant a more intense more interplay between the government
involvement with the program initially, and contractors during the Q&A period.
there was much less long-term personal It is not the government's intent to drill
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How would you evaluate your experience
as an Army Acquisition Corps member,

and what suggestions
do you have for improving

the professional development process
for its members?

LTG William H. Campbell the availability of the quality instruction that is provided to our resident

Director Of Information Systems members by decentralizing the location of the training, then we would

For Command, Control, increase the quality of our members, and supervisors would be more

Communications amenable to breaking their people away for training. We may be able to

And Computers benefit from the experience that some of our counterparts in industry
And Cand our National Guard organizations are having with distance learning.
And A great benefit that we could capture immediately is that more of our
Army Chief Information Officer officers and GS-13s (and higher grades) could become certified Level m.
Pentagon Another great benefit is that we could use this process for member

refresher training or sustainment, given the rapid advancement in tech-
The Acquisition Corps has definitely added nology and our implementation of acquisition reform initiatives.

value to the Army's acquisition process by pro- Our professional development process must continue to be reviewed
viding our officer and civilian corps workforce opportunities for quality and improved, not only to capitalize on successes from government,
education and challenging assignments. Looking back on my past 10 civilian industry, and academia, but also to keep our instructors and lead-
years of service, having held four key flag rank positions in Army acquisi- ership up to date and refreshed. I am convinced that our formal pro-
tion, I would say that the Acquisition Corps has allowed me the oppor- fessional development process will continue to meet our professional
tunity to "FOCUS" my energies on the development, acquisition, testing training needs, but another dimension to professional development that
and fielding of a broad range of systems both for the Army and our sister we must pay more attention to is supervisory leadership. Our best
Services. Years ago, our acquisition members would have been moving teachers and trainers are the men and women who supervise our corps
in and out of acquisition assignments, losing that technology edge that is members daily and they must complement the formal training that is
so vitally important to being a productive member of our process. In past currently being provided. Although some of our program management
assignments as the Program Executive Officer (PEO), Command, Control offices are thinly staffed and do not have the luxury of being two or three
and Communications Systems; PEO, Command and Control Systems; deep in critical areas, all leaders must take the time to mentor their
and PEO, Intellignce and Electronic Warfare, I wimessed a significant employees on job performance, program management and career devel-
improvement in the quality of ourAcquisition Corps members and would opment on a regular basis. Developing our employees must be job
claim without hesitation that our Acquisition Corps is the best that it has number 1. Supervisors must look at training as an investment that is a
ever been. But in our current environment, being the best today will not win-win situation for both the employee and the supervisor.
guarantee that we will remain the best tomorrow.

Professional development for members of the Acquisition Corps must
be a continuous process that includes emphasis on both government MG David R. Gust
acquisition requirements and the civilian industry's capability to respond Program Executive Officer
and influence the way we do business. It is not enough to know just the Intelligence, Electronic Warfare
regulations and guidance that we use to go about our business of acquir- And Sensors
ing information technology. If that is the limit of our approach, then we Fort Monmouth, NJ
will miss the opportunity to tap into a vast pool of knowledge and expe-

rience that exists in the commercial marketplace. Cooperative forums Acquisition Corps certification has evolved
between government and industry provide one of the better ways to from the former program for military officers
improve the communication process and help the participants to view called Materiel Acquisition Management.
many different activities in a focused environment. Additionally, industry- Officers received an additional skill identifier
sponsored training events that are co-sponsored by government agencies code of "6T" for simply working for 1 year in
provide access to a larger audience and further promote the educational an acquisition-related position, i.e., as a Department of the Army Systems
and professional experience that corps members need. Coordinator in the Department of the Army, Office of the Deputy Chief

Another means to improve our professional development process of Staff (Research, Development and Acquisition). The Army finally real-
would be to export the current 14-week Advanced Program Management ized that officers needed more formal training and successive job expe-
Course from Fort Belvoir, VA, to remote locations, to expand the number riences to prepare them for the vigor of a project manager (PM) position.
of Acquisition Corp members who can attend. If we were able to expand With the Acquisition Corps, the Army established criteria for awarding an
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apprentice rating of "4M" and a fully skilled rating of "4Z" for each rank. MAJ Bradley D. Greene
In addition, a profile, called PEOT (Program Management, Education, Executive Officer
Other and Testing), was added to an officer's record. It summarized the Program Executive Office,
total months of an officer's experience in direct project applications; for- Air and Missile Defense
mal education, such as the Defense Systems Management College Huntsville, AL
(DSMC) or Training With Industry Program; and other related assign- ut eA
ments such as test community duty, U.S. Army Materiel Command (AMC) I have been fortunate to have had diverse
duty, and duty at one of AMC's major subordinate commands. When an experience as a member of the Army
officer reaches lieutenant colonel rank, he or she should be fully certified, Acquisition Corps (AAC). Prior to being
based on 72 months of required experience. The Acquisition Corps now accessed into the AAC, I was a company com-
embraces the certification of civil service employees in much the same mander for a new, provisional unit within
manner. Their schooling and job experience are evaluated and the V Corps that was established to field and integrate the Army's newest
employee is certified Level , 11 or III. What would I change in this i equipment w ithin to rps' architegre th erations.
process? Formal training courses at Fort Lee, VA, and at DSMC must be intelligence equipment within the Corps' architecture and operations.
tailored and reduced in length. More officers and civilians are being My acquisition experience has been concentrated on the program man-" iiiagement career field. My first assignment was as a project director with-"accessed" into the Acquisition Corps earlier in their career so they can in the U.S. Army Space Program Office, Fairfax, VA. This 3%-year assign-
accumulate those related job experiences that establish their acquisition ment provided an early appreciation for the many challenges that a prod-credentials.Thedeontaly. ruct manager (PM) faces. I also spent a year in the Training With IndustryThe only recommendation I have is to increase cross training between (TI1) Program at Hughes Missile System Company, Tucson, AZ.
the program executive office and AMC communities and cross-assign all Following TWI, I was, and am presently assigned as Executive Officer in
personnel to different and diverse jobs. I still see files of officers who the Program Executive Office, Air and Missile Defense. I believe my
spend 4 years at the same PM office or AMC major subordinate command the ram wiecuie offerand Missie Defense ievesmyoffice. 1 also see files of civilian employees who spend 6 or 7 years in the experience, which comes fr'om different perspectives (DOD vs. industry;
sm oinhs ePoffice. I alsousuafilesofcivilian ployees whespeindi ears duing t space/intelligence vs. air and missile defense; and PEO staff vs, program
same job in the same PM office. I usually see these individuals during a office), is a solid foundation for an Acquisition Corps member.
counseling session where the individual asks, "Why wasn't I selected for Improving the professional development process for military AAC
schooling or for a promotion?" The answer is obvious: If you are in the members is difficult due to the time limitations between an officer's
Acquisition Corps, you must take the initiative to find new assignments accession period, attendance at advanced civil schooling, Command andand opportunities. Move before you get stale. Your boss will regret it General Staff College, and selection to PM. We need to continue con-
when you do, but will embrace the fresh outlook your replacement centrating on sending our people to acquisition and career enhancing
brings to the job. schools throughout an assignment vs. only during permanent change of

station moves. True, you will have a loss of productivity during an offi-

John R. Greshami cer's absence, but weigh the tradeoffs of the officer returning with a high
knowledge base-better prepared to handle increased responsibility,

Deputy Project Manager and better qualified to fill a critical acquisition position and ultimately be
Night Vision, Reconnaissance a future product/project manager or acquisition commander.
Surveillance and Target Acquisition Additionally, I've had chain(s) of command and multiple senior officers
Fort Belvoir, VA and civilians who have been tremendous role models and mentors.

Despite downsizing, transfer boards, and the overall uncertainty con-
From my perspective, the Acquisition Corps cerning the future military participation in the AAC, I feel fortunate to be

provides superior career opportunities focus- a part of this highly skilled cohort of officers (and DOD civilians) provid-
ing on the development, production and field- ing the best equipment and systems to our soldiers. Even with declining
ing of systems equipment for our DOD cus- budgets, acquisition reform and streamlining, this is an exciting time to
tomers. Providing top quality materiel to the be part of the AAC. I believe the AAC leadership (at all levels) is doing a
Services is a DOD priority, and our acquisition careerists know it. good job of preparing Acquisition Corps members to develop, integrate,
Notwithstanding the daily grind of tough, challenging work, we have real acquire and field world class systems to our Army for the 21st century.
satisfaction in being civil servants. In our office, for example, we KNOW
that we have provided the world's best night vision devices to Army and
DOD sister Services since 1984. Maryann Hall

These diversified "Own the Night" products demonstrate value in virtu- Chiet Resource Management Division
ally every theater of operations. I am sure that professionals supporting U.S. Army Acquisition Executive
other commodities and systems share similar feelings when assessing the Support Agency
value of their work. Fort Belvoir, VA

Acquisition members in PM and PEO offices experience many difficult
but stimulating challenges. In today's team-based environment, one The Army Acquisition Corps (AAC) has had a
might be exposed to finance, cost estimation, contracting, logistics, prod- very positive impact on my career. It has given
uct assurance, or even international program management all in a single me a greater appreciation for the corps' mis-
day's work. Clearly, these are broadening experiences. me a iseto preiat diers the systems

The acquisition career ladder for civilians is also narrowing the gap sineeded to defend the freedom we all enjoy in
between the military and civilian career paths. Civilian Acquisition Corps the United States of America.
members now have opportunities for rotational assignments, long-term An objective of the AAC is to develop leaders willing to serve where
training, and even chances to compete for PM and deputy PM positions needed and committed to providing soldiers the systems critical to deci-
against the best personnel in both military and civilian career systems. sive victory now and in the 21st century, through development, integra-

If I could go back in time and do it all over again, I would still stay in the tion, acquisition, fielding and sustainment. In my current position, I
acquisition business. True, there is always room for incremental improve- on, tin flng ament In myscurrt pos
ment in our business processes, but incremental improvement is part of oversee the management of resources required to support Army pro-
our culture. We are on the right path for post-2000 year acquisition. grams committed to the professional development of future AAC leaders
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The Competitive Development Group (CDG) Program for GS-13s is bership. The CDG Program offers unique education and experience
one of the programs to enhance the professional development of indi- opportunities to enable participants to apply for future AAC assignments.
viduals so they can better serve the Army. The AAC currently has 23 indi- Developing leaders at lower grade levels is also important. An exam-
viduals serving in the 3-year CDG Program, which provides them the pie is a new initiative that is under way to include a Competitive
opportunity to broaden leadership skills and expand their acquisition Development Program for GS-12s. This will enable the Army to improve
experience, its Acquisition Workforce early in an individual's career. It is very impor-

The Corps Eligible Program is another good example of the Army's tant to identify the needs and goals of a skilled individual before they are
commitment to professional development. This program targets individ- locked into a specific career field. Diversified education and experience
uals at the GS-13 level who meet accession requirements for AAC mem- allow individuals to make a more informed decision about a career path.

The Le da avalues, positioning, communicating, empowering, coaching, andTg measuring. Each of these chapters is a stand-alone gem in itself.

Guidelines For Action Each presents a context grounded in conventional wisdom and
existing literature. Hitt examines the strengths and weaknesses of

By William D. Hitt, Battelle Press, 1988 the current state of understanding and shows the reader how to
improve by way of helpful graphics and explicit steps for action.

Reviewed by LTC Kenneth H. Rose (USA, Ret.), a pro- Hitt provides a richness of reference that is unique. His sources
ject manager with Waste Policy Institute in San include Margaret Mead (anthropology), Abraham Maslow (psy-
Antonio, TX, and a former member of the Army chology), and Johann Goethe (philosophy), as well as more con-

Acquisition Corps. temporary luminaries such as John Naisbitt and Tom Peters. He
combines the ideas of this diverse collection into a sensible sce-

Leadership is an elusive subject. Over time, it has been the nario that leads the reader logically to the action steps he propos-
source of two enigmatic questions: What is it and how do I do it? es. No head-scratching or eyebrow-raising here. When readers
In turn, these two questions have been the source for near count- take the path that Hitt lays before them, they will know exactly
less writings ranging from scholarly treatises to popular advice, where they are going and how they are going to get there.
Still, the mystery remains and the presses continue to roll. The three appendices provide the mechanism for just such a
Standing among the legions of leadership literature is a practical, journey. Appendix A is a leadership assessment inventory that
how-to book that may be little-noticed by many: The Leader- allows users to self-score their own skills in 10 areas, including the
Manager: Guidelines for Action, by William D. Hitt. eight leadership functions. This tool is available from the pub-

Published in 1988, this book is a comprehensive examination of lisher as a separate booklet so that it may be distributed and
leadership in practice. It is well-grounded in theory, as shown by applied easily throughout an organization. Appendix B presents a
its extensive bibliography and copious citations throughout. brief case study that allows readers to analyze a hypothetical situ-
Hitt's contribution is to give substance to ideas-to present appli- ation in terms of the assessment inventory. Appendix C provides
cation strategies for concepts that previously existed as theory the structure for a personal action plan based on the self-evalua-
alone. tion accomplished through the individual leadership assessment

Though not formally so organized, the book falls into three sec- inventory.
tions. Chapters 1 and 2 provide the foundation, Chapters 3 The Leader-Manager is not just a book of good ideas. It is a pow-
through 8 illuminate specifics, and three appendices offer tools erful prescription of things to do that will guide a leader-manager
for individual action. in assessing, planning, implementing, and evaluating leadership

In Chapter 1, Hitt embraces the view of Bennis and Nanus that skills. In today's program management environment, which is
the essence of leadership includes vision and the ability to trans- characterized by dynamic requirements, rapid-pace activities, and
late that vision into reality. From this springboard, he leaps over expanded and overlapping roles of leadership and management,
the traditional models of leadership to develop a model based on it is a central resource that should not be overlooked.
eight functions, centered on the leader's role as an agent of
change. To validate this model, Hitt links it to three proposed cri-
teria for effective leadership: results achieved, manner of achieve-
ment, and timeframe of achievements. This model addresses
directly what leaders do (agent of change), how they do it (eight
discrete functions), and how they evaluate effectiveness (three cri-
teria). Hitt codifies these aspects of the model in four principles
at the close of the chapter.

In Chapter 2, Hitt expands on the role of change agent, dis-
cussing barriers to change and attributes of effective change
agents. He offers five steps to become a successful change agent,
linking the newly defined functions of leadership to the tradition-
al functions of management. In so doing, he creates the "leader-
manager" as the ideal, complete with a job mission statement and
functional description.

The next eight chapters discuss in detail the eight functions of
leadership: creating the vision, developing the team, clarifying the
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taf Acquisition Graduate Degree
Program Kicks Off

pet the remaining Acqu1s8tio 2 saduate hours of tdgree a fortl1 fnded cooperativeeffor between the Command and Genera Staf
tAcquisition Care College (CGSC) and the Army Acquisition Corps (AA1 began on

Jan. 7, 1998, with 13 students. The AGDP is an 18-month combined
i n f . m , t s an Aenen Sto d n OSc g cer's toam ster teGDP Thi awter's

M Upster'sffic degree program intended to reduce cost and tome for completion ofS n Wr Scisitio rou eated oaler'stsethat.incuded the nal pograd

board c eare required to take one 3-semester-hour graduate course in CGSOC
Term si and one course in Term Iof. Nine to 12 semester hours will
transfer from CGSC toward their master's degree. The students rc l
complete the remaining 18 to 24 semester hours of the degree at Fort

It is the beginning of a new year, and the Acquisition Career Leavenworth from June 7, 1998, through Dec. 21, 1998.
Management Office has many goals to work toward accomplishing On Nov. 12, 1997, Webster University St. Louis, MO, was awarded an

in the near future. This month, 13 students began an Acquisition Educational Services Agreement to administer the AGDP This award

Master's degree program at Websterve sity. In addition, five was the culmination of a full and open "best value" competition

civilians and three officers were selected to begin the Master of among 20 leading universities and colleges nationwide. Webster was

Science/Industry Work Study (MSfYWS) program this month. A DA selected from a group of finalists that included the Naval Postgraduate
board convened in December 1997 to select the Competitive School, St. Mary College (Leavenworth, KS), Central Michigan
Development Year Group 98 candidates, while the Year Group 97 University and Florida Institute of Technology. Webster's selection

members are working in their assignments or are in training pro- was based on the following factors: a realistic curriculum that

gramsd enhances the existing Acquisition Corps Area of Concentration within

The Reserve Component integration into the Army Acquisition CGSOC; a strong faculty mix of academicians and practitioners; high

Corps (AAC) is well under way, with the Army Reserve National flexibility; local program management; forward thinking distance
Guard (ARNG) and U.S. Army Reserve (USAR) on board and corn- learniing initiatives; world-class experience and performance as a

mitted to the acquisition management effort. The ARNG and provider of adult graduate education; and a cost-effective price.

USAR will be eligible to compete for FY99 program manager posip The 13 students in the pilot AGDP include 10 AAC CGSOC students,
tions, and the Reserve Acquisition Position List (RAPL) will be one Navy Acquisition Corps CGSOC student, one permanent party
developed over the next year. Acquisition Corps officer, and one CGSOC ArmyArmor officer. Three

The Civilian BArduisii ( Poximtely 35vposit io) and oe CeLiGwed To facil officers will pursue master of arts degrees in computer

a yearly basis, with the field reviewing and updating both Critical resources and information management, and the other 10 will study

Acquisition Positions (CAPs) and remaining non-CAPs. The CAP for master of arts degrees in procurement and acquisition manage-
review board will convene in February to finalize CAPs, with a list- ment. For CGSOC academic year (AY) 1998-99 and beyond, the AAC

ing of non-CAPs being provided by April. plans to fully fitnd a minimum of 15 officers per year in the program.
The results of two "best qualified" boards will be announced in Officers from the sister Services and other branches of the Army will

1998, one LTC/GS-14 Acquisition Command and Product Manager be invited to participate at their expense.

Selection Board (approximately 35 positions) and one COL/GS-15 To facilitate the best possible quality of education for the students,
Acquisition Command and Project Manager Selection Board Webster University was provided an administrative office in Bell Hall
(approximately 25 PM positions). for student counseling, advisement and registration. In addition,

We will also be working on our Corps Candidates Program for Webster and its AGDP students have access to the CGSC library, com-
GS-12s. This program, which mirrors the Corps Eligible Program puter lab and other academic CGSC facilities. For its part, Webster has
for GS-13s, will identify those GS-12s who already meet AAC offered to install and maintain (at its expense) a five-computer dis-
membership requirements, and will offer them career develop- tance learning carousel that will be networked to the Webster Virntual
ment opportunities. Library and other Webster sites. Webster is also pursuing a similar

I want to thank all of you who attended the Acquisition Career graduate program with the Boeing Company and hopes to offer col-
Management Workshop in San Antonio, TX, in November. The laborative studies in acquisition management between the AGDP and
conference yielded invaluable information from the field during Boeing students through distance learning technology.
the discussion of major issues and challenges. Your ideas and sug- The planned revision to the CGSOC curriculum model in AY 1998-
gestions are being incorporated into action plans and strategies to 99, with a greatly expanded Advanced Applications Program, offers
address solutions. The feedback from the conference indicates promise for even greater economy in the AGDP Webster University
that it was highly valuable, relevant, and informative for partici- and the selection team have begun studying options to reduce the cur-
pants. We hope to do more of the same in 1998. We were hon- rent length of the CGSOC/AGDP from 18 months to 10 to 12 months.
ored to have LTG Paul Kern as our keynote speaker. I encourage While the objective of this effort is to save additional time and money
you to read his interview in this issue. This interview, combined the quality of the academic and life experiences for the student
with the article on "Facing the Future Together," should provide remains paramount.
you with excellent background on where we are going in theAAC.

COL Thomas V Rosner Army RND- Magazine Welcomes
Director, Acquisition Career
Management Office The Army Acquisition Workforce
Pentagon 3E427 Army RD&A magazine welcomes the Army Acquisition
rosnert@sarda.army.mil Workforce (AAW) as both new readers and contributors.
(703) 697-6291 (DSN 227) Distribution to AAW began with the November-December 1997

issue of Army RD&A. We look forward to your informative fea-
ture articles, news items, book reviews, and suggestions.
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Masters of Science/industry helpful to the board to explain this occurrence.
Some areas that could help make you more competitive forWork Study Program Begins selection for the MS/IWS Program:

* Evidence of a strong record of professional development is
Five civilians and three military officers recently began the first important, including Defense Acquisition University mandatory

offering of the Master of Science/Industry Work Study (MS/IWS) training as well as additional certifications. If as a GS-12, a cap-
Program. (The names of the FY98 selectees and additional infor- tain, or a major, you are certified at Level I1, you should be striv-
mation appear at the end of this article.) This 1-year program, ing for Level III certification.
which is offered in Austin, TX, and Washington, DC, provides par- • You should have a need for the career broadening that the
ticipants the opportunity to pursue a master of science degree in MS/IWS Program would provide, i.e., a business-related master's
science and technology commercialization from the University of degree and experience in industry. If you already have this type of
Texas at Austin (UT Austin). In addition, each student works about experience or education, you will be less competitive and would
20 hours per week in an intern assignment designed to teach how most likely not be selected.
industry functions. Class projects and assignments are linked to I In future offerings of the MS/IWS Program, selection of civilian
the industry intern work. candidates may be restricted to Corps Eligibles as well as members

For civilians, the Acquisition Career Management Office (ACMO) of the Army Acquisition Corps. As a GS-12 or 13, you should be
is funding tuition as well as travel and per diem. Salary is the working on the 24/12 semester business hours, if you have not
responsibility of the student's organization. For the initial offering already completed this requirement.
of this MS/IWS Program, civilians will return to their organizations GRE or GMAT scores are required to apply for the MS/IWS
after completing the training. For military officers, the program is Program. Allow yourself plenty of time to study for the GRE or
treated as Advanced Civil Schooling. GMAT. Academic requirements for UT Austin include above aver-

age GRE or GMAT scores and a minimum 3.0 GPA for your bache-
Guidance for Applying for Future Offerings lor's degree. Various software packages are available to help you

NOTE: The application instructions and procedures will prob- review for the tests. The following Internet sites contain informa-
ably change for the FY99 offering of the MS/IWS Program. tion on testing locations and include sample test questions:

GRE: http://www.ets.org and GMAT- http://www.gmat.org
To apply for the MS/IWS Program, carefully follow directions and Shown below are points of contact for the MSiTWS Program and

fill out the application completely. If information is not available, information on the FY98 MS/IWS Program selectees:
include a letter explaining why the information is not available, if
this is your only option. In some instances, non-receipt of specif- ACMO point of contact: PERSCOM MAMB point of contact:
ic information may make you ineligible. The same applies to any Peggy Mattei Paula Bettes
information that you believe might raise a question to someone (703) 697-4382 (703) 325-2760
reviewing your package. For example, if your performance DSN 227-4382 DSN 221-2760
appraisals skip a year in which you were not rated, it would be matteip@sarda.army.mil bettesp@hofflban-emhl.army.mil

FY98 Selectees

Austin, TX Washington, DC
CPT James Blanco CPT Brian Cummings
William D. Mills William N. Nusbaum
Patricia W. Weaver CPT Kenneth Payne

Patricia J. States
Anita L. Stillwell

Information on Selectees

Acquisition Career Field for Civilians FA for Officers

Two -- Contracting
One -- Manufacturing & Production Two -- FA51
One -- Systems Planning RD&E One -- FA97
One -- Test & Evaluation

Civilian Commands Represented Grades / Rank
U.S. Army Research Laboratory
U.S. Army Operational Test & Eval Cmd Two -- GS-14 (AAC)
PEO Cmd, Control & Comm. Systems One -- GS-13 (CE)
PEO Tactical Missiles Two -- GS-13
U.S. Army Contracting Cmd Korea Three -- Captains
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UBA NAME PANNAM ITRE RUMI
AAESA AEOX43 AAC COLASSIGNMENTS OFFICER LTC 51A0S ALEXANDRIAYR

AAESA AEA0528 FA53 PROPONENCY OFFICER LTC 53C05 PENTAGON
P oES AELt M). HTI WPN SYSTEMS INTEGRATOR LTC 53C.. PENTAGON
AAESA AE00579 RTI WPN SYSTEMS INTEGRATOR LTC 51AM0 PENTAGON
AAESA AEM081 FUTURE READINESS OFFICER MAJ 5IA00 ALEXANDRIA VA

AAES AE P5 FA97 PROPONENCY OFFICER LTC B7AO0 PENTAGON

The Acquisition Position st E D EFENSETRAELSYSTM COL CO ARLINGTON VA
AAESA AEDO064 PROJECT OFFICER OPERATIONS JSIMS LTC 51AU0 ORLANDO FL

AAESA AE00605 ASSTPOOPERATIONSJSIMS MAJ 51A0 ORLANDOFL

(M APL), below, was approved by the Deputy AESA AE00617 PROJECTOFFICER JSIMULATONSSIMS LTC 53C0 ORLANDOFL
AAESA AE006T1 ASST PO SIMULATIONS JSIMS MAJ 53B00 ORLANDO FL

DirAESA AE . .32 ACGCOURSEDIRECTOR.CGSC LTC 97.DO FTL E,•wRTRKSDirector, Acquisition M anagement Sept. AAESA AE00036 APM SPECIAL PROGRAM OSD LTC 51AU0 PENTAGON

MESA AE00637 MILITARY EDUCATION& TNG OFF MAJ 51UAM FTBELVOIR VA23, 1997. It was confirmed by the Deputy Chief of AAESA AE3B PROJECTOFFICER E..T LTC .
AAESA ~~~AE0064 PM JOINT IMULATION SYSTEMCO AM RLNOFStaff for Personnel and forwarded to the U.S. Total M.ESA AE 41. CINFORMATIONMGT&.ANALYST LTC 53C0 PENTAGON

AAESA AE00A42 AAC DISTRIBUTION MANAGER MAJ 53B00 ALEXANDRIA VA

MAESA AESR3Q DIRECTOR AAESU COL 51A00 FT BELVOIR VAArmy Personnel Command on Oct. 15, 1997. Only AAFES JAO0012 DIR PROCUREMENT SPT& POLICY COL 97U00 DALLAS TX
ADA SCHOOL TC00045 THAADAWEAPONSYSTEMOFFICER MAJ S1A14 FTBLISS TX

positions on the approved M APL are recognized as ADA . ..OOL TCD04 CHIEFT.D.BRANCH MAJ .. . F B
ADASCHOOL TCODD47 ARMY THEATER MSL DEF PROJ OFF C T 51A14 FTBLISS TX

ADA SCROOL TCODD49 HIMAS PROJECT OFFICER CPT514FTBISXvalid requirements for Army acquisition offi cersA SCHOOL TC.. CHIEF SA.RAD BRANCA MAJ S.A1 FT BLISS

ADASCHOOL TCSSDSI SHORADPROJECTOFFICER CPT 51A14 FTBLISSTX

An electronic copy of the M APL can be obtained by ADA.SCHOOL TC03 SENIOR TACTICAL.ANALYST..........
ADASCAOOL TC00054 C2OFFICER CPT 5tA25 FTBLISSTXcontacting MAJ Yancey Williams, Acquisition MAJ S.A.. FTBLISS T

, ADASCHOOL TCO0DD6 COMBAT DEVELOPMENTS OFFICER MAJ 51UAS FTBLISSTX

ADA SCHOOL TCOSDS7 CHIEF CONCEPTS BRANCA MAJ SlA14 FT BLISS TXCareer Management Office, Office of the Assistant A SCHOOL TC... . .CONCEPTS OFFICER CPT SIAI4 FT BLISSTX

A ASCHOOL TCODD59 CONCEPTSOFFICER CPT SIA14 FTBLISSTX

Secretary of the Arm y (Research, Development and A. .SCHOOL T.C00.R COMBATDEVELOPMENTS OFFICER CPT.............
A ASCHOOL TC00242 ASSISTANT TSM PATRIOT MAJ SA14 FT BLISS TX
ADASCHOOL TC0D247 ASSISTANT TSM CORPS SAM MUJ SlIA4 FT BLISS TXA- a • @ ADO AE00496 CHIEFSYSTEMENG9ARCHTM COL 51AUS PENTAGON

ADO AE00497 SNVARCHITECT SYS EN0 5 ARCH TM LTC 53C00 PENTAGON

DIT NAO P UM TITLE RNK PRC LMATION AD0 AE00498 CONTRACTING OFFICE ADO LTC 97AUD PENTAGON
SA AO AED0499 AOC OFFICER INTEGRATION TM LTC 51UAS PENTAGON

ISTCAVDIV FC00022 CONTRACTINGOFFICER MAJ 97UAS FTTHOODTTX AFACTIVITY JAUO006 APMRND LTC 51AUS PENTAGON
ISTCAVDIV FCO0D23 CONTRACTINGOFFICER CPT 97AUS FTHOODTX AFACTIVITY JA00007 CHIEFR&DDIVISION LTD 51AUD PENTAGON

ISTCOSCOM FCOSD29 CONTRACTINGOFFICER MAJ 97AUS FTBRAGGNC AFACTIVITY JAOS000 APMSIGINT LTC 51UAS PENTAGON
ISTCOSCOM FCD0038 CHIEF OF CONTRACTING LTC 97AUD FTBRAGG NC AFACTIVITY JA0DT09 APM SPACE APPLICATION MAJ 51AUS PENTAGON
ISTCOSCOM FC00039 CONTRACTING OFFICER MAJ 97UAS FTBRAGGNC AFACTIVITY JA00010 APMSYS ENGINEERING MAJ 51UAM PENTAGON
ISTCOSCOM FC00041 CONTRACTINGOFFICER CPT 97AOD FTBRAGGNC AFACTIVITY JASSDII R&DACQUISITIONOFFICER MAJ SIA00 PENTAGON

ISTCOSCOM FCD0D62 CONTRACTINGOFFICER CPT 97AUS FTBRAGGNC AFACTIVITY JA00066 APMSYSAPPLICATION MAJ 51AUS PENTAGON
2ND SPTCTR FCOE40 CONTRACTING OFFICER MAJ 97AUS FTBRAGG NC AFACTIVITY JA00007 APM COMMUNICATIONS MAJ 51UAS PENTAGON
SRMARMY FODS0 CONTRACTINGOFFICER MAJ 97ASD FTMCPHERSONGA AFACTIVITY JA006SB APMENGINEERING MAJ 51UAS PENTAGON
3RDARMY FC00012 CONTRACTINGOFFICER MAJ 97AUD FTMCPHERSONGA AFACTIVITY JA00069 APMCOMMUNICATIONS MAJ 53C0D PENTAGON
3RD ARMY FC0D028 CONTRACTING OFFICER MAJ 97AUS FT MCPHERSON GA AF ACTIVITY JA00072 ACQUISITION PROGRAM DIRECTOR COL 51AUS PENTAGON
3RD ARMY FC0DD34 CONTRACTING OFFICER MAJ 97AS FT MCPHERSON GA AF ACTIVITY JA00076 SPACE SYSTEMS ENGINEER LTC 51AUS ALEXANDRIA VA
4THID FC00026 CONTRACTING OFFICER MAJ 97AS FT HOOD TX AICENTER SBOD015 DIRECTOR USA ARTIF INTEL CTR COL 53CD0 PENTAGON
4TH ID FC00027 CONTRACTING OFFICER CPT 97AUS FT HOOD TX AICENTER SBSO0I6 CHIEF SCIENTIST LTC 53C00 PENTAGON
4HY MMC FC00036 CONTRACTING OFFICER MAJ 97AUS FT HOOD TX AICENTER GB00017 Al ROBOTICS OFFICER MAJ 51AUS PENTAGON

5TH SIGNAL CMD FC00072 CHIEF C4BRANCH LTD 53C00 HEIDELBERG GERMANY AICENTER GSB00O8 SENIOR AI/SYSTEMS AUTOMATION MAJ 53M00 PENTAGON
STHSIGNALCMS FCO073 NETWORKOFFICER MAJ 53C25 WORMS GERMANY AICENTER SB00019 SENIORAEUYSTEMSAUTOMATION MAJ 53C00 PENTAGON
STH SIGNALCMD FCO074 AUTOMAT1ON MGTOFFICER MAJ 53C25 HEIDELBERG GERMANY ALMC TCSDOS1 MILITARYASSISTANTTOTHE DEAN COL 51AUD FTLEEVA
5TH SIGNALCMD FC000S0 CHIEF DATA NETWORKS DIVISION MAJ 53C00 MANNHEIM GERMANY ALMC TC00092 CONTINGENCY COURSE DIRECTOR LTC 97AUS FT LEE VA
5TH SIGNALCMD FC00001 AUTOMATION MGMTOFFICER MAJ 53C0D HEIDELBERG GERMANY ALMC TC00093 EXECUTIVE COURSE DIRECTOR LTC 97AUD FTLEEVA
7EHTRANS GP FCOD045 CONTRACTINGOFFICER CPT 97AUD FT EUSTIS VA ALMC TCODD95 PROCUREMENTINSTRUCTOR MAJ 97A0D FTLEE VA
9THSIGNALCMD FCODD63 CONTRACTINGOFFICER MAJ 97AUS FTHUACHUCAAZ ALMC TC00D00 PROCUREMENTINSTRUCTOR MAJ 97AUD FTLEEVA
1DTH MTN DIV FCO0G46 CONTRACTING OFFICER CPT 97AUD FTDRUM NY ALMC TC00097 PROCUREMENTINSTRUCTOR MAJ 97AUD FTLEEVA
IOTHMTN OIV FC00047 CONTRACTING OFFICER MAJ 97AUD FTDRUM NY ALMC TC00099 RST&EINSTRUCTOR MAJ 51AUD FTLEE VA
I3TRDOSCOM FCO0D35 CONTRACTINGOFFICER MAJ 97AUD FTHOODTX ALMC TC0010D ACQUISITIONINSTRUCTOR MAJ 51UA0 FTLEEVA

13TH COSCOM FC00037 CONTRACTING OFFICER MAJ 97AUS FT HOOD TX ALMC TCO0ISI SYSTEMS AUTOMATION INSTRUCTOR CPT 53B00 FT LEE VA
13THCOSCOM FCSD051 CHIEFOFCONTRACTING LTC 97AUS FTHOODTX ALMC TC0016 CSBTDEVELOPMENTSINSTRUCTOR MAJ 51UAS FTLEEVA

I3TRCOSCOM FC00059 CONTRACTING OFFICER CPT 97AUD FTHOODTX ALMC TC00168 COMBATDEVCOURSE DIRECTOR MAJ SIA0S FTLEEVA
I3TE COSCOM FC000E0 CONTRACTINGOFFICER CPT 97AUS FTHOOTX AULMC TCO0241 SOFTWARE ACQUISITIONINSTRUCTOR MAJ 53C0D FTLEEVA
17THAS USARJ PID0003 CONTRACTING OFFICER MAJ 97AU0 YOKOTA AFB JAPAN ALMC TC00260 CANADIAN EXCHANGE OFFICER MAJ 53C0D OTTAWA CANADA
20THSPTCTR FCO0055 CONTRACTING OFFICER MAJ 97AUD FTLEWISWA AMCHO X100077 ASSTSECTOTHEGENERALSTAFF MAJ 51AU0 ALEXANDRIAVA

24THSPTGP FC00056 CONTRACTING OFFICER CPT 97AUD FTSTEWARTGA AMCHO XI0D078 TECH PROGRAMOFFICER LTC 51UAS ALEXANDRIAVA
25THID PI00001 CONTRACTINGOFFICER MAJ 97AUS FTSHAFTERHI AMCHN X100079 SOFTWAREIAUTOMATIONACGOFF LTC S3C00 ALEXANDRIAVA

25THID P100D02 CONTRACTINGOFFICER CPT 97AUS FTSHAFTERHI AMCOHQ X10D01 CHIEFCONTRACTINGOPSSPT COL 97AUS ALEXANDRIAVA
3RD5D FCCO032 CHIEF CONTRACTING DIV MAJ 97AUS FTSTEWARTGA AMCOH X10SD82 CHIEF CBTSERVSPTSYSTEMS COL 51UAS PENTAGON
3RD D FC00033 CONTRACTING OFFICER CPT 97AUS FTSTEWARTGA AMCOHO X10083 R&D COOROINATOR LTY UIA00 PENTAGON
43RDASG FC0D04g CONTRACTING OFFICER CPT 97ASD FTCARSON CO AMC HO XVISS5 EXECUTIVE OFFICER LTC 51AUD ALEXANDRIAVA
45TH CSG P100004 CONTRACTING OFFICER CPT 97AUS FTSHAFTER HI AMC HO X10E086 PROCUREMENT STAFF OFFICER MAJ 97AUS ALEXANDRIA VA
WTH SPT GP FCOM5(O CONTRACTING OFFICER CPT 97AUS FT BRAGG NC AMC HG XIO0088 EIR FORCE XXI & EMERGING TECH COL 51AUS ALEXANDRIAVA
64E-CSG FCO0057 CONTRACTING OFFICER CPT 97SAD FTHOOD TX AMC HO XIOD91 CONTRACTINGYNDUSTRIALMGTOFF MAJ 97AUD ALEXANDRIAVA

82NDABN DIV FCODD20 CONTRACTING OFFICER CPT 97AUD FTBRAGG NC AMC NO X100095 CONTRACT]NG/INNUSTRIALMGTOFF MAJ 97AUS ALEXANDRIAVA
82ND ABN DIV F00021 CONTRACTING OFFICER MAJ 97AUD FT BRAGG NC AMC NO X100097 R&D COORDINATOR MAJ 51UA ALEXANDRIA VA

IO:STABN DIV FC00018 CONTRACTINGOFFICER CPT 97AUS FTCAMPBELL KY AMCGHO X10010 CHIEFPROGRAM&PRODUCTIONDIV COL SIA00 ALEXANDRIAVA

IOISTAINDIV FCOD019 CONTRACTINGOFFICER MAJ 97A00 FTCAMPBELLKY AMC HO Xl0010 PESO TEAM CHIEF LTC SIASI ALEXANDRIAVA
'.10TSPTGRP FC0D044 CONTRACTING OFFICER CPT 97AUD FTCAMPBELL KY AMC HO X100R3i DIR PGM MNGMT& ACG SPT COL 51A00 ALEXANDRIAVA
135TH GM CO FC00E64 CONTRACTING OFFICER CPT 97AUS FT BRAGG NC AMC HO X100637 ASST EXECUTIVE OFFICER AMC DCG MAJ 97AUS ALEXANDRIA VA
140TH TRANS SET FC00053 CONTRACTING OFFICER CPT 97AUS FT BRAGG NC AMC HO X100144 SPECIAL ASSISTANT TO CG LTC 51AUS ALEXANDRIA VA

16TH $SOR SPDD4 SYSTEM INTEGRATION MANAGEMENT OFC LTC SIA15 FT CAMPBELL KY AMC IG X100298 CHIEF SYSTEMS INSPECTION TEAM LTC 51AUS ALEXANDRIA VA
1BTH SOAR SPO0046 SYSTEM INTEGRATION MANAGEMENT OFC MAJ 51AI5 FT CAMPBELL KY AMC IG X100301 CH PROCUREMENT INSPECTION TM LTC 97AUS ALEXANDRIA VA
1BTH TRANS DET FC00054 CONTRACTING OFFICER CPT 97AUS FT EUSTIS VA AMC IG X100302 PROCUREMENT INVESTIGATOR LTC 97AUS ALEXANDRIA VA
I64THTRANSDET FC00D67 CONTRACTING OFFICER CPT 97AUS FTMCPHERSONGA AMCIG XI00N49 INSPECTOR GENERAL MAJ 97AUD ALEXANDRIAVA
3S5THTRANS DET FCODD42 CONTRACTING OFFICER CPT 97AUD FTLEW.ISWA AMC LOGSPTACT X100681 LOGISTICS STAFF OFFICER CPT 51AUD HUNTSVILLEAL
377THSPTCMD FC0000f PARCARCENT COL 97AUD FTMCPHERSONGA AMC LOG SPTACT X100A93 LOGISTICSSTAFFOFFICER CPT 51AUD HUNTSVILLEAL

377THSPTCMO FCO0002 CHIEFOFCONTRACTING LTC 97AUS FTMCPHERSONGA AMC LOG SPTACT X100684 LOGISTICS STAFF OFFICER CPT 51ASD HUNTSVILLEAL
377THSPTCMD FC0023 CONTRACTINGOFFICER MAJ 97AUD FTMCPHERSONGA AMCOM X1002SD EXPERIMENTALTESTPILOT LTC SlAI5 MOFFETFIELDCA
377TH SPTCMD FC00004 CONTRACTING OFFICER MAJ 97AUD FTMCPHERSON GA AMCOM X100738 EXPERIMENTALTESTPILOT LTC 51A15 MOFFETFIELD CA
390TRTRANS DET FC0D043 CONTRACTING OFFICER CPT 97AUD FTEUSTIS VA AMSAA X100343 R&D COORDINATOR MAJ 51A02 ABERDEENPGMD
402NDTRANS DET FC00052 CONTRACTING OFFICER CPT 97AUS FTBRAGG NC AMSAA X100347 R&D COORDINATOR MAJ 51A25 ABERDEEN PGMD
488THOM CO FCSDD5 CONTRACTING OFFICER CPT 97AUS FTBRAGGNC AMSAA X100351 R&D COORDINATOR MAJ 51A02 ABERDEEN PG MD
50TYH SPT GP FCCDN48 CONTRACTING OFFICER CPT 97SAD FT BRAGG NC ARGENT QATAR FCW6M CONTRACTING OFFICER MAJ 97UASD0GO QATAR
S28B SPTBNSOA SP00054 PURCHASINGICONTRACTOFFICER CPT 97A5P FTBRAGG NC ARCENTQATAR FC00069 CONTRACTINGOFFICER CPT 97AS DOHAUQATAR
593RDSPTGP FC00017 CONTRACTINGOFFICER CPT 97AUS FTLEVASWA ARCENTGATAR FC0007O CONTRACTINGOFFICER MAJ 97AUD DOHAQATAR
704TH MIBDE ASOO002 SENIOR COMPUTER ANALYST CPT 53C35 FTMEADEMO ARCENTQATAR FC00071 CONTRACTING OFFICER CPT 97ADO DOHA QATAR
704THMIBOE AS00003 SYSTEMACOUISITIONMANAGER MAJ 53C0D FTMEAEEMD ARCENTSAUDIARABIA FC00013 DIRECTOROFCONTRACTING MAJ 97AUS DHAHRANSAUDIARABIA
704THRMBDE AS00004 SYSTEMACQUISITION MANAGER MAJ 53C35 FTMEADE MD ARCENTSAUDIARABIA FC00014 CONTRACTING OFFICER CPT 97AUS DHAHRANSAUDIARABIA
704TH MI BDE AS0D010 PROJECTDIRECTOR CPT 53C35 FTMEADE MD ARL X100234 CHARMY TECH& CONCEPTS NETWORK LTC 51AUS ADELPHIMD

704TH MI BE AS00020 COMPUTER SCIENTIST MAJ 53C35 FT BELVOIR VA ARL X100237 COMPUTER SCIENTIST MAJ 53C0D ATLANTA CA
AAESA AE00398 SPECIAL PROJECTS OFFICER PROPONENCY LTC 51AUD PENTAGON ARL X100238 COMPUTER SCIENTIST MAJ 53C03 ATLANTA GA
AAESA AE00400 FAS1 PROPONENCY OFFICER LTC 51UAS PENTAGON ARL X100240 CHIEF/SENIOR COMPUTER SCIENTIST COL 53C03 ATLANTA XA
AAESA AE00422 PROFESSOR OF AVIONICS (PEP UK) COL 51AlS SHRIVENHAM UK ARL X100243 SENIOR COMPUTER SCIENTIST LTC 53C0D ABERDEEN PG MD

AAESA AESD441 DEP DIRECTOR OSO TASKIFORCE COL 53C03 PENTAGON ARL X100246 TECH TRANSFER OFFIAEROSPACE ENG MAJ 51AIS CLEVELAND OH
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UMP NAME PENIUwi TITLE RANAIE C LAT,- EE I UN, NAME PXNUNI TNLE mR.N I P110 LOCATION
ARL X100051 MI RESEARCH SCIENTIST MAJ 51A35 ABERDEEN POMND ATCOM X100209 APM MOBILE ELECTRIC POWER LTC SIA91 SPRINGFIELDVA
ARCL XI0252 ATMOSPHERICTCOMPUTERSCIENTIST MAJ 53Ct3 WHIITESANDSNM ATCOM X100210 PMPETROLEUM&WATERLOGISTICS LTC 51A92 STLOUISMO
ANL X100254 CHIEF COGNITIVE PROCESSES BR LTC 51A00 ABERDEEN PG MD ATCOM X100214 DIRECTOR NAS PGM COORD OFC LTC 97A15 WASHINGTON DC
ARL X100258 SOLDIER PERFORMANCE R&D OFF MAJ 51AII ABERDEENPGMD ATCOM X010215 DIRECTORWEAPONSYSTEMSMGT COL 51415 STLOUISMO
ARL X100264 SENIOR MATERIALS SCIENTIST LTC SIAO ABERDEEN PGMD ATCOM X100218 APM IMP CARGO HELICOPTER LTC SIAMS $TLOUISMO
ARL X100266 PHYSICIST MAJ 51AO0 ABELPHIMO ATCOM XI00218 PMFIXEDOWING LTC 1A15 STOLOUISMO
ARL XDID002 FAVULNERABLTYASSESSOFFICER MAJ 51A13 ABERDEENPOMO ATCOM X100220 PROCUREMENTOFFICER MAJ 97A15 STLOUISMO
ARL X100270 DEPUTY DIRECTOR COL SIA00 WHITE SANDS NM ATCOM X100222 PROCUREMENTOFFICER MAJ 97A00 STLOUISMO
ARL X100272 SREWVULNERABILITYASSESSOFF MAJ 51A14 WHITE SANDS NM ATCOM X100223 PMATC LTC 51Ai5 STLOUISMO
ARC X100274 CHEMJVULNERABILITYASSESSSOFF MAJ 5A74 ABERDEENPGMN ATCOM X100225 PMSCOUTIATTACKHELICOPTER LTC 51415 STLOUISMO
ARL X100278 CUSTOMERRESSTECHINTEGIARMYEX MAE 5IMS LANGLEYAFBVA ATCOM X100634 WSMAGSE LT 51IMS STLOUISMO
ARL X100280 INFANT.YISOFT ECHNITAL MANAGER MA. 501A1 ABERDEEN PG MD ATCOM 0100742 PM FORT EFROVIDR LOTC IA92 ST LOUIS MO
ARL X100281 ARTILLERYTECHNOLOGYMANAGER MAJ 51A13 ABERDEENPOMD ATCOM AATD X100287 COMMANDER COL SAIS FTEUSTISVA
ARL X100283 ARMORTECHNOLOGYMANAGER LTC 51A12 ABERDEENPGMO ATCOMAATD X100208 EXPERIMENTALTESTPILOT MAJ 51BE5 FTEUSTISVA
ARL X100284 MILITARYAPPLICATIONSOFFICER LTC SlAIN ADELPHIMO ATCOM AATD X100200 PROGRAMMGTOFF'CER CPT 51A10 FTEUSSISVA

ARL X100285 MATERIALS ENGINEER MAJ 51A00 ABERDEEN PGMD ATSC TC00146 MATL ACQ MGTOFF TECH BASE MAJ 53A25 FT EUSTISVA
ARL XI0D136 COMPUTER SCIENTIST MAJ 53C00 ABERDEEN PGMD ATSC TC00147 MATLACO MGTOFF SIMULATION MAJ 51A25 FT EUSTISVA
ARL XI1D659 R&DCOORDINATORUSMA MAJ 51AMO WESTPOINTNY ATSC TC00148 MATLACOMGTOFFADA MAJ 51A14 FT EUSTISVA
ARL X100675 DEP DIRECTOR WPNS TECHNOLOGY COL 51A02 ABERDEEN PG MD ATSC TC00204 MATL ACD MGT OFF INFANTRY MAJ 51AlI FT EUSTIS VA
ARL X100728 ELECTRICAL ENGINEER MAJ 81A00 ADELPHIMD ATSC TC00205 MATLACQMGTOFFAVIATION MAJ SlAIS FTEUSTISVA
ARL X100730 COMMOIELECTRICALENGINEER MAJ 51A00 ADELPHIMD ATSC TC00206 MATLACOMGTOFFARMOR MAO 51A12 FTEUSTISVA
ARL X100731 SYSTEMS AUTOMATION ENGINEER MAJ 53C00 ATLANTA GA ATSC TC00210 MATL ACI MGT OFF ARTILLERY MAJ 51AI3 FT EUSTIS VA
ARL X100032 COMPUTER SCIENTIST MAJ 53000 ABERDEEN PG MD HOTC TC00221 MATL ACO MIT OFF ENGINEER MAO 51121 FT EUSTIS VA
ARL X100747 SENIOR COMPUTER SCIENTIST LT 53C00 ABERDEEN PG MD AUTO-ARPERCEN MPOSO15 COMMANDER AUTO-ARPERCEN COL 53C00 ALEXANDRIA VA
ARMOR SCHOOL TC(X007 ASSTTSMTESTOFFICER CPT 51A12 FTKNOXKY AVIATION CENTER TC00011 CHIEFMATERIEL&LOGSYSDIV LTC 51415 FTRUCKERAL
ARMOR SCHOOL TCO078 ASSTTSMTEST CPT 51A12 FTKNOXKY AVIATION CENTER TC00012 ASSTTSMTRAININGLONGBOW LTC 51A15 FTRUCKERAL
ARMOR SCHOOL TCODD08 EXPMATERIELDEVELOPOFFSPTEQUIP MAJ 5A12 FTKNOXKY AVIATION CENTER TC00014 ASSTTPO LOGISTICS MAJ SIAIS FTRUCKERAL
ARMOR SCHOOL TC00081 MATERIEL DEV OFF SPT EQUIPMENT CPT 51A12 FT KNOX KY AVIATION CENTER TC00015 ASST TSM LOG COMANCHE LTC 5110 FT RUCKER AL
ARMOR SCHOOL TC000083 MATERIEL DEV OFF ARMAMENT OPT 51A12 FTKN OXKY AVIATION CENTER TC00016 ASST TSM TRAINING COMANCHE MAJ 51A15 FTRUCKERAL
APMORSCHOOL TC00084 MATERIALDEVOFFICER ARMAMENT CPT 51A42 FT KNOX KY AVIATIONCENTER TCD0017 ATTACKPLATFORM&WPNSYSCBTDEV MAJ 51A15 FTRUCKER AL
ARMOROCHOOL TCOOX88 MATERIELDEVELOPMENTOFFICER CPT 51A25 FTKNOXKY AVIATION CENTER TCO00I8 CHIEFCOMBATAIRCRAFTBRANCH MAJ 51A15 FTRUCKERAL
ARMOR SCHOOL TC00235 CHIEF FUTURE BATTLE CMX BR MAJ 51A12 FTKNOX KY AVIATION CENTER TCD0019 AUIATION MATLMGT STAFF OFFICER CPT 5DAl5 FTRUCKERAL
ARMOR SCHOOL TCT0237 CHIEFSOLDIERSUPPORTBRANCH MAJ 51A12 FTKNOOX KY AVIATION CENTER TC00020 CHIEFA IONICS/EWBRANCH MAO 5AtS FTRUCKERAL
ARMOP SCHOOL TC00239 EXP PROGRAM ANALYST CPT 51A12 FTKNOX SO AVIATION CENTER TCOM21 SENIOR AV RSD OFFICER CPT 51A15 FT RUCKER AL
ARMOR SCHOOL TC00266 CHIEF SYSTEMS DIVISION LTC 51012 FT KNOX KY AVIATION CENTER TC00022 CHIEF C2 BRANCH MAJ 51A15 FT RUCKER AL
ARMY SIGNAL CMD FC00075 CONTRACT &INDUSTRIAL MGT OFF MAJ 97A00 FT HUACHUCA AZ AVIATION TNG PEE TC00250 COMMANDER MAO 51A15 MESHAZ
ARMYWARCOLCEGE 0E0003 DIRETTOROSA COL 51M00 CARLISLE BKS PA BMDO DF00210 PM INTEGRATOR SYSTEM ACQ MAO 51A00 WASHINGTON DC
ARMYWAR COLLEGE SE00OD4 ACOUISITION OFFICER MAJ 53C00 CARLISLE BKE PA BMDO SF00212 BMC3T&EPROECTOFFICER MAO 51414 WASHINGTONI C
ARSPACE SC0OE CHIEFAPMY SPACE COMMDIVISION MAJ 51A00 COLORADO SPRINGSCO BMDO SF00213 ASST DIRECTOR PAC-3 LTC 51A14 WASHINGTON DC
ARSPACE ST00059 SPACE R&D ACOUISOTIDN OFFICER MAJ 51A25 COLORADO SPRINGS CO BMOG DF00214 DIRECTOR SYSTEM ACOUISITION COL 51A14 WASHINGTON DC
ARSPACE SCOGRD CT2OPERATIONSOFFICER MAJ 53C25 COLORADOSPRINGSCO EMDO DF00215 ASSTDIRECTORTHAAD/GBR LTC 51A14 WASHINGTONDC

ARSPACE SC00001 SPACE OPERATIONS OFFICER MAO 51A15 HOUSTON TX am DF00216 DIRECTOR MODELING SiMLTN NETWRKS COL 53000 WASHINGTON DC
ARSPACE SCDD078 SBIRS ACQ PLANS OFF MAJ 5iAl3 COLORADO SPRINGS CO BMD DF00217 PGM INTEGRATOR COMMO & RADAR TECH MAJ 51A00 WASHINGTON DC
ARSPACE S0D ASTRONAUT COL 51A15 HOUSTONTX SMOG SF00218 DEPDIRECTORSURV&INTERCEPTRTECH LTT 5AM00 WASHINGTON DC
ARSPACE SC00095 ASTRONAUT LTC SlA1S HOUSTONTX BMDO DF0219 DIRECTOR PROGRAM MOTE GPO COL 514M WASHINGTON DC
ARSPACE SC00096 ASTRONAUT LTC 51A15 HOUSTON TX BMDO DF00220 THEATER MISSILE DEF BUSINESS MNG LTC 97A80 WASHINGTON DC
ARSPACE SC00008 ASTRONAUT MAJ 51A15 HOUSTONTX BMDO DF00221 BMC3COMMUNICATIONSENGINEER MAO 51A00 WASHINGTON DC
ARSPACE SC000099 ASTRONAUT MAJ 51A15 HAUSTONTX EMDO DF00222 ASSTDIRECTORCORPSSAIAVEADS LTC 51A14 WASHINGTONDC
ARSPACE SC00100 RADINTEG OFF LTC SIAIS HOUSTONTX 8MDO DF00223 PGMINTEGRATOR SYSTEMACQ MAJ 51418 WASHINGTON DC
ARSPACE SCO0l1l ASTRONAUT MAO 511A5 HOUSTONTX BMOG DF00224 PGMINTEGADVINTERCEPTORTECH MAJ 51A00 WASHINGTONDC
ASARDA SA00002 EXECUTIVE OFFICER ASARDA COL 51A00 PENTAGON BMDO SF00225 DEP DIR MODELING SIMULTN NETWRKNG LTC 5140A WASHINGTON DC
ASARDA SA00003 DIRECTOR AAC CAREER POLICY COL 97A00 PENTAGON BMDO OF00226 NAT MSL DEF TEE SYS INTEG MGR MAJ 51A00 WASHINGTON DC
ASARDA SAD0D04 EXECUTIVE OFFICER LTC 51A00 PENTAGON PMDO DF00227 SYSTEM ELEMENT MANAGER GBI LTC 51A00 PENTAGON
ASARDA SAD000S MILITARYASSISTANTASARDA LTC 51A00 PENTAGON BMDO DF00228 DIRECTORPROGRAM4MGT&OPS COL 51A14 WASHINGTON DC
ASARDA SA00006 SCIE TECHINTEGRATION OFFICER LTC 51A00 PENTAGON 8MDO DF0022E PGMINTEGRATOR SYSTEMSACQ MAO 51A14 WASHINGTON DC
ASARDA SA000D7 CHIEF PROGRAM EVAL DI COL 51A00 PENTAGON SMOG DF00230 DIRECTOR TEST& EVALUATION COL 51A00 WASHINGTON DC
ASAROA SA(M13 EXECUTIVE OFFICER DAS(R&T) LTC 51A00 PENTAGON BMOIO PF00232 SYS ENGINEER THEATER MISSILE DEF COL 51A00 WASHINGTON DC
ASARDA SA40014 EXECUTIVEOFFICERASB COL 51A00 PENTAGON RMDO DF00233 PGMINTEGSYSTEMSAPPLICATION MAJ 51A00 WASHINGTONDC
ASARDA SA00015 EXECUTIVE OFFICER DEP ASSIST SEC PR LTC 97A00 PENTAGON BMDO DF00245 BMC3 DEV PROGRAM INTEGRATOR MAJ 51A14 WASHINGTON DC
ASARDA SAO016 PROC OFFWOJARMOR SYSTEMS COL 97A00 PENTAGON BMDO DF00247 CHIEF SPECIALPROGRAMSCENTER MAJ 51A00 FALCONAFBCO
ASARDA SADOM17 PROCUREMENT FOR C41 COL 97A00 PENTAGON EMDO DF00288 PGM INTEGRATOR SENSOR/COMMO MAJ 51A00 WASHINGTON DC
ASARDA SA018 EXECUTIVE OFFICER DAS(PLANS) LTC 5IADO PENTAGON BMOO DF00258 AHST DIRECTOR PLANNING & CONTROL LTC 97A00 PENTAGON

ASARDA SA0D(19 DIR PLANS PGMS& RESOURCES COL 51A00 PENTAGON BMDO DF00273 PGMINTEGRATOR SYSTEMACQ MAJ 51A14 WASHINGTONDC
ASARDA SA00020 ACO POLICYSTAFF OFFICER LTC 51A00 PENTAGON BMDO DF00274 DEPLOYMENTSITE ACTIVATION PLNGMGR MAJ 51A0 WASHINGTON DC"ASARDA SA40021 ACQ POLICY STAFF OFFICER LTT 51A00 PENTAGON BMDO DF00275 INFORMATION SYSTEMS MANAGER MAJ 53000 WASHINGTON DC"ASARDA SA00B22 PLANS PROGRAMS RESOURCES OFF LTC 51A00 PENTAGON BMDO DF00276 COMPUTER SYSTEM FROG DIR MAJ 53C00 FALCON AFB CO
ASARDA SA4XD23 PLANS PROGRAMS RESOURCESOFF LTC 53C00 PENTAGON BMDO DF00207 PGMINTEGRATOR JT SYS EFFECTIVENESS MAJ 51A14 WASHINGTON DC
ASARDA S400024 PLANS PROGRAMS RESOURCES OFF MAJ 51A00 PENTAGON CAT TC00032 SR BATTLE LAB PROJECT OFFICER MAJ 51A00 FT LEAVENWORTH KS
ASARDA SA00025 DIRECTOR CHEMICAL DEMIL COL SIAT4 PENTAGON CAC TC00033 SR BATTLE LAB PROJECT OFFICER MAJ S1A02 FT LEAVENWORTH KS
ASARDA SA00026 ACQ POLICY STAFF OFFICER LTC 97A00 PENTADON CAC TC00034 SR BATTLE LAB PROJECTOFFICER MAJ 51A13 FTLEAENWR0RTHKS
ASARDA SA00027 STAFFOFFICER PGM EVALUATION LTC 97A00 PENTAGON CAC TC0D03E CHIEFINTEGRATION DIVSION LTC 51A00 FT LEAVENWORTH KS
ASARDA SA00029 EXEC OFF SYSTEMS MGT LTC 51A00 PENTAGON CA0 TC0O039 TRAINING INSTRUCTOR MAJ 53C00 FTLEAVENWORTH KS
ASARDA SA00030 DIRECTOR CLOSE COMBAT SYSTEMS COL 51A00 PENTAGON CAC TC00041 SENIOR PROJECTOFFICER MAO 51A25 FT LEAVENWORTH KS
ASARDA SA00D31 STAFF OFFICER ABRAMS LTC 51A12 PENTAGON CAC TC00044 AVCATOPROJECTOFFICER MAJ 51415 FTKNOXUY
ASARDA S008532 STAFF OFFICER MAJ 51A12 PENTAGON CAC TC00226 ASSTTSMMCSIAGCCS LTC 51A0 FTLEAVENWORTHKS
ASARDA SA00033 STAFF OFFICER LTC 51A11 PENTAGON CA0 TC00203 CONTRACTINGOFFICER CPT 97A02 FTLEAVENWORTHKS
ASARDA SAD003 STAFFOFFICER LTC 51A12 PENTHDON CAC TC00231 CONTRACTINGOFFICER CPT 97A02 FTLEAVENWORTHKS
ASAROA SAD0D35 STAFF OFFICER LTC 51A13 PENTAGON ADA TC00258 SR BATTLE LAB PROJECT OFFICER MAJ 51A00 FT LEAVENWORTH KS
ASARDA SAO4D37 DIRECTOR MISSILE SYSTEMS COL 51A14 PENTAGON CA0 TC00259 INSTRUCTOR CGSC MAJ 51A91 FTLEAVENWORTH KS
ASARSA SA00038 STAFFOFFICER LTC 51A14 PENTAGON CASCOM TC00063 COMBATDEVELOPMENTSSTAFFOFFICER MAJ 514A2 FTLEEVA
ASARDA SAD0041 STAFF OFFICER MISSILE SYSTEMS LTC S1A13 PENTAGON CASCOM TC000065 SYSTEMS STAFF OFFICER FOR MAINT OPT 51A91 FTLEEVA
ASARDA SA00042 STAFF OFFICER MISSILE SYSTEMS LTC 51A14 PENTAGON CASCOM TC00O6B CBT DEV OFFICER RECOVERYIEVAC MAO 51A91 FT LEE VA
ASARDA SA00045 STAFF OFFICER TACTICAL MISSILES LTC 51A91 PENTAGON CASCOM TCODCE CBT DEV OFFICER FIELD FEEDING MAJ 51A92 FT LEE VA
ASARDA SAO0046 DIRECTORAVIATIONIIEWSYSTEMS COL 51A15 PENTAGON CASCOM TCODDS9 COMBATDEVELPMENTSOFFICER CPT 51A25 FTLEEVA
ASARDA SA0004T STAFF OFFICER AVNUEW LTC S1A35 PENTAGON CASCOM TC00070 CBT DEVOFFICER AMMOILOG CPT 51A91 FTLEEVA
ASARDA SA00049 STAFF OFFICER AVNUEW LTC 51A36 PENTAGON OASCOM TC00071 CBT DEV OFFICER FIELD SERVICES CPT 51A92 PT LEE VA
ASARDA SA00050 STAFF OFFICER AVN1EW LTC 51A35 PENTAGON CASCOM TC000T2 CHIEF MATERIEL DIV LT. 51488 FT LEE VA
ASARDA SA00051 STAFF OFFICER AVNIEW LTC 51A25 PENTAGON CASCOM TCO0M73 CBT DEVOFF HTV MAJ 51A88 FTLEEVA
ASARDA SA00052 STAFF OFFICERAVN/IEW LTC 51A15 PENTAGON CASCOM TC00074 CRT DEVOFFICER WATERCRAFT CPT 51A88 FTLEE VA
ASAROA SA00853 STAFF OFFICER AVNVIEW LTC 51A15 PENTAGON CASCOM TC00075 CHIEF FIX BRANCH LTC 51A91 FT LEE VA
ASARDA SA00054 STAFF OFFICER AVNUEW LTC 51A15 PENTAGON CASCOM TCO00T6 CBTDEVTECHINTOFF MAO 51A88 FTLE VA
A9ARDA SAO00RS STAFF OFFICER AVNUEW MAJ 51415 PENTAGON CASCOM TC00113 CBTOEVOFFSUBSISTENCE MAJ 51A92 FTLEEVA
ASARD SAOS7 STAFFOFFICERAVNIEW LTC 5DAlS PENTAGON CASCOM TC00156 LOGISTICS PROJECTOFFICER MA 5A91 FT LEEVA
ASARDA SAOD59 DIRECTOR SPECIAL PROGRAMS COL 51A00 PENTAGON CASCOM TC00194 CHIEF MATERIEL MOD DIVISION LTC 5192 FT LEE VA
ASARSA SAD0DRO STAFF OFFICER SPECIAL PROGRAMS LTC 514AM PENTAGON CASCOM TC00197 CBT DEVOFF AMMO MAJ 51A91 FPLEEVA
ASARDA SAD0061 STAFF OFFICER SPECIAL PROGRAMS LTC 51A00 PENTAGON CASCOM TC00198 CBT DEV OFF ELECTRONIC MAINT CPT 514A8 FT LEE VA
ASARDA SA00362 STAFF OFFICER SPECIAL PROGRAMS MAO 51A00 PENTAGON CASCOM TC00207 MATERIEL MOD PROC OFFICER MAJ 97A00 FT LEE VA
ASARDA S400063 DIRECTOR PROGRAM INTEGRATION COL 51A00 PENTAGON CASCOM TC00213 R&DCOCRDINATOR CPT 53C92 FTLEEVA
ASARDA SAOD05 STAFF OFF PROGRAM INTEGRATION LTC 51A00 PENTAGON CASCOM TC00234 RED COORDINATOR MAINTENANCE CPT 514A1 FTLEEVA
ASARDA SAODO68 TECH STAFFOFFICER LTC 514A3 PENTAGON CASCOM TC00235 CBT DEVOFFICERAMMO OPT 51A91 FTLEEVA
ASARDA SA0009 DIRECTOR SC &TECH INTEGRATION COL 51A00 PENTAGON CASCOM TC00273 R&DOFFICER LTC 51491 FT LEE VA

ASARDA SA00098 EXECUTIVE OFFICER A&E LTC 97A00 PENTAGON CASCOM TC00274 CBT DEV LTV& MTV MAJ 514A0 FT LEE VA
ASGKUWAIT FCOOODO DIRECTOROFCONTRACTING LTC 97A00 KUWAITCITYKUWAIT CBDCOM X100400 PMOINTBIOPCINTDETECOOR LTC 51A74 ABERSEENPGMD
ASG KUWAIT FC=100O CONTRACTINGOFFICER MAJ 87000 KUWAITCITY KUWAIT CBECOM 0100561 DEPUTY PROGRAM DIRECTOR CPT S1A74 ABERDEEN PGMD
ASG KUWA6 T FC00011 CONTRACTINGOFFICER CPT 97A00 KUWAITCITYKKUWAIT CBDCSM X100564 JOINTR&DCOORDINATOR OPT 514 ABERDEEN PGMD
ATCO XO100192 DEPUTY EXECUTIVE DIRECTOR COL 97A80 ST LOUISMO CBoCOM X100566 PMSMOKE & OBSCURANTSYSTEMS LTC 51A74 ABERDEEN PG MD
ATCOM X100197 PROCUREMENT OFFICER OPT 97A00 ST LOUIS MO CBDCOM X100688 PM NBC DEFENSE SYSTEMS COL 5IA74 ABERDEEN PGMD
ATCOM X136199 PROCUREMENT OFFICER MAJ 87A15 HUNTSVILLE AL CBDCOM X100569 APM NBC RECON SYSTEMS LTC 51A74 ABERDEEN PG MD
ATCOM X0O102D PROCUREMENTOFFICER CPT 97A;5 STLOUISMO CEOCOM X01M570 APM LOGISTICS & FIELDING MAJ 51A14 ABERDEEN PGMD
ATCOM X100207 DEP DIR SECURITY ASSISTANCE MGT LTC 51415 STLOOUSMO COCOM X1000720 ASSIST PRODUCT MANAGER CPT 51A74 ABERDEEN PG MD
AT4OM X100208 PM MOBILE ELECTRIC POWER COL 51A91 SPRINGFIELDVA CBDCOM X130745 DEPUTY DIRECTOR ADVCONCEPTS LTC 51A74 EDGEWOODARSENAL MD
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CECOM ETUTOTA DEPUTY DIRECTOR C0OL STATS FT MONMOUTH NJ CECOM SOC-I UTOOD8A SYSTEMS AUTOMATION ENGINEER MAJ S3CDU FT LEE VA
CECOM CT004U5 AUG S LOG COORDINATOR CPT ROADS FT MORRMOUTH NJ CECOM STE-I AbORTS9 PROJ OFCR/GYO AUTO ENGR CPU STUDS FT LEE VA
CECOM 5100,00 PROJECT OFFICER LTC 5IAD5 FT MONMOATH NJ CECOM SDC-L UTODAST SYSTEMS AUTOMATION ENGINEER NBAJ 53C92 FT LEE VA
CECOM XIOO412 DEPUTYYDIRECTOR lEWD LTC STUDS FT MONMOUTH NJ CECOM STO-W XlTOR7D COMMANDER COL S3COO FAIRFAXRVA
CECOM UTUCUTA PROJECT OFFICER MAJ 53CTE FTOLEAVENV40RTHEKS CEUOM SDC-W XID0774 SYSTEMS AUTOMATION ENGINEER OPT S3CXD FAIRFAXCTA
OCOOM GXAIN0t EUP DEPUTY CRIEF ITU STAID FTRHOOD TX OLUONISDC-W X100005 STSTEMSOAUTOMATION ENGINEER MAJ 53CTO FAIRFAXRTA
CECOM STOXAT7 FTRE SUPPORT PROJECTUOFFICER MRJ STC13 FTGSILLE OK EOOMSDC-W 0100070 TIVCHIEFPFORCEAUCTGSYSGDIV LTC S3CDO FAIRFAX VA
cECOM XTDS4TS EXEC OFCRIRSD PROJECT OFFICER LTC 51AOO FT RELVOIR VA CIECOM SDC-W XI00Dm SYSTEM AUTOMATION ENGINEER NNAJ S3COD FAIRFAX UA
CECOM XTDD4ST SUP CONTRACT MGT OFFICER MAJ STA2S FT MONMOUTR NJ CECOM SXC-W 0100778 SYSTEM AUTOMANTTON ENGINEER MAJ STOUT FAIRFAR VA
OLUOM SXlOA49 CONTRACT MGT OFFICER MAJ STAD5 FT MONMOUTHRNJ GLOOM SOC-W XID0779 SYSTEMS AUTOMATION ENGINEER MAJ S3CEE FAIRFAXRVA
CECOM UTOOUSU CONTRACT MGT OFFICER CPT STUDS FT MONMOUTH NJ OCCOM SOC-UT S103783 SYSTEMU ACTOMATION ENGINEER MAJ SWIM0 FAIRFAX TA
CECOM STOS495 CONTRACT MGT OFFICER OPT 97A00 FT MONMOUTHANJ CECOM SDC-W XTUD7RT SYSTEMS AUTOMATION ENGINEER MAJ STUDS FAIRFAX VA
CECOM STOXUAX CONTRACT MGT OFFICER MAJ STUDS FT MONMOUTH NJ CECOMGSDC-W UIDD78D SYUTEM AUTOMATION ENGINEER MAJ S3COT FAIRFAX VA
CECOM STD0G0R CONTRACT MGT OFFICER MAJ 97AD5 FT MONMOUTHRNJ CECOM STC-W U10078T STSTEMG AUTOMATION ENGINEER OPT STUDS FAIRFAXSAA
CECOM UT00GTD CONTRACT MGT OFFICER OPT STUDS FT MONMOUTH NJ OECOM SOC-W ATU07S4 SYSTEMS AUTOMATION ENGINEER OPT S3MDS FAIRFAXRVA
CECOM X10D515 CONTRACT MGT OFFICER MAT 9TADS FT MONMOUTHANJ CEUOM SOC-W STDS7AS SYSTEM AUTOMATIONCEMGONEER MAT 53C00 FAIRFUAT A
CECOM S1005T7 TEGT DIRECTOR JTF ARMY ACTIVITY MAJ STUDS MELBOURNE FL CECOM SDC-W UTOO7A6 SYSTEMS ACTOMUTION ENGINEER MAT 53000 FAIRFAX VA
CECOM GTDUGDO FIELDING TEAM CHIEF MAJ STUDS FT MONMOUTH NJ CECOM SDC-W OT007R7 GYSTEMS AUTOMATION ENGINEER MAJ 53CDS FAIRFAX TA
OEOOM STDOSDD FIELDING TEAM SECTION CHIEF CPT STUDS5 FT MONMOUTH NJ CECOM SOC-W 01O0788 SYGTEMG AUTOMATION ENGINEER NNNJ STUDS FAIRFAXUVA
OCOOM XTDOSDT FIELDINGOTEAM SECTION CHIEF UPT STADS FT MONMOUTH NJ CENTCOM JADOU50 ACQUISITION OFFICER LTC STUOD MCOILI AFBFl.
CECOM STUOST SYSTEM MGT OFFICER MAJ 5TAD5 FT MONMOUTH NJ CENTCOM JAXODDT SYSTEMS ANALTST MAT S3CUT MODILL AFBRFL
CECOM XT00639 ELECTRICAL ENGINEER ETC STUDS FT MONMOUTHANJ CENTCOM JAODD5T MAINTENANCE SECTION CHIEF MAJ 53BOO MCTILL AFB FL
CECOM G100R4D PROJECT OFFICER MAJ STUDS FT MONMOUTRRNJ CENTCOM JADOS INTELISYSTEMS OFFICER UPT ST3DS RECOILL AFB FI
OCCOM XTOO67T DEPUTY DIRECTOR CCSLA LTC 5TAD5 FT HUACHUCA AZ CENTCOM JA00055 SYSTEM ACQUISITION MANAGER MAJ STUDS MCOILL AFB FIL
OCCOM STOOROT7 PROJECT OFFICER CPT STATS FTRBEIVOIR VA CHEMICAL SCROOL TC0STR3 CRIEF MATERIEL SYSTEMS DIUISION LTC 5TA74 FT MCOIEILRN AL
CECOM X107005 SYSTEMS OFFICER MAJ STUDS COLOGNE GERMANY CHEMICAL SCHOOL TOUTT84 SENIORMARTERIEL DEY OFFICER MAJ 5TA74 FTYMCUCELINNAL
CECOM 01D0710 CHI EF PROJECT OFF IUER LTC STUDS FTYMONMOUTHANJ CREMICAL SCHOOL TCO18T5 CHIEF CONTAMINATIOSNBRANCH MAT 5TA74 FT MUCLEILAN AL
CEUSM XTDS7TS FIELDING TEAM SECTIONUAHIEF CPT STUDS FT MORNMOUTHRNJ CHEMICAL SCHOOL TCDSDE MARTERIELODEVELOPMENT OFFICER OPT SIA74 FT MCULEILRRAL
CECOM XTDD7D5 FIELDING TEAMGSECTIONUAHIEF CPT STUDS FTYMONMOUTHANJ CHIEF OFGSTAFF USOXUTE PROCUREMENT PROGRAM ANALYST MAJ STADS PENTAGON
OEUOM UTUT7TS FIELDING TEAMUAHIEF MAJ STATS FT MONMOUTR NJ CHIEFOF STAFF USOOXOT PROGRAM ANALYST MAJ STUDS PENTAGON
CECOM XTDST63 DEP DIR WEAPONS GYG INTEGRATION COL 5TAD5 FT MONMOUTH NJ CHIEF OF STAFF CSTOD08 RDA /INFO MGMT OFFICER LTC 5TADS PENTAGON
CECOM UT00885 MILITARY DEPUTY TO THE DIRECTOR COL 5TATI T TBEIUTRUVA CRIEF OF STAFF OSUOTDO CONTRACT OFFICER TAO LTC R7OADS PENTAGON
OCCOM ISEC XUTDST2 SYSTEMS AUTOMATION ENGINEER CPU STUDS FTILEEVA CATEF OF STAFF CS00025 COMPUTER SYSTEMS ANALYST LINT STUDS PENTAGON
CECOM ISEC UT1008TT SYSTEMS AUTOMATION ENOINEERIDIR ITO STUDS FT LEE VA COLTD REG RESEARCH IAD CEODORD RAT COORDINATOR OPT 5TADI RANOVER NA
CECOM [SEC XTIOT83 TIN FT AELVOIR ENGINEERING OFFICE COL 5TCDO FT BELAGIR VA COLT REG RESEARCH LAS CE0000T RAT COORDINATOR OPT 5IA2I HANOVER NA
CECOM (SEC XlTDS35 ACTOMATED SYSTEMS ENGINEER OPT STUDS FT HUACHUCA AZ COLD REG RESEARCA TAR CEXOD00 RET COORDINATOR CPT 5TADT HANOVER NH
CECOM ISEC XTUODS3 AUTOMATED SYSTEMS ENGINEER CPU STUDS FT HUACHUOA AZ COLD BEG RESEARCH LAB CEOD0D0 DEPUTY COMMANDER LTC 5TAD1 HANOVER NH
CECOMISEC XTD0837 AUTOMATED SYSTEMS ENGINEER CPT 53025 FT AUACAUCA AZ COLT REG RESEARCH LAB CEUOD2 CONTRACTING/GRANTS OFFICER MAJ ROADS HANOVER NA
CECOM ISEC XID08T8 AUTOMATEDOGYSTEMS ENGINEER CPU STUDS FTRSUACHUCA AZ CONCEPT ANALYISTSAGCY SSODD03T INFORMATION MGT OFFICER MAJ STCOUT BETHESTAMNO
CECOM ISEC TIDS83S SYSTEMS AUTOMATION AUSOFFICER LUC STUDS FTYHUACHUCUA A CONTRACTUCMO CUR EICOUTO CHIEF REGIONAL CONTRACTUCENTER LTC ROADS WEISRATEN GERMANY
CECOM SEC XTOO84I DIREUTOR TEUH INTEGRATION CUR COIL STUDS FT HUAUHUUA AZ CONTRACT UMO EUR E100004 CHIEF CENTRAL CONTRACT DIVISION MAJ R7OADS WIESRATEN GERMANY
CECOM [SEC UT0O154D SYSTEMS AUTOMATION ACG OFFICER OPT STUDS FT HUACHUCA AZ CONTRACT UMO CUR ETDSRUS PROCUREMENT OFFICER MAJ R7OADS DJRZBURG GERMANY
CECOM IGEC XOTDS43 SYSTEMS AUTOMCATION ENGINEER CPT STUDS FTUHUACAUCHA A CONTRACTOCMO CUR ETOOXAR CHIEFUCONTRACT AOMIN DIVISION MAT 97OAD WIESBADEN GERMANY
UCUOM ISEC 010508. SYSTEMS AUTOMATION ENGINEER MAJ STUDS FT HUACHUCA AZ CONTRACT CIMI EUR ETCOXOG PROCUREMENT OFFICER MUJ R7OAD SEUKENHEIM GERMANY
CEOOM ISEU XTDS846 AUTOMATION SYSTEMS ENGINEER MAJ STUDS FTRHUACURUA AZ COONTRACT OMGELR ETOT0T0 PROCUREMENT OFFICER MAJ STUDS WIESEADEN GERMANY
CECOMISEC X100070 SOFTWARE ENGINEER OPT STUDS FTRHUAUHUUA AZ CONTRACTUCMO CUR ETTOOTS COMMANDER/PARC UOI ROADS SECRENHETMGERMANY
CECOR ISUC XTOOU78 SOFTWARE ENGINEER OPT STUDS PU HUACAUCA AZ CONTRACT UMO KOREA P80I001 COMMANDER COL ROADS SEOUL KOREA
CECOR ISEC UTWYOS SOFTWARE ENGINEER CPT STUDS FTRUAUHUUA AZ CONTRACTUCMO KOREA PBTODSD2 CHIEF TECH CONTRACT ATMIN DIV LTC ROADS SCOUIKOREA
CECOM IGEC UTODSART SOFTWARE ENOINEER CPT STUD FTRHUACRUUA AZ CTNTRACT CMTKOREA PEUTWO3 CHIEF PUSAN CONTRACTING OFFICE MAJ ROADS PUSANRKOREA
CECUOM ISEC RTDSDST SOFTWARE ENGINEER CPU STUDS FT HUACRUCA AZ CONTRACT CR5 KOREA P800004 CRIEF KUNSAN CONTRACTING OFU CPT R7OAD KUNSAN KOREA
UCUOM SEC ATDSARD2 SOFTWARE ENGINEER CPU 5TC25 FTRHUAUHUUA A7 CONTRACTOCMO KOREA PEXSU CHIEFUCONTRAUT OPERATIONS DIV IOU STUDS SEOUL EOREA
CEUTMISEC XlTUTART OPERATIONS PLAINS OFFICER LTC STUDS FT RUACRUCA AZ CONTRACT CLIT KOREA PBDSO0R6 DIRECTOR OGAN CONTRACTING OFO MAJ ROADS OSAN KOREA
UECTM SEC XTDSRCE AUTOMATION SYSTEMS ENGINEER CPU STUDS FT HUACRUCA AZ CONTRACT OMG KOREA PAOD007 CHIEF TAEGU CONURACTING OFFICE MAJ R7OAD TAEGU KOREA
OECGM ISUCAZ XIDSROT MILITARY DETACHMENT CHIEF MAJ STOUT FTUHUACHUCRAXA CONTRAUTSPTAGCY AEDSSAR8 EXECUTIVE OFFIUEROCSA ETC R7OAD PENTAGON
CECOM ISEU AZ X10D574 AUTOMATION SYSTEMG ENGINEER CPU 53CD5 FT RUACHUCA AZ CONTRUCT OPT AGCY AEODSO9 DIRECTOR PROCUREMENT FLO SPT COL ROADS FALLS CHURCR TA
CIECOM ISEC AZ XTDSAOS SYSTEMS AUTOMATION ENGINEER CPU STUDS FT HUAUHUUA AZ CONTRUCTUSPUAGCY AEDSSD PROCUREMENT OFFICER PMAT LTC R7OADS FALLS CHURCHAVA
CECOM ISECCAZ XTDSB7E AUTOMATION SYSTEMS ENGINEER CPT STUDS FTRHUAUHUCA AZ CONTRACT SPT AGCY AEDSSS2DTIRECTOROCONTRACT SPT AGENCY COL ROADS FAILSERHURCHVA
CECOM ISMA ATUTOTOD PMTOCASS COL 5TAD5 FTUMONMOUTHANJ UONTRACTSPTAGCY AED05S3 PROCUREMENT OFF INSTALLATIONS LTC R7OAD FALLS CAURCHNVA
OCCOM ISMA X10081T PM IMATOR COL STUDS PENTAGON CONTRACUSPUASCY AEDS5S4 PROCUREMENT OFF EC/EDI PGMS ITO R7OAD FALLS CHURCH VA
CECOM ISMA STDSST PMSDEFENSECDATA NETWORK LTC STUDS FT MONMOUTH NJ OONTRACTSPUAGUY AEOD595 PROCUREMENT OFF AUGREFORM LTC ROADS FALLS CHURCHRVA
CECOM ISMA XTU8T3 APM SCORE LTC STUDS FT MONMOUTH NJ CONTRACT OFT AGCY AE00602DGIREUTOR AUQUISITION REFORM COL ROADS PENTAGON
CEUGMISMA XTDSA14 PM DSOSI LTC STATS FT MONMOUUH NJ CORPS OF ENGINEERS CEDSUOT PROCUREMENT STAFF OFFICUR LTC S7A21 WASHINGTON DO
OECGM ISMA XTDS2T6 TEP PM OCATS LTC STUDS FT RELVOIR VA CORPS OF ENGINEERS CE00004 DEPUTY PARC COL 9OA21 WASHINGTON DO
CECOM ISM X100817 PRODUCT LEADER LTC S3CD5 PENTAGON CORPS OF ENGINEERS CEIYXKRS PROCUREMENT STAFF OFFIUER LTC 97AD1 WASHINGTON DO
CECOM ISMA U100618 PROJECTULEATER MAJ STUDS FT MONMOUTH NJ CORPS OF ENGINEERS CED0006 EXECUTIVEC/IRECTOR LTC STODI WASRINGTONDOC
CECOM ISMA UTUTAIR PROJECULEATOR MAJ 5TAD5 FT MONMOUTH NJ CORPS OF ENGINEERS UCEOOX CONTRACTING OFFICER CEMRO CPU R7AD1 OMARA NE
CECOM ISMA XTOD821 PROJECT OFFICER MAJ STATS STUTTGARTUGERMANY CORPS OF ENGINEERS UEOOOGR CONTRAUTING OFFICER CEMRE CPU 97ADT KANSASOCITYRKS
OCUOMISEEN UTORDS PROJECT LEADER OPT STUDS FT MONMOUTH NJ CORPS OF ENGINEERS OEODS10 RAG COORTINATOR WES CPU 5STU1TVICRSBURG MS
CECOM ISMA CfIX8DS PROJECT OFFICER CPU 5TC25 FT MONMOUTH NJ CORPS OF ENGINEERS CEDSUT T RAT COORTINATOR WES CPU 5TADT MICKSBURG MS
CECOM ISMAR IDS3tI PROJECT OFYICER MAJ STUDS FTUMONMOUTHANJ CORPS OF ENGINEERS CE000T2 R&DOCOORTINATOR WES OPT GlADE UTCESEURGMS
CECOM ISMA X10087D PROJEUT OFFICER OPT STUDS FTUMONMOUTH NJ CORPS OF ENGTNEERS CEDS01T R&DOCOORDINATOR WES CPU SIADT UICNSBCRGMS
CECOM IGMA TODSTO1 PROJEUT OFFICER CPU STEDS FT MONMOUUH NJ CORPS OF ENGINEERS CEOD014 R&DOCOORDINATOR WES CPU STU2T VICKSBRGROMS
CEUTM ISGUR OTDSD SYSTEMS ACQUIS/TION OFFICER LTC 5TCDS ALEXUNDRIA VA CORPS OF ENGINEERS CE000T5 R&D COORDINATOR WES CPT 5TAD1IVICKSBURG MS
CECOM ISSEER G10090I ACQUISITION OPERATIONS OFFICER LTC ROADS ALEXANDRIA VA CORPS OF ENGINEERS CEDSXTS STAFF OFFICER MAJ 5IADT WASHINGTON TO
CECOMI1SGAX XTDSDS AUTOMAT/ON MGT OFFICER MAJ STUDS ALEXANDRTA VA CORPSGOF ENGINEERS UEDSOT DEPUTYYDIRECTOR R&D COL 5TAD1 WASHINGTONECO
CEUOMTISSAA STUTROT3 AUTOMATIGN MGTOFFICER MAJ STUDS ALEXANGRIAAVA CORPS OF ENGINEERS CEXUTI CONTRACTING OFFICER MAJ R7ADI BALTIMORE MO
OEUOMTGSSAX 01000 AUTOMATION MGT OFFICER MAJ STUDS ALEXANDRIAUVA CORPS OF ENGINEERS UEODDD02 AOMINCONTRACTING OFFICER/COR MAJ ROA21D:TERGITMIT
CECOM ISSAA STUTUTS AUTOMATION MGTUOFFICER MAJ STCDS ALEXANTRIA VA CORPS OF ENGINEERS CEDODU2 AOMIN CONTRACTING OFFIUERICOR CPU 97A21 FTRHOODTTX
CECOM ISSAX XlOTODS PROCUREMENT OFF/CER MAJ ROADS ALEXANDRIA VA CORPS OF ENGINEERS CEODSD25 ASST CHIEFCONTRACTINGTDIVISION MAJ 9TU2T LOG ANGELES CA
CECOMTISSC 0100004 COMMANDER COL STUDS FTOREIVOIR VA CORPS OF ENGINEERS CE"26X FIELDOCONTRACTING OFUR/ADMINUUTRNG CPT R7ADI LOS ANGELES CA
CECOM ISSU XODS765 SENIOR GOFTWARE ENGINEER LTU STUDS FT BEIVGTR VA CORPS OF ENGINEERS UEDSOD ASST TO DIR CONTRACTING TIR LUC ROATI OMARA NE
CECOM ISSC 0100066 SENIOR SOFTWARE ENGINEER ETC 53CDS FAIRFAX VA CORPS OF ENGINEERS CEOD028 CONTRACTING OFFICER CPU ROUT: NEWYORE NY
OCOOM ISSC XTDSTEO SENIOR SOFTWARE ENGINEER MAJ STUDS FUMBEIVOIR VA CORPS OF ENGINEERS CEoDSD9 CONTRACTING OFFICER CPU ROAD1 COLORADOOWRTNGS CO
CEUGL ITSSC XTDS7EA SENIOR SOFTWARE ENGINEER MAJ STUDS PT NELVOIR VA CORPS OF ENGINEERS OEODSDS CONTRACTING OFFICER MAJ R7AD1 ROCK ISLANT TIL
OECGM IGSU 0100000 SOFTWARE ENGINEER MAJ STUDS FTUOCVIATTVA CORPS OF ENGINEERS CEXUTT CONTRACTING OFFICER MAJI ROAD1 STPAUILMN
CECOM ISSC OTUTOI COMMANDER ARC, OPT 5TCDS FT BELVOIR VA CORPS OF ENGINEERS CEOD03D CONTRACTING OFFICER MAJ R7A2I SACRAMENTO CA
CIECONNTSSC ATDS7T2 AUTOMATTON MGTOFFICUR CPU STUDS FTUBEIVOIR VA CORPS OF ENGINEENS CE0S033 AGSSTCHTEF CONTRACTINGODIVISION MAJ N7AD1 SAVANNAH GA
CECOM ISSC XIOD8A54 AUTOMATION MGT OFFICER CPT STCOUT FT NELVOIR VA CORPS OF ENGINEERS OCE0004 DEPUTY COMMANDER TEC LTC STUDS ALEXANDRIA VA
CECOM ROEC UTSUOTQ PROJ OFUR OPERATIONS 0/V GOTUT IOU STUDS FT MONMOUTH NJ CORPS OF ENGINEERS CEIXACT CONTRACTING OFFICER OPT ROAD1 TULSA OK
CECOMARDEC XTUG4U2 DEPAUTYOIRECTOR COL. STATS FTMONMOUTH NJ CORPS OF ENGINEERS OE=GDS CONTRACTING OFFICER CPU START MUCKSRURGOMS
CECOM ETEC XTD4A CA SPAUCE S TERRESTRIAL COGRMO COL STATS FT MONMOUTA NJ CORPS OF ENGINEERS OEINTO3 CONTRACTING OFFICER OPT ROUT: =KSOBURO MS
EECONIROEO XTOG420 PROJECT MGT OFFICER CPT STAT: FTBCIUOIR VA CORPS OF ENGINEERS CE00038 CONTRACTING OFFICER CPU STA2T VICESBURG MS
CECOM SOO-H XTD0R47 SENIOR ENGINEER LTC STUDS FT HSAOAUCAAZ OAIG SBODS0I TNGPECTOR GENERAL LTC STAUT PENTAGON
UECOMXTUC-I XTUT789 COMMANDER 001 STUDS FTULEE VA TAIG SBDSOD1 INSPECTOR GENERAL ITC STUDS PENTAGON
CLOOM SOC-I XIDOD79 DIR/CA OF STAFF GAS AUTO ERG LTC STUDS FT LEE VAU TAb SBOO01T INSPECTOR GENERAL LTC R7OAD PENTAGON
CECOM SOC-I XTUT791 SYSTEMS AUTOMATION ENGINEER MAT 53C00 FT LEE VA DARO ODSTTT2 PROJEUT ENGINEER UAU LTC 5TAUT PENTAGON
CLUOM SSC-I X1007R2 SYSTEMS AUTOMATION ENGINEER MAT STCDS FT LEE VA CARD DFDS324 PROJECT ENGINEER ARIT MAT STUDS PENTAGON
CECOM SOC-I XTUT7ST SYSTEMS AUTOMATION ENGINEER MAJ STUDS FT LEE VA DARPA AEDS4R6 PROJECT OFFICER AGO PAYLOADS IOU STUDS ARLINGTON VA
OECOM SOC-L XIDS794 OIRGSWODE00/GYSUAUTO ENG LTC 5TCDS FTLEE VA DARPA AED0487 PROJECT OFFICER AGVINFOSYS LTC 5IADS ARLINGTONRVA
CECONI SOC-I X1DS795 DIVACHIEF/USYSAUTO ENS LTC STUDS FU LEE VA OOSINT CSODD0T AUTOMATION SYSTEMSGOFFICER MAT STUDS FT BELTOIR VA
CECOM SOC-I X100796 SYSTEMS AUTOMATION ENGINEER MAT 53CmD FT LEE VA OCSIOG CSOOXOS TEPUTY PM STRATEGIC GEALIFT ITC 5IA68 ARLTNGTON VA
CECOM SOC-I X1DS797 SYGTEMS AUTOMATION ENGINEER MAJ 53000 FT ICE VA TUSIOG CSTOX24 STAFF OFFTUER OTAVJPO LTC STUDS PENTAGON
CECOM STO-L XTDS798 SYSTEMS AUTOMATION ENGINEER MAT STCOD FT LEE VA OUSOPS C500004 ACQUISITION ANALYST ITC STUDS PENTAGON
CECOM SOO-L 0100000 SYSTEMS AUTOMATION ENGINEER MAT 53COD FT LEE VAU TSOPS CSOD016 CHIEF TESTS& EVUL BRANCH LTC 5IADS PENTAGON
OECOM STU-I XTOOADSI SYGTEMS AUTOMATION0ENGINEER MAT STCDO FT LEE VA TOSPER OSODS:: 1TNFORMATION MGT OFFICER COI1 53TOD PENTAGON
OECOM SOU-I A100R02 SYGTCMS AUTOMATION ENGINEER MAT STUDS FTLCEEVA DUSPEB OS000TS SENIOR SYSTEMS ANALYST IOU 53TODS PENTAGON
CECOMGTOC-L XOTT8A3 CHIEF PROT OFCR/SYG AUTO ENG LTC 53CDS FU LEE VA TOSRI SF00001I PM ARSOF MP/IMRICT LUC STATS FTRBRAGG NC
OEOOM SOC-L 01500 CHIEF PROJ OFUR/SYS AUTO ENG LUC STUDS FTULEE VA DCSRI SPODD02 EOP SYSTEMAUGMGNR (COMMO) CPU STATS FTRBRAGGGNO
CECOM STC-I XlDS8U5 SYGTEMS AUTOMATION ENGINEER MAT STUDS FTULEE VA TCSRT SPUOOSD EXP SYSTEM AGOMGR (MATERIEL) CPU STATR FT BRAGG NC
OEUOM SOO-L XOTDSRX SYSTEMS AUTOMATION ENG/NEER MAT 53000 FUILEEVA DUSRI SPOUORM TEST&AEVALUATION OFFICER CPU STAIR FTUBRAGGONO
CECOM SDU-I U100807 SYSTEMSGAUTOMATION ENGINEER MAT 53CDS FT LEEAVA OUSRI SF00010 EUPXSYSTEM AC OMIR (WAPONS) OPT STAIR FTUBRAGG NO
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EN NMETRIT RLE ERANKI PlIR EREARIR UNIT SANE PANUNI TREE BNAK N LR~R
EDCRI SPER01I! SYSTEMS ACOMANAGER AVIATION MAJ SAIMS PTBRAGG NC DLA DCMDE DFOD142 COMMANDER DCMC TEXAS INSTRUMENTS LTC D7OAG DALLASGTX

DEAR! SPRERER SYSACG MANAGER MOBILITY/INTALINT MAJI NiAIl FT BRAGG NC DLEDEMOC DFOO143 COMMANDER DEMODETROIT MAT 97A9E GRAND RAPIDSGMI
GEGRI SPEOE02 SYSTEMSACGOMANAGER COMMO MAJ 51A25 FT BRAGG NC CAR DCMDE OFO0lAR COMMANDER DEMO CLEARWATER LTC B7OAR ST PETERSBURGPFL
GASRB SPOROTI1 SYSTEMS ACG MANAGER WPNGITE MAJ DiAlS FTOBRAGGONO DIA DCMOC OFODI5I EH TECH AOOESSMENTOP DCMAG MAT 9OAER BIRMINGHAM AL
OCSRI SPOGGRA PM MELB ITC SlAb5 FT BRAGG NC CILA GORSE DF0R15B COMMANDER DEMO AIRCRAFT PROGRAM MAT STAID MARIETTA GA

I CDS!I SPODDD5 EAP SYSTEM ACO MOR INTEL OFT 5lATS FTOBRAGGNO CILA GORGE DFOOI57 COMMANDER DEMO MARTIN MARIETTA ITO N7AO ORLARNDOPFL
00CR! SPODD57 EAP SOP MATERIEL SYS LEAD LTC SIAIB FT BRAGG NC OAR GORGE DFGOID5 POM INTEG MAT N7AOD ORLANDO FL
GAETEAL SPIRT ACTIRITY JAODD78 CNIEF OFSTAFF 001 SIAM KIRBTLAND AFB MNM LA DCMDE DFERI5R PROGRAM INTEGRATOR RAT G7ORE MARIETTAGCA
REF SCIENCE BOARD AEGE485 DEFENSE CCIENTIST/MIL EXEC ITC SiREDO PENTAGON CIA DCMDE DFEAI7I COMMANDER EFRO ANITED OAF LTC 97ORE TEBE PA
OAF GPEE WEND HOOT OPEEDRO AUTOMATION MANAGEMENT OFFICER MAJ S3EER ALEXANDRIA VA CAR DEMEE OFERI9S COMMANDER DEMO MARTIN MARIETTA LTC R7OAD PITTSFIELD MA
REF SPEC WPNS3 HOOT DOFD048 SYSTEMS AUTOMATION MGT OFF MAJ 03020 ALETANDRIA TA CIA DEMO! OFE0185 COMMANDER DEMO EOREA ITO 97AER BIMNAC ROREA
REP SPEC WEND AGEY CFOMRS R&D TACT OPERATIONS OFFICER MAJ DIRER ALEXANDRIA VA CIA DEMON FOFEREE COMMANDER DOME SPRINGFIELD COL S7OAE SFRINGPIELD NJ
REF SPEC ERPHO AGCY OFERTE0 ARMS CONTROL PROJECT OPT CIDER KIRTLAND AFB NM CIA OERDN DOFDDEN COMMANDER OCMO CLEVELAND CDL S7OAD CLEVELANDOHR
DIR OFREAT AUTOMATIONOSYSTEMS PROJECT OFFICER LTC S3AOO WASHINGTON DC CIA DEMON FOFDD94 COMMANDER DEMO DETROIT COL N7OAD DETROITMI
CLA OFERRA HARDWARE ENGINEERING OFFICER LTC STEER WASHINGTON DCO CIA DEMON DOFElER COMMANDER DEMO PHILADELPHIA COL C7ORE PHILADELPRIA PA
CIA DOFER0R ROPE ACOOIGT STAFF OFFICER MAT 63EER WASHINGTON DC CIA DEMON OFEMISB COMMANDER DEMO RAYTHEON COIL S7ORE BARLINGTONRMA
GIA OFERTE3 STAFF OFFICER MAT 03035 WACHINGTON GO CILA DEMON DFED127 COMMANDER ROME NEW YORE COL CORER STATEN ISLAND ND
GIA MAL INTEL CON DFRD31T R81) COORDINATOR MAT SlATS REDSTONEARRSENALRAL CIA DEMON DFEO128 COMMANDER DOME LONG ISLAND 001 SORER GARDENECITYNY
GIR MCI INTEL CON FOFERTI PROCAREMENT OFFICER OPT S7ODRESEDSTONE ARSENAL AL CIA DEMOS FOFE8R4 COMMANDER COME BALTIMORE COL SORER BALTIMORE MO
GIR MCLINTIEL TB DFERTI5 PROCAREMENT OFFICER MRJ SORER REDSTONE ARSENALRAL GILA DEMO FOFElI 6EOMMANDER DCMERATLANTA COL SORER MARIETTAGCA
GIA MOLINTEL COR FOFER16 PROCAREMENT OFFICER MRJ S7ORE REDSTONE ARSENALIAL CIA DEMOS DFERI53 COMMANDER DCMEGBIRMINGHAM COL SORER BIRMINGHAMRAL
DIN CONT AMMO 01ER220 JOINT MANUAFCTC&PROODSTAFF OFFICER MAJ SIRS! ALEXANDRIRRVACILA DCMDW OFE010T OPERATIONS OFFICER MAJ SORER DARLIASTE
RICA EFOERI! IOOMMANDERODEFENSE MROREENTER LTO 53TOE ROCE ISLAND IL DIR DCMDW DOFE1T5 OPERATIONSOOFFICERECONTRACT OFS MRJ R7AOE CHICRGO IL
RICA DFDER12 DEPUTY APPIL ENOR FACILITY ITO STEER FALLS CADRES VAR CIA DEMOW OFER1T7 COMMANDER ROME CHICRGO COL S7ORE EHICAGO IL.
RISE RPED01T ADF SYSTEMSRACQUISITION OFFICER MAJ E3BER STERLING VA CIA DCMOW DOFED3E COMMANDER CEMEEHIEAOO-MIIWRAEEE ITO SORER MILWRAUKEEWI
RIsE DOFEERI SDSTEMS ACQUISITION OFFICER MAJ 5TBER STERRLINGVA DIA DCMDW OFE0145 ACQUISITIONNF ROGRAM SUFPORTDOFF MAT SORER MINNEAPOLISRMN
RISE DFEER15 APPLICATION SOFTWARE ENGINEER OPT ST3ER RESTONTVA CIA DCMDW DFER1RO COMMANDER CEME TWI CITIES ETC S7ORE MINNERPOLIORN
RICA DOPR016 CHIEFSVULNERABILITYTASSESS CIV ITE STEER FALLSOCHURCHVAR CA DCMDW FERIED COMMANDEROECMEST LOUIS ITO SORER STLODIS MO
RICA DFOE017 E-ECSTAFF OFFICER MRJ 5TBER STERLING TA CIA DCMOW OPE0I55 COMMANDER DEMO LOCRREED MARTIN ITO CORER DALLASGTD
RICA OFOE019 INFO SYSTEMS OFFICER ITO STEER CHELTENHAM MO CIA DEADER EFEO16E COMMANDER EFRO SELL TEL 001 BORIS FTOWORTH TA
RICA OP0R020 SYSTEMSOACQUISITIONDOFFICER OPT STEER STERLING TA CIA DCMOWV DOFER6R CTIEF FLTOPO MRJ GOAlS FTOWORTHATX
RICA FOFE021 DEPUTYTFORRODVANCED TECTNOLOGT ITO STEER STERLING TA CIA CORDER OFER165 COMMANDER DOME DALLAS COL SORER DALLASTE
RISE CFREO2T OMS IMPLEMENTATION ACQUISITION DIR ITO STEER PAILS CAUREER TA CIA SOMERS OFERIR COT DEMO STEWART A STEVENSON ITO SORER SCALY TX
DIGA DOFRERE COMPUTERGSYSENOIN STAFF OFFICER MAT STEER STARLIAGVAR GIA CEMW DOFE169 COMMANDER DEMO MAJ C7ORE GLENDALE OR
RICA AFERR24 CRC PROGRAM OFFICER RAT STEED PALLSCHERASE TA CIA DEADER OFE017D FOM INTEGRATOR SAT MAJ S7ORE HAWTHORNE CR
RICA DOFRDý AGENCY COMPETITION ADVOCATE ITO S7ORE ARLINGTON TA CIA DCMOW DFERI72 CHI1EF OPERATIONS TEAM MRJ S7ORE SANNYVALE OR
01CR FOPER99 PROCUREMENT STAFF OFFICER MAT S7ORE SCOTYRAFBIt DIR DCMDW DFER174 CDRODPROREODONNEIDOUGLAST IB TO CORER HUNTINGTON BEACHCA
GIOR OFER2DE DEPUTT FOR REQAIREMENTS ITO STEER STERLINGOAR CIA DCMDW DFER17C PROGRAM SUPPORT TEAMOTHIEF MAJ CORER HUNTINGTON BEACHICA
01CR DFER207 PM DISN 001 53025 FALLS CHRANE TA CIA DEMOW DFERO17 COMMANDER DCMO MRJ SORER TAN NAYS CR
RICA EFER2RB CHIEF ACQUISITION DIVISION ITO S7ORE FAILS CAURROT TA CILA DOMOW OFERI77 ROMIN CONTRACTING OFF OPT S7ORE DOWNED CA
01CR DFED209 PM OISNIOIP ITO STEER FALLS CHRDCH TA CIA DCMOER OFE0l78 COMMANDER DOME SANTA RNA-LOOETEED MAT SORER DANTE MARGARITA CR
RICA SPEREST CHIEF CONFIGURATION MANAGEMENT ITO 53TOE STERLING YR CIA DCMOW OFERI79 COMMANDER DOME CEATTIE-PORTILANO MAT SORER PORTLAND OR
01CR OF00E51 DISNE PROJECT DIRECTOR MAT SOBER ARLINGTON VAR CIA DCMW DOFEIED COMMANDER DEMO SEATTLE ITE SORER BEILTRE WA
RICA FOFER53 INFOSEE PROJECT OFFICER MAT STEER FALLS RRACA VAR CILA GEMOER OFE018l COMMANDER DEMO SANTA ANA-AEROJET MAT SORER AZUSA OR
RISE DOPERES 0-A SYSTEMS OFFICER PANT 53GE ARLINGTON TA CIA DCMOER DFRD082 COMMANDER DOME PHOENIX 001 SORER PHOENID AZ
RICA DFER255 C-A RAUTOMATION OFFICER LTE STEED ARLINGTON VA CIA CMOW REEDIER OCDR ROME PHOENIR-MESA ITO GOAlS MACA AZ
RICA OFERE5E DEPATY IMPLEMENTATION GOES MAT STEER PAILS CHURCH TA CILA DCMOER DOFERE CHIEF APACHE LONGEOWEARM MAT STAID MACA AZ
RICA OFERE79 SYSTEMSDAEDOFFICER MAT STEED ARLINGTONTVA LA COMOW DOFER8E CHOCONTRACT OPERATIONSCTEAM OFT S7ORE TUCSON AZ
CISA DFER2ER CHIEF ADNET PROGRAM ITO STEED PAILS CHARCH TA CIA GOMOW OFEDORD COMMANDER DEMO SAN FRANCISCO 001 S7ORE SANNYTALE OR
GIRA DFERT22 DiI BRANCH CHIEF ITO STEED FRIES CHARCH TA CILA DCMOW OFEDE4T COMMANDER DOME FTOENIO-AIETDAER MAT S7ORE ALEEDUERQUE NM
GISCE CAER075 STAFF OFFICER ITO SIRED PENTAGON DLA DEMON DOPE1l3 COMMANDER DEMO EAST 001. SORER BOSTON MA
GIOCA CADERON CHIEF DATA MOO BRANCH ITO 53C25 PENTAGON CIA DCCC DOFE03T DIRECTOR LAND EASEE WEAPONS 001 S7ORE CODLUMBUS OH
GIRER CRMD7O STAFF OFFICER ITO STC25 PENTAGON CIA 0000 DFER0T7 CHIEF COMBAT VETICELS RED UNIT ITO C7ORE COLUMBUS OH
GISCR CADEROB STAFF OFFICER ITO STC2S PENTAGON CIA DECO DOFE03B CHIEF MARITIME ACQUISITION UNIT ITO S7ORE COLDMBUS OR
CIRCA CADEROC STAFF OFFICER ITO ST025 PENTAGON CIA 0000 OF000T9 CHIEF HAUTOMATED CONTRACTS CIT RAT SORER FT BELADIR TA
GISER DADERER STAFF OFFICER MAT STEED PENTAGON OLA CEDE OFEE0T1 DEPOTY CHIEF SPECIAL BUYS ER OPT S7ORE CDLDMBUS OH
CICE 4HRERSI STAFF OFFICER MAT STEER PENTAGON DIA 0000 OPFER72 CHIEF SOURCE DEVELOP A SUHVEIL ANIT MAT C7ORE COLDMBUS OH
D SOR CAODER2 STAFF OFFICER ITO 53025 PENTAGON CIA DOSE DFSOERR CHIEF PRODUCT CENTER 2 ITO SORER RICHMOND TA
RISER CA0RR83 STAFF OFFICER ITO 50020 PENTAGON CIA DOSE DFEOR4 CHIEF PROCUREMENT ERANCT MAT C7ORE RICTMOND VA
CDERC CAEDR8R DIRECTOR FOR IN4FO TECHNOLOGY 001 STC25 PENTAGON CIA DOSE DFODD4A CHIEF PROCUREMENT EIR OPT B7AER RICHMOND TA
DISOR CRERORA REDSISITION STAFF OFFICER ITO SIRES PENTAGON CIA DISC DFOER7R PROCUREMENT OFFICER OPT C7AED PHILADELPTIA PA
CDE CREROCM01 DEPATY DIRECTOR STANDARDS 001 5TEES PENTAGON CIA 01S0 OFEOOS5 DIR COMMODITY EASINESS UNIT ITO CORER PHILADELPHIA PR
CDER SAODDES2 STAFF OFFICER ITC STEE5 PENTAGON CIA OPSC DOFERA CONTRACTING OFFICER MAT SORER PHILADELPHIA PA
CIRCA REODDEST STAFF OFFICER ITO STEER PENTAGON RILA OPSE DFOERR1 CTIEF TENTAGE A HERAIDIES CR ITO SORER PRILADELPHIA PR
RISER CAER10T STAFF OFFICER MAT STEER PENTAGON CILA OPSE FOFERR2 CHIEF PRIMA TENDOR WEST REDION ITO ROAS2 PHILADELPHIA PR
CDERC ORERID ACQUICITION STAFF OFFICER ITO STEER PENTAGON CIA OPSE OFERTIC CHIEF ORGAN CLOTHING A INOIRID CITH 001 SORER PHILADELPHIA PR
"RIO CRE SA1R ERECATIVE OFFICER ITO STEED PENTAGON CIA OPOC EAROPE DFDO196 ASSOC DIRECTOR CONTRACTING MAT ROAS2 WIESEADEN GERMANY
"C DCOD EFER13R COMMANDER 001L SORER FTOBEIDOIRVA DIRA HQ EFRER25 EXECUTIVE OFFICER DEMO ITO SORER FTBELTOIRTVA
"DCEOW OFERE41 COMMANDERODLAIS AREA OP 001L SORER DALLASTX DIA HQ DFERR28 ACQUISITION MGMTOSTAFF OFFICER ITO B7ORE FT BELVOIRTVA
CLA CEMC PFA OPED148 CHIEFOCONTRACT OPERATIONS OPT SORER BALTIMORE MD DIA HQ DFER29 PROCDREMENT OFFICER MATI S7ORE FTOBELADIRTVA
DI COME PIPE DOFE15E COMMANDER BALTIMORE AREA OPS ITO SORER BALTIMORE MID GILA HD CFDERED PROCUREMENT OFFICER MAT C7ORE FT BELVDIRTVA
DLACEREI OFERIGDEOPUTTODIRECTOR OPERATIONS ITO S7ORE FT EEITOIRTVA DIA HQ FOFE0RT CONTRACTMGTTSTAFF OFFICER MAT C7ORE FTOBELADIRTVA
CI GOREI OFERIED COMMANDER DOME SOUTHERN EUROFE 01 COREDAO WEISRADEN GERMANY CIA HG OFDEOT3 QUALITY MOO STAFF OFFICER MAT BORER FT BEITOIR TA
DACOMEI DFERI0D COMMANDEROOCMEAMERICAS 001 CORER OTTAWA CANADA DIA NO DPEE07S CHIEF TERMINATIONSNPROPERTY TEAM 001 BORER FTBELTOIRTVA
DLA DEMCI DFERIID CHIEF PROGRAME&TECH SAPPORT MATI S7ORE OTTAWA CANADA CLAR NOOFDERE2 FIGDHT OPERATIONS OFFICER MAT 9ORIS FTOBEITOIRTVA
"CIDORCI DFEMlll CHIEF PROGRAMTEEHCPT MAT S7ORE RIYDAHSAUDI ARABIA CILAN HQOFERTE5 ELECTRICALIENGINEER MAT SIRES FALLSEAHURCHTA
"CI DCORC DFER1 12 COMMANDER DOMC ISRAEL ITO C7ORE TEL ATIV ISRAEL DOMEIXAD DFER262 PROFESSOR 0YS ACDAISITION VMIMT ITO SIRED FT BELVOIR TA
"CI ROME! DFERI1D COMMANDERODCMOPACIFIC COL C7ORE ROCOGITAPAN OSMEIDA DFERE2R DEANECOLLEGEAADMINC&DERVICES 00. 1A DIRE PBEIVOISTVA
CIA DEMO! DE~lIR4 COMMANDER DEMO PAERTO RICO ITO S7ORE SEERNRSECA PUERTO RICO DCACIODA OFERER7 PROFESSOR SYSRACQUSIITION MGMT ITO 51AER FTBELTOIRTVA
CIA DCORC DFEISl 15OOMMANDERSDCMEKUWAIT ITO SORER EKERAIT CITYTKUWAIT DSMEIDRD OFEREST PROFESSORSYS CQUDISITION MGMT ITO S7ORE FTOBEIVOIRTVA
CIA DCORl AFE~lE CONTINGENCYOCONTRACTING OFFICER MAT BORER WIESBADEN GERMANY DSREIRAU OFEREED PROFESSOR SYSRACOUSIOT10N MOMT ITO DIRER FTOBEIGIRTVA

IA D AIRE OFERRT COOSTRACT ADMINOECMOXA RAT SORER MANASSAG AR RSROIODA SFER290 PROFESSDR SYS ACQUSIITION MOMT ITO 5IRER FT EEIVDIRTVA
CIA GARDE OPEEROR8 COMMANDER DEMO EALITMORA-MANASS ITO SORER MANASSAS ER OSMOIDAD OFER291 PROFESSOR SYS ACQUISITION MOAT ITO SIRED FT BELVOIR TA
DLA GARDE FOFERA COMMANDER DEMO BALTIMORE-WEST MAT SORER TOWSON RD OSMCIDAD OPERTEE PROFESSOR SYS ACQUISITION MOAT ITO STEE FT SEIVOIR TA
CIA GORGE RDFOSi CONTRACT ADMINISTRATOR OEMAO OPT SORER CAYTON OH OSC/CDAD DOFEREI PROFESSOR DYS RCQUISITION MOMT ITO STEER FT BELADIR VA
DSA ROMEE DFDR0ET CHIEF ARMY INC CAP ITO O7AER S0STON MA DSCRIDAD OFEDEDE PROPESSOR SYC ACQUISITION MOAT ITC STEER FT SEITOIR TA
DIA DCRRE OPERAND COMMARNDER DEMO READING ITO S7ORE READING PR OSMEIDAD DOFED03 PROFESSOR SYS ACQAISITION MMO ITO STCOER FT BELVOIR VA
CLACAMDE DF000E7 COMMANDEROECMEBOEING HEIL ITO 97Al5 PHILADELPIAIEPA DSMCIDRA DOFE4E PROFESSOR SOFTWARE MANAGEMENT ITO STEER FT ECETIRSVA
CIA DCMDE OFEEREB CHIEF FIT OPS MAT SOAlS PHILADELPHIA PA OSCRIDAD OFERTA PROFESSOR SYS ACQUSITION MOMT ITO 51AER FTEBELTOIR VA
CIA GORGE FODER91 TERMINATIONS CONTRACTIND OFFICER OPT S7AER PICATINNY ARSENAL NJ CCMOIDAD DOFERTER PROFESSOR ODD ACQUISITION MOMO ITO 51AER FT BEIXOIR VA
CIA DORRCE CFED0S2 DIRECTOR OPERATIONS SAUDI ARABIA ITO S7ORE RIYADH SAEDI ARABIA DSCRIDAR DFER307 PROFESSOR CYS ACQUISITION MOAT ITC 51AER FT BEALOIN DR
CIA D RCE DOFERDS PROGRAM INTEGRATOR OPT SORER DETROITRI EDRCICAU OFEORE0 PROFESSOR SYSOACQISITION MGMT ITO SIAED FTOBAITOIRTVA
CIA GORGE OFODEG8 COMMANDER DEMO DEN DYNAMICS ITO 97A91 LIMA OH CSCMICAA OFERTE PROFESSOR COO ACQUISITION MOAT ITO 51ADE FT BELAGIR XE
CIA GORGE DFERDR PROD OFF RAT COR9l LIMAON GASMOIOAE DFERT1D PROFESSOR COO ACDUIDITION MORT ITO SORER FT BEITOIR VA
CIA DERDE DFERIER PROC OFFICER RAT GORED LIMAR OH CSCAIRAE DFR31 1 PROFESSOR SYC ACQAISITION MOAT ITO SORER FT BEIXOIN VA
CIA GORGE RFERIDI PRODUCTION OFFICER MAT S7A9i LIMA DH CCC-W SJERRR COMMANDER 001 SORER PENTAGON
CIA DOCME DoPED2R CHIEF PROGRAM ISTEORATION MAT S7ORE CYRAXCUE ND Css-ER STERCAT CHIEF TELECOM DIVISION ITO GORED PENTAGON
DIAGORCME OF0R104 OPENRTIONCGROSP TEAMECHIEF MAT SORER MANASSASTVA GOD-ED DTEODR CHIEF OVERSIGHTEDITISION ITO SORER PENTAGON
GLA COCE PRDE DO16OPNC GROUP TEAM LEARGER MAT S7ORE PHILADELPHIA PH DCC-W TSDDER CHIEF HOP BRANCH ART G7ORD PENTAGON
DLA CARDE OFERII17 POM INTEG MAT S7ORE BETHPAGE ND OCs-ER DJCERE CHIEF TELECOMCBRANCH MAT SORER PENTAGON
DIA CORDE DOPER1l PORINTEORATOR MAT S7ORE BURLINGTONRMA ENGINEEROCENTER TCERRET ASSTODIRECTOR ACQUISITION ITO SIRE! FTILEONARDEWOODRMO
OLE GARDE DOPDl2R DEPUTYEOPERATIONSCSUPPORTODIRECT ITO S7ORE BOSTON MA ENGINEER CENTER TEDERE SUPERVISORYDCSTODETOFF MAT SIA2I FTILEONARDWOODDMO
CIA CORDE RF00121 COMMANDERGEAEE OSTON MAT 97OHE NEEDHAR MA ENGINEERECENTER TOERR25 MATI DEV OFF OPT STOE1 FTIEONARRWOODDO

CLA CORGE oOFER2E DEPUTYEOPERATIONSCGROUP MAT G7ORE GARDENOCITYENY ENGINEERNCENTER TCOER29 RATLCSYSTEMS ANALYSIS OFF MAT STE2l FT LEONARD WOODRMO
CIA GARDE OFEDIER COMMANGERRORCDCSRAECUE ITO SORER SYRACUSCENY ENGINEER CENTER TOE0250 CHIEF WIDERAREARMANITIONSOBR MAT 5IA21 FTILEONRRD WOOD MO
CIA GARDE GFERI29 EONTNROT ADMINISTRATOR OPT 9SOAE SYRHCUSE NY ENGINEER CENTER TOED251 CHIEFEDOUNTERMINE POMCBR MAT 5IA21 FTIEONARRWODDMX
DIR GARDE OFERI31 CORMANOAN CORE MAT G7ORE LOUISVILLE KY ENGINEER CENTER TEDE25E CHIEFOGRIOEIRANOLAERINESIR MAT SIA21 FTILEONARNDWOODRMO
DLA CARDE DFER1T2 PORINTEGRATOR MAT BORIS STRETFONDOCT ENGINEER CENTER TCEDEDT CHIEFEBRIDGING PROGRAMSEBR ART SIA21 FT LEONARD V40D MO
CIA CERDE OFERiTE COMMASONDERDMOINDIANAPOLIS ITO S7ORE FTEBENT ARRRISON IN ENCINEER CENTEN TOEDET7 DIVISIONECHIEFCODMBATMOBILITITY II TC 5lAE1 FTILEONARD WOODCMO
CIA DCARA DFERA EGCOMANDEN DEMO INDIANAPOLIS MAT S7OAE FT WAYNE IN AECOR JADRERA DIRECTOR ARMY AFFAIRS ITO STEED PANIC FRANCE
CIA DAMOC RFOD1R1 COMMRANDER DOMO INDIANAPOLIS MAT G7OEG COATH BAND IS EDAGA TADRE57 CHIEF CAP COOP ARMAMENTS ARMY ITO SORE RBORE ITALY
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UNIT NAME POSN I TITLE RANK PC LOCATION DUT NAME TPINUN RTLE AI..I c I LOCATION

EUCOM JADO0O5 ARMAMENTS COOPERATION OFF MAJ 07AO2 OSLO NORWAY IOC DSAFE XID062S COMMANDER LTC 97A92 SEOULKOREA

EUCOM JAD0009 ARMY PROGRAMS MGR LTC 97ADD LONDON UNITED KINGDOM IOC LAD XIDU180 CONTRACTING OFFICER CPT 97A91 CHAMEERSBURG PA

EUCOM JA0D0D0 ARMAMENTS COOPERATION OFF LTC 97A02 ATHENS GREECE IOC RIA XIDO179 CONTRACTMGTOFFICER CPT 97A91 ROCKISLANDIL

EUCOM JAD0DO1 ARMAMENTS COOPERATION MGR MAJ 97AAU ANKARATURKEY JOINTSTAFFJ8 DFDO0U8 SCIENCE &TECHNOLOGYANALYST LTC SIADO PENTAGON

EUCOM JAU0N62 ARMAMENTS COOPERATION MGR MAJ 97ASS ANKARA TURKEY JOINT STAFF J5 DFDO069 WEAPONS SYSTEM PGM EVALUATOR LTC 51AD0 PENTAGON

EUCOM JADO079 CHIEF BILATERAL AFFAIRS DIV LTC 97ADO ROME ITALY JOINTSTAFF J8 DFUN244 WEAPONS SYSTEM PGM EVALUATOR LTC 5lADO PENTAGON

EUCOM JATOOR0 ARMAMENTS COOPERATION MGR MAJ 97ATO PRAGUE CZECH REP JOINT STAFF J8 DFDO266 CHIEF ACQUISITION & TECH DIV COL 51ADO PENTAGON

FASCHOOL TCD0U2S ASSTTSM CANNON LTC 5AI3 FTSILL OK JPO BO DEF AE0U424 DEPUTY'PM DETECTION PROGRAMS LTC 51A74 FALLSCHURCHVA

FA SCHOOL TCU0I26 CRUSADER TIM CHIEF MAJ 5IA13 FTSILL OK JPO BID DEF AEU0455 DETECTION PROJECTOFFICER MAJ SIAT4 FALLS CHURCHVA

FASCHOOL TCDO127 ASSTTSMAFATDS MAJ DIA13 FTSILLOK JPO BIO DEF AED619 PMJTBIOPOINTDETECTION SYSTEM LTC 51A74 ABERDEEN PGMD

FASCHOOL TC0D128 ASST TSM ATACMS MAJ 51A13 FT SILL OK JPO HEALTH CARE JADOO77 DIRECTOR SYSTEMS END & INTEG LTC 53CDO FALLS CHURCH VA

FASCHOOL TCUO129 CDSTAFFOFFICER CPT 53CS3 FTSILLOK JRTC TCOOIOS CONTRACTMGTOFFICER MAJ 97AUD FTPOLKLA

FASCHOOL TCOU130 CHIEF AIR GROUND SYS BRANCH CPT 51A13 FT SILL OK JSOC DJUD01 I SYSTEMS INTEGRATION OFFICER CPT 53CmD FT BRAGG NC

FA SCHOOL TCO131 BATTLE LAB STAFF OFFICER MAJ SIA13 FT SILL OK JsOC DJDO012 CHIEF ADP DIVISION MAJ 53C35 FT BRAGG NC

FASCHOOL TC0UI32 CBTDEVSTAFF OFF MAJ 5AtS FTSILLOK JSOC DJDO013 PROCUREMENTOFFICER LTC 97B92 FTBRAGGNC

FASCHOOL TC0O133 OEPUTYCHIEFMRUI CPT EIA13 FTSILLOK JSOC DJDO018 REQUIREMENTS OFFICER MAJ 51A0m FTBRAGGNC

FA SCHOOL TCDO134 COT DEV STAFF OFFICER CPT 51A13 FT SILL OK JT C&C WF CTR JAO047 CHIEF PLANS DIVSION MAJ 5IADO KELLY AFB TX

FASCHOOL TCO135 CUTDEVSTAFFOFFICER CPT 51A13 FTSILLOK JTPOUAV AEO0391 PMJTPOUAV COL 51ADO REDSTONEARSENALAL

FASCHOOL TCDO136 BR CHIEF CPT SIA13 FTSILLOK JTPO UAV AEDO394 APMR&DJTPOUAV MAJ 51UAD FTHUACHUCAAZ

FASCHOOL TCOD137 COMBATDEVELOPMENTSSTAFFOFFICER CPT 51A13 FTSILLOK JTPOUAV AEO0395 APMINTEGRATIONJTPOUAV LTC 5lA35 REDSTONEARSENALAL

FA SCHOOL TCAI138 COMBAT OEVSTAFF OFFICER MAJ 51A13 FT SILL OK JTPO UAV AEDO539 PM JTPO UAV OUTRIDER LTC SIADO REDSTONE ARSENAL AL

FASCHOOL TCOI4 COMBATDEV STAFF OFFICER AFATDS MAJ 53C13 FTSILL OK LAND INFO WFRACT ASODO11 AUSTBRANCH CHIEF MAJ SIUDA FTBELVOIR VA

FASCHOOL TCD0I41 CTNDEVSTAFFOFFICER CPT SIA13 FTSILLOK LAND INFO WFR ACT ASDOD12 SYSTEMS ENGINEER CPT StADO FTBELVOIRVA

FASCHOOL TC00142 PALADINACTIONOFFICER CPT 51A13 FTSILLOK LAND INFO WFR ACT ASD013 SYSTEMS ENGINEER MAJ 51ADO FTBELVOIRVA

FA SCHOOL TC0D143 COMPUTER ENGINEER CPT 53C13 FTSILL OK LAND INFO WFR ACT ASDOO14 SYSTEMS ENGINEER CPT SlADE FTBELVOIRVA

FASCHOOL TCOUIA1 CHIEF TACTICAL SOFTWARE DIV CPT 53C13 FTSILLOK MICOM XIDO0IG DEPUTYDIRECTORACQCENTER COL 97AMD REDSTONEARSENALAL

FASCHOOL TCO145 CSTDEVSYSTEMMANAGER CPT 53C13 FTSILLOK MICOM XID112 CONTRACTING/INDUSTRIALMGTOFF CPT 97A13 REDSTONEARSENALAL

FASCHOOL TC00257 AFATDSSYSTEMCOORDINATOR LTC 51A13 FTSILLOK MICOM X100115 CANTRACTING/INDUSTRIALMGTOFF LTC 97ADO REDSTONEARSENALAL

FORSCOMHQ FCOO005 PARC FORSCOM COL 97AUD FTMCPHERSONSA MICOM XIO1116 CONTRACTING/INDUSTRIALMGTOFF MAJ 97A91 REDSTONEARSENALAL

FORSCOMHQ FCODOU PROCUREMENTSTAFFOFFICER LTC 97ADO FTMCPHERSONGA MICOM XIDOII7 CHIEFASCO COL EIA91 REDSTONEARSENALAL

FORSCOMHQ FCOOOO7 PROCUREMENTSTAFF OFFICER MAJ 97ADO FTMCPHERSONGA MICOM XID0122 APMBLOCKIIATACMS CPT EIA13 REDSTONE ARSENALAL

HQS21STTAACOM EIDO04 PROCUREMENTOFFICER LTC 97ADO SECKENHEIMGER MICOM XIDOI31 TESTMANAGER CPT SlA13 REDSTONEARSENALAL

HQS21STTAACOM EIDO0I5 PROCUREMENTOFFICER MAJ 97AUD KAISERSLAUTERNGE MICOM XlD135 ADCOMMAND&CONTROLOFFICER MAJ 5A14 REDSTONEARSENALAL

iCPA X1DIO76 DEPUTY DIRECTOR COL 51ASO ALEXANDRIAVA MICOM XID0136 SUPPORT INTEGRATION MANAGER MAJ BLAU2 REDSTONE ARSENALAL

ICPAAUSTRALIA XID0174 COMMANDER LTC SIAOD CANBERRAAUSTRALIA MICOM X100141 DIR SECURITY ASSISTANCE MGT COL 51AUD REDSTONE ARSENALAL

ICPACANADA XSIOD67 COMMANDER LTC 51ADO OTTAWACANADA MlCOM X100145 APMTECHNOLOGYUGVISJPO LTC 5IA91 REDSTONEARSENALAL

ICPA FRANCE XIOD71 COMMANDER LTC 51ADO PARIS FRANCE MICOM X100148 PATRIOTLOGISTICS OFFICER MAJ 51A14 JEDDAHSAUDIARABIA

IDPAGERMANY XIUO38O COMMANDER COL SIADO BONN GERMANY MICOM X1O015t CHIEFPATRIOTFTBLISSFLDGOFC MAJ SlA4 FTBLISSTX

ICPAGERMANY XID0399 INTLR&DCOORDINATOR LTC 51A02 BONN GERMANY MICOM XID0153 AVENGERLOGIFIELDINGOFFICER MAJ 51A14 REDSTONEARSENALAL

ICPAGERMANY XIDO4D4 INTLR&DCOORDINATOR LTC 51AS2 BONN GERMANY MICOM X100157 HELLFIREFIELDINGOFFICER MAJ 51ASI REDSTONEARSENALAL

iCPA UK XIO0068 COMMANDER COL 51ADO LONDON UK MICOM XI1D016 MLRSFIELDINGOFFICER MAJ SlASI REDSTONEARSENULAL

ICPAUK XI0ODO9 CHIEFSTANDARDIZATION LTC GlA2S LONDON MICOM X100162 CHIEFGROUNDTOWSYSTEM MAJ 51ASI REDSTONEARSENALAL

IFCPAUK XIC70 STANDARDIZATIONREPRESENTATIVE LTC SlA3 LONDON UK MICOM XIM163 ITAG FIELDINGOFFICER CPT SIASI REDSTONE ARSENALAL

IMCEN SJ0DO8 CHIEF INFO SYSTEMS MGT BRANCH LTC 53CSD PENTAGON MICOM XI5D166 MLRS FIELDING OFFICER CPT 5lA91 REDSTONE ARSENAL AL

IMCEN SJOU010 INFO SYSTEMS ENGINEER MAJ 53CDO PENTAGON MICOM XIOD643 TEST& EVALUATION OFFICER MAJ 51ADO REDSTONEARSENALAL

IMCEN $30D011 MACOM DATA ADMINISTRATOR MAJ 53C00 PENTAGON MICOM X1AO658 PATRIOT DEPLOYMENT OFFICER LTC 51A91 REDSTONE ARSENAL AL

IMSA SASO07O ACQUISITIONMGTOFFICER MAJ S3C0D FAIRFAXVA MICOM X100708 APMPRODIMPROVYFLDGJAVELIN MAJ 51A91 REDSTONEARSENALAL

IMSA SAOX)71 ACQUISITIONMGTOFFICER MAJ 53C0D FAIRFAXVA MICOMTMDEACTIVITY X1UD228 PMTMDE COL 51SAD REDSTONEARSENALAL

IMSA SASON4 ACQUISITIONMGTOFFICER LTC 53CDO FARIFAXVA MICOMTNIDEACTIVITY XIDS231 PMATSS LTC 51Am REDSTONEARSENALAL

IMSA SAUX]U95 ACQUISITION MGT OFFICER MAJ 53CDO FAIRFAX VA MPJSCHOOL TCD174 SENIOR RETNE OFFICER MM 51A31 FT MCCLELLAN AL
IMSA SA0DU96 ACQUISITIONMGTOFFICER MAJ 53CM FARIFAXVA MPSEHOOL TCD175 SENIORRGTOEOFFICER MAJ 5IA31 FTMCCLELLANAL

IMSA SAOU97 ACQAISITION MAT OFFICER MAJ 53CM FARIFAX VA MPSCHOOL TCW176 HOTON OFFICER CPT SIA31 FT MCCLELLAN AL

IMSA SAOD098 ACQUISITIONMGTOFFICER MUJ S3CSD FAIRFAUUA MPSCHOOL TCOGIB2 SENIOR RDT&E OFFICER MAJ 5lA3I FTMECLELLANAL
INFANTRY SCHOOL TC00031 CHIEF FIREPOWER MAJ 51All FT BENNING GA MTMC MTDOUU2 PM CONUS FREIGHT MGT SYSTEMS LTC SIA68 ARLINGTON VA

INFANTRY SCHOOL TCDO035 PROJECT OFFICER CONCEPTS ANALYSIS CPT 51AII FT BENNING GA NAT DEF UNIV JADOU14 CONTRACTING DIRECTOR MAJ 97SDO WASHINGTON DC
INFANTRYSCHOOL TCO004U ASSTTSM BFVS MAJ 51AII FT BENNING GA NATDEF UNIV JAODOt5 MILITARY FACULTY/INSTRUCTOR COL 51ADO WASHINGTON DC

INFANTRY SCHOOL TCODO42 SENIOR PROJECT OFFICER INFANTRY XXI MAJ 51Al1 FT BENNING GA NAT DEF UNIV JA07DO5 MILITARY FACULTY7INSTRUCTOR LTC 53COO WASHINGTON DC

INFANTRY SCHOOL TC0D043 ASST TSM BFVS MAJ 51All FT BENNING GA NAVAL PG SCHOOL JAODO64 INSTRUCTOR SYSTEMS ACQ MGT LTC 51AUD MONTEREY CA

INFANTRY SCHOOL TCDO114 ASST TSM JAVELIN LTC 51A11 FT BENNING GA NAVAL PG SCHOOL JAODO65 INSTRUCTOR SYSTEMS ACS MGT LTC 51AUD MONTEREY CA
INFANTRYSCHOOL TCDO115 ASSTTSMNLOS-CA MAJ 51AII FTBENNINGGA NAVYACTIVITY JADO003 DEPUTYDIRECTORUAVJPO COL SlAIS ARLINGTONVA

INFANTRY SCHOOL TCEDI16 ASSTTSM[TAS MAJ 51AIl FT BENNING GA NAVY ACTIVITY JASDO04 DPM JOINT PROJECTS & DEMOS LTC SIADO ARLINGTONVA

INFANTRY SCHOOL TCSDI7 ASSTTSMLOSAT MAJ 5All FTBENNINGGA NAVY ACTIVITY JAGOOG5 JOINTTEST&EVALUATIONOFFICER MAM 51AM ARLINGTONVA

INFANTRY SCHOOL TCE1I8 ASSTTSM SOLDIER LTC 5IAll FTBENNING GA NGB GBODUOI MGTINFO SYSTEMS OFFICER LTC 53CSD NEOUNGTONVA

INFANTRY SCHOOL TCD01 19 ASST TSM SOLDIER MAJ 51AI1 FT BENNING GA NGO GB00002 PARC NGB LTC 07AUD FALLS CHURCH VA

INFANTRYSCHOOL TCSDO12 ASSTTSM SOLDIER MAJ 51AlI FTBENNINGGA NGB GBODD03 INDEPENDENTTECHEVALUATOR LTC 53COO NEWINGTONVA

INFANTRYSCHOOL TCSD121 PROJECTOFFCIEJNBC CPT 51AIl FTBENNINGGA NRDEC XUI007 DEPUTYDIRECTOR LTC 51A92 NATICKMA

INFANTRYSCHOOL TCSD122 CHIEFMOUNTEDSYSTEMSDIV LTC SIAi1 FTBENNINGGA NRDEC XIDO010 SOFRNFANTRYR&DOFFICER CPT 5iAII NATICKMA

INFANTRY SCHOOL TCD123 PROJECTOFFINFANTRYXXI CPT 51Ai2 FT9ENNINGGA NRDEC X1DO011 COMSATARMSPROJECTOFFICER CPT 51A12 NATICKMA

INFANTRY SCHOOL TC0D024 BATTLE LAB SENIOR PROJECT OFFICER MAJ 5tAl1 FT BENNING GA NRDEC X10OD12 R&D PROJECT COORDINATOR CPT 51AS NATICK MA

INFANTRY SCHOOL TC00154 PROJECTOFFSMALLARMS CPT SlAll FTBENNINGGA NSA ASD0001 DEPUTYCHIEF LTC 51A35 FTMEAEEMD

INFANTRY SCHOOL TC0D163 PROJECTOFFICER T&E CPT 51AII FTBENNINGGA NTC FCSDO16 DIRECTOR CONTRACTING LTC 07ADO FTIRVWNCA

INFANTRYSCHOOL TCSD169 CHIEF ELECTRONICS DIVISION MAJ 51AII FTBENNINGGA NTC OPNS GP TCSD229 PROCUREMENTOFFICER MAJ 07ASD FTIRUWINCA

INFANTRYSCHOOL TCD19"2 ASSTTSMBFVS LTC 51AII FTBENNINGGA OCLL SADDO06 CONGRESSIONALLIAISONOFFICER LTC 51ADD PENTAGON

INFANTRYSCHOOL TCOI99 SENIORPROJECTOFFICER MAJ 51AIl FTOENNINGGA OCLL SAD06N7 CONGRESSIONALLIAISONOFFICER LTC SlANT PENTAGON

INFANTRY SCHOOL TC0D20D CHIEF CIE/NBC DIISION MAJ 51Al1 FT BENNING GA OPM-SANG X100740 CHIEF SYSTEMS ACQUISITION BRANCH LTC 97AU2 RIYADH SAUDI ARABIA

INFANTRY SCHOOL TC00201 ASSISTANTTSMSOLDIER MAJ 51AlI FTBENNINGGA OPTEC SFOD033 CHIEFTESTMGTDIVISION LTC 51AI5 ALEXANDRIAVA

INFANTRY SCHOOL TCDUOS2 CHIEF SMALL ARMS DIVISION MAJ 51AII FT SENNING GA OPTEC SF00034 CHIEF INSTRUMENTATION DIVISION LTC SlA25 ALEXANDRIAVA

INFANTRY SCHOOL TCSD203 ASSISTANT TSM SOLDIER MAJ 51Al1 FT BENNING GA OPTEC SFOD36 TE EGAC OFFICER MAJ SlADO ALEXANDRIA VA

INFANTRY SCHOOL TC02D08 ASSISTANTTSMSOLDIER MAJ 51All FTBENNINGCA OPTEC SF00037 EVALUATION OFFICER MAJ 51AUS ALEXANDRSAVA

INFANTRYSCHOOL TC00215 PROJECTOFFDIRECTEDENERGY CPT 51AIl FTBENNINGGA OPTEC SF00038 ADPOPERATIONSOFFICERAERB CPT 53CDO ALEXANDRIA VA
INFANTRYSCHOOL TC=D216 PROJECTOFFCOMM-ELECTRONICS CPT 5Ail FTBENNINGGA OPTEC SFOD039 SUPERVISORADPAERB MAJ 53C25 ALEXANDRIAVA

INFANTRY SCHOOL TC0D217 PROJECTOFFFIREPOWER CPT SIAll FTBENNINGGA OPTEC SF00000 ADPOFFICERAERB CPT 53CSD ALEXANDRIAVA

INFANTRY SCHOOL TC0D254 BAT-YLE LAB PROJECTOFF CPT 51All FTBENNING GA OPTEC SF00041 ADPOFFICER AERB CPT 53CUS ALEXANDRIA VA

INFANTRY SCHOOL TCSD255 PROJECT OFF BATTLE LAOS CPT 53CIl FT BENNING GA OPTEC SFO042 PROC OFFICER CPT 97A00 FT HOOD TX
INFANTRY SCHOOL TC00256 BATTLELAEPROJECTOFF CPT 51A11 FTRENNINGGA OPTEC SFDOO43 SENIOR EVALUATION OFFICER LTC SlA15 ALEXANDRIAVA

INFANTRY SCHOOL TCUD263 PROCUREMENTOFFBATTLELABS MAJ 97All FTBENNINGCA OPTEC SF0DO44 EVALUATION OFFICER MAJ SlAl5 ALEXANDRIAVA

INTELSCHOOL TCSDIS4 ASSTTSMPERSONNELASAS MAJ 5GA35 FTHUACHUCAAZ OPTEC SF00045 SRTEST&EVALUATIONOFFICER LTC 5A14 FTBLISSTX

INTEL SCHOOL TC0IS05 ASST TSM LOGISTICS ASAS MAJ SIA35 FT HUACHUCA AZ OPTEC SFDOCO4 TEST & EVALUATION OFFICER MAJ SlA14 ALEXANDRIA VA

INTEL SCHOOL TCUI06 ASSTTSM PERSONNEL MAJ 5UA35 FT HUACHUCA AZ OPTEC SFO0O47 TEST& EVALUATION OFFICER MAJ SlA12 ALEXANDRIAVA

INTEL SCHOOL T002107 CHIEF TRAININGTECH MAJ 53C35 FTHUACHUCA AZ OPTEC SFDOU04 CHIEFINFANTRY/SPECIAL OPS DIVISION LTC SIAII ALEXANDRIAVA
INTEL SCHOOL TC00008 RESTS DOCUMENTATION OFFICER CPT S1A35 FT HUACHUCA AZ OPTEC SFDOO49 SYSTEMS AUTOMATION ACU OFF MAJ 53CU2 ALEXANDRIA VA

INTELSCHOOL TCSD~iS REQTS DOCUMENTATION OFFICER CPT 51A3S FTHUACHUCAAZ OPTEC SFOO050 TEST&EVALUATIONOFFICER CPT A12 tFT HOODTX

INTEL SCHOOL TCDOI 10 SYSTEM AUTOMATION ENGINEER CPT 53C35 FT HUACHUCA AZ OPTEC SFOO051 SR T&E ACQ OFF LTC 51A25 ALEXANDRIA VA

INTELSCHOOL TC00222 EXPERIMENTPROJECTOFFICER MAJ 51A35 FTHUACHUCAAZ OPTEC SFOD53 EVALUATIONOFFICER MAJ SIA91 ALEXANDRIAVA

INTEL SCHOOL TC00223 SYSTEMS REQUIREMENTS OFFICER CPT 53C35 FT HUACHUCA AZ OPTEC SF0D004 SENIOR TEST & EVALUATION OFFICER LTC 51A13 ALEXANDRIA VA
INTELSCHOOL TC00240 ASSTTSMTRAININGGBCS LTC SlA35 FTHUACHUCAAZ OPTEC SF00055 EVALUATION OFFICER MAJ 51A13 ALEXANDRIAVA

INTEL SCHOOL TCD0024 DEPUTYTSM UAV LTC 5UA35 FT HUACHUCA AZ OPTEC SF0D056 EVALUATION OFFICER ADP MAJ 53COO ALEXANDRIAVA

INTELSCHOOL TCDS24 ASSTTSMUAV MAJ 51A35 FTHUACHUCA AZ OPTEC SF0OD57 SR TEST& EVALUATION OFFICER LTC 51A35 ALEXANDRIA VA

INTELSCHOOL TC00269 CHIEFTACTICALSYSTEMS BRANCH MAJ 51A35 FTHUACHUCAAZ OPTEC SFO0658 EVALUATION OFFICER MAJ 5A35 ALEXANDRIAVA
INTEL SCHOOL TC00270 TRAINING DEVICES DEVELOPMENT OFF MAJ 53C35 FTHUACHUCAAZ OPTEC SF00059 ADP TESTOFFICER LTC 53CDO ALEXANDRIA VA

INTEL SCHOOL TCDO271 CHIEF OPNS, NEWSYS TRNG OFFICE MAJ 1SA35 FT HUACHUCA AZ OPTEC SF0D060 CHIEF AUTO AGO OFF LTC 53C00 ALEXANDRIA VA

IOU XOD0571 PROCUREMENT INVESTIGATOR CPT 97A0O ROCK ISLAND IL OPTEC SFD0D01 SYSTEMS AUTOMATION AGO OFF LTC 53C00 ALEXANDRIA VA

IOC XI0D572 ACQUISITION OFFICER MAJ 51A00 ROCK ISLAND IL OPTEC SFODO62 SENIOR TEST& EVALUATION OFFICER LTC 51AUS FT HOOD TX

IOC X100574 CONTRACTING OFFICER ARMS TEAM CHIEF LTC 97AWO ROCKISLAND IL OPTEC SFDON63 SYSTEMS AUTOMATION ACS OFF CPT 53COO FT HOOD TX
OC X100586 DCSOACQUISITIONIPARC COL 97ADO ROCKISLANDIL OPTEC SF00064 SYSTEMS AUTOMATION ACQ OFF CPT 53CUD FTHOODTX

IOC X100507 CONTRACTINGOFFICER CPT 97A00 ROCKISLANDIL OPTEC SFDOD65 SYSTEMSAUTOMATIONACOOFF CPT 53C25 FTHOODTX
IOC X100596 CHIEF GOCOITACILITIES DIVISION LTC 97A5U ROCK ISLAND IL OPTEC SFODO6 SYSTEMS AUTOMATION AGO OFF MAJ 53COO FT HOOD TX

IOC X0106N04 CONTRACTMGTOFFICER CPT 97AUS ROCKISLANDIL OPTEC SFDO067 CHIEFCONTIPROCOFFICER LTC 97A00 FTHOODTX

IOC XI0D605 CONTRACTMGTOFFICER MAJ 97ADO ROCKISLANDIL OPTEC SF00D60 CONTRACT PROC OFFICER MAJ 97AUS ALEXANDRIAVA

IOCXAD XID0182 CONTRACTOFFICER CPT O7A91 ANNISTONAL OPTEC SFOD69 TESTS EVALUATION OFFICER MAJ 51A00 FTHOODTX

IOCAAD X1DO183 CONTRACTOFFICER CPT 97A51 ANNISTONAL OPTED SFOD07D T&EACQ OFFICER CPT 51A0O FTHOODTX
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ANDf NAME PREMIm AISLE MIMI PRO ERE1I- REDNM'REA REN I PNC LI ~ lO
OPTED SF00071 TESTS EVALUATION OFFICER CPT SlADA FTAHOODTX PEQAMS AEDE5IR APMAPATRIOT PAC-3 MSL SYSTEM MAY S1AI4 HUNTSVILLE AL
OPTED SF00072 TESTA EVALUATION OFFICER CPT NIAOO FTAHOOD TX PEO AMD AEDASID DEPUTY 081 LTD SIAME HUNTSVILLE AL
OPTED SF00073 SYSTEMS AUTOMATION ACO OFF OPT 53CDA FT ROOD TX PEO AMD AED0535 PM THUAD RADAR LTD 51AI4 RUNTSS1LLE AL
OPTED SF00074 TEAT S EVALUATION OFFICER MAYI 5IAO FT HOOD TX PEO AMD AE00551 TEST COORDINATOR TRUAD MAJ 51A14 HUNTSVILLE AL

OPTEC AFOOCT7S TEST S EVALUATION OFFICER CPT 5IA91 FT ROOD TX FED AMD AEDASS2 TEST INTEGRATION OFFICER TSAAD MAY 61AI4 HUNTSVILLE AL
OPTED SF00076 TEST S EVALUATION OFFICER MAY 51A00 FT HOOD TE PRO AMD AE00625 AFM SPACE EASED INFRARED SYSTEM LTC SIAMO EL SEGUNDO CA
OPTED SF00077 TEST A EVALUATION OFFICER MAY 51A00 FT HUADHUDA AZ PRO AMD AE00EY6 RPM INTEGRATION DOAWMEADS MAY SIAM HUNTSVILLE AL
OPTED SFOO07R TESTS&EVALUATION OFFICER MAY 51AOO PTHOODTO PEO AMD AE0DAHY PSMDCOORD MEADS INTL OFFICE MAY 5lA14 HUNTSVILLE AL

OPTED SFOO075 TESTS&EVALUATION OFFICER MAY SIAM0 FT HOOD TE PED AYN AEDODA3 LIAISON OFFICERDCOMANCHE LTD D1I5l PENTAGON

OPTED SFO0D80 TESTS&EVALUATION OFFICER MAY 51A13 FT SILL OK PEO AVN AEO00047 PM APACHE MODERNIZATION LTD SlAIN REDSTONE ANSENAL AL

OPTED SF00SN1 TESTS&EVALUATION OFFICER MAY SlAOO FT HOOD TX PEO AVN AEODD5V6 PM AVIATIOR ELECTRONICDDOMBAT COL DUAlS REDSTONE ARSENAL AL

OPTED 5FOD0R2 TEST& EVALUATION OFFICER MRJ 51A00 FT HOOD TX PEO AVNI AE00058 APM READINESS UTILITY HEIL LTD DIAlS REDSTONE ARSENAL AL

OPTED SF00003 TESTA&EVALUATION OFFICE R MAY SlATE FTRHOODSTX PEOAVN AEMODDR APM AVIONICS ASEOSYS INTEGRATION LTD 9UAlS REDSTONE ARSENAL AL
O0PTED SF00084 TESTYSEVALUATION OFFICER OPT SlATE FTAHOOD TX PEO AVN AE0DA0U APM AMPS SPECIAL AVIONICSOSYSTEMS NARY DIMlS NEDSTONE ARSENAL AL

OPTED SFO00AS TESTS& EVALUATION OFFICER OPT 5IAII FTRBENNINOSGA FED AYN AE00062 RPM COMMUNICATIONS MAY DIMlS NEDSTONE ARSENAL AL

OPTED SF0008 TESTS EVALUATION OFFICER OPT 5IARI FTRHOODSTX PEORYVN REODD64 APM RADARDCOUNTERMEASURES MAY 53815 REDSTONE ANSENAL AL

OPTED SFMXAT TESTS& EVALUATION OFFICER OPT VIAlS FT HOODSTX PEO AVN AEODDA5 PMOUTILITYNRELICOPTERS COL SlINS REDSTONE ARSENAL AL

OPTED SFO00AA TESTS EVALUATION OFFICER OPT 51A00 FTRHOOD TX PEOAVN AEODD68 APMAPROCUREMENT&APRODUCTION LTD 57AI5 REDSTONEEARSENAL AL

OPTED SF0ODRR TESTS& EVALUATION OFFICER MAY SIAMA FTAHOODSTX PEO AVN AE(XX178 PM APRACE ATTACKI HELICOPTER DOL SlIlS REDSTONE ARSENAL AL

OPTED SF00000 TESTS EVALUATION OFFICER OPT 51AIS FT HOOD TE PEOAVN AEOD79T APM TESTA&EVALUATIONSAPACHE LTD SlAIN REDSTONE ANSENAL AL

OPTED SF00091 TESTS EVALUATION PLAINS OFFICER MAY SIAM ALEXANDRIA VA PEORYN AE0DBOR PM LONONOWAPACRE LTD SlIMS REDSTONE ARSENAL AL

OPTED UFODOS2 SENIORNTESTS&EVAL OFFICER MAY 51A00 FTAHOODSTX PEO AVN AE00083 PM FIREDCONTROL RADAR LTD SlAIN REDSTONE ANSENAL AL

OPTED SF00093 TEST&SEVALUATION OFFICER MAY VIAlS FTAHOOD TE PEOAVN AEORDRS APM TESTS&EVALUATION COMANCHE LTD SlINS REDSTONE ARSENAL AL

OPTED SF00004 TESTS& EVALUATION OFFICER MAY SlAM8 ALEXANDRIA VA PEOAVN AE00A87 PROCUREMENT OFFICER COMANCHE MAJ STAID REDSTONE ARSENAL AL

OPTED SF00095 TE STS&EVALUATION OFFI E R MAJ 5IA25 ALEXANDRIA VA PEO AVN AE00090 PMDCOMANCHEDCSO LTD SlINS NEDSTONE ARSENAL AL

OPTED SF00095 DEP DIVDCHIEFPINSTRUMENTATIONSDIV MAJ 51IIl FT BRAGGONC PEOAVN RE004IN PM AVIONICS AEC LTD 51IlS NEDSTONE ARSENAL AL

OPTED SF00097 EVALUATOR OPT SlAM FT BRAOGGNC PEO AVN AE00453 JT TECHADOORDOGP ADSOFFICER LTD 9UAI5 ARLINGTON VA

OPTED SFD090R TESTS9EVALUATION OFFICER MAJ 51A35 FT HUADHUCA AZ PEO AUN AEMA45A EXECUTIVE OFFICER AYN MAY 1I5l NREDSTONEARSRENAL AL

OPTED SF00099 TESTS EVALUATION OFFICER OPT SlA3S FT HUADHUDARAZ PEO AVN AEMA459 AVIATION LOGISTICS OFFICER MAY SIMlS NEDSTONE ARSENAL AL

OPTED SF0010 TESTS EVALUATION OFFICER MAY SlA3S FT HUADHUDA AZ PEO A"N AEMG47S APMSGLOBAL POSITIONINGOSYSTEM MAY N1AIS REDSTONE ARSENAL AL

OPTED SIF00101 SR TESTA&EVALUATION OFFICER MAY 51AI4 FTRBLISS TE PEOAVIN AEMA477 APM P31FIREDCONTOL RADAR MAY 5DIlS REDSTONE ARSENAL AL
OPTED SF00102 TESTS EVALUATION OFFICER OPT 51A00 FTAHOODETE PEO AVUN AEDA503 CHIEF MAT.LFLDOGTEAM FTRHOOD LTD SlINS FTHOODSTE

OPTED, SF00103 S RTESTS&EVALUATION OFFRICER LTD 51ADA FTAHOODSTX PEOAVN AEO505A APM TASS/PNVS APACHE MOD MAY S1AIN NEDSTONE ARSENAL AL

OPTED SF00184 TESTS EVALUATION OFFICER OPT SlA2S FT ROOD TE PEO AVE AECAO5 RPMA FOR MODERNILZATION UTIL HEIL LTD SlAIN REESTONE ARSENAL AL

OPTED SF00109 SIRTEST& EVALUATION OFFICER LTD SIAMO FTAHOODSTX PEORYN AE005DA APM AIR WARRIORRALSE MAY STAID NEDSTONE ARSENAL AL

OPTED SF00100 TESTS& EVALUATION OFFICER MAY SIAIY FT SILL OR PRO AVN AE0050 RPM COMMANDS& CONTR OL ARC MAY 53815 REDSTONE ARSENAL AL
OPTED SF00107 SYSTEMS AUTOMATION ADO OFF MAY 53000 FT ROOD TX PEO RUN AEOD511 TROT DIRECTOR COMANDHE MAYI SlAIN WEST PALMI BEACH FL

OPTED SF00109 DEPUTY TEST DIR/ITSE OFFICER LTD SIAM NELLIORAFBNV PEORYVN AEDD512 RPM SIMS&TNODCOMANCHE MAY 53815 REDSTONE ARSENAL AL

OPTED SF00109 SYS AUTO ADSOFF MAY S3COD FTRHOODSTX PEO AVN AEOD543 APM APACHE TRAINING MAY SIA15 REDSTONE ANSENAL AL

OPTED SF00110 TESTE&EVALUATION OFFICER MAY 51A25 FT HOODSTX PED AN AEOD544 APMAP31ILONGROW APACHE MAYI 53815 REDSTONE ARSENAL AL

OPTED SF00111I TESTS& EVALUATION OFFICER OPT 51A25 FTAHUADAUOA AZ PREDRUN AEODVS5 PMHKIOWA WARRIOR LTD SlAIN RR0STONE ARSENAL AL

OPTED SF00112 TESTS9 EVALUATION OF FICER OPT SIA25 FTOHOOD TX FEDAVN AEOD06 APEDOFOR SIMULATIONS&FORCEOUXI COL 51A15 REDSTONE ARSENAL AL
OPTED SF00113 EVALUATION OFFICER CPT S1I3l ALEXANDRIA VA PEODO3S AEODD91 EXECUTIVE OFFICER 030 MAY 51A2N FTMDNMOUTENY
OPTED SF00109 SYSTEMS AUTOMATION ADDOFF OPT 53092 ALEXANENIA VA FED C3S AEODD92 OPERATIONSOOFFICER FORCESUXI LTD STAYS FT MONMOUTHENJ

OPTED SF00127 TESTS9EVALUATION OFFICER MAY 51A74 ALEXAENDIA VA P000C3S AEOOAN OPERATIONS OFFICERNATI LTD SlAYS FT MONMOUTH NY

OPTED SF00128 TESTS&EVALUATION OFFICER MAY 51A00 FT HOOD TX PEDOCS AEODD9N TEST&AEVALUATION OFFICER C3S LTD 51A25 FTYMONMOUTH NY
OPTED SF00129 TEST&SEVALUATION OFFICER CPT 51ADO FT HOOD TX PE00C35 AEO00S LIAISON OFFICER ADDOS MAY SlAYS PENTAGON

OPTED SF00131 TIESTS EVALUATION OFFICER MAY 51A00 ALEUANDRIA VA PIED D3S AEDOOS97 OPERATIONSOOFF FORTAHOOD FO MAY 51A25 FTHODDDTX

OPTED SF00132 TESTS& EVALUATION OFFICER MAY SIA15 FT HUADHUDARAZ PED 030 AEDOOSS PM ATCDS COL 51A25 FT MONMOUTHSNY
OPTED SF00133 TESTS EVALUATION OFFICER OPT SiA2V ALEXANDRIA VA FED D3S AE00IDi PM FA TACTICAL DATAOSYSTEMS COL SlAID FT MONMOUTHENY
OPTED SF0013.4 TOOTS EVALUATION OFFICER MAJ 5lAIS FT HOOD TX DUO D3S AED0102 OPERATIONSOOFFICER HTI MAY 53829 FT MONMOUTHANJ

OPTED SF00136 TESTS8 EVALUATION OFFICER OPT 93C12 FT REDOX lIY PRO DS AE00103 PROYECT OFFICER IOIATCCU LTD 53025 FT MONMOUTA NY

OPTED SF00137 SYSTEMS AUTOMATION ADO OFF MAJ 53000 ALEXANDRIA VA PES 030 AR00184 OPERATIONS OFFICER FORCE 001 LTD SlA25 FT MONMOUTH NY

OPTED SF00139 SENIOR TESTS& EVAL OFFICER MAY 51A14 FT RLISS TX FED 030 AE00105 PM FIRE SPT AFATOS LTD 51A13 FT MONMOUTH NY
OPTED SF0014 TESTS& EVALUATION OFFICER OPT 51A00 FT GORDON GA PED 035 AEDAIA PROJECT OFFICER IO/FATDS LTD 53013 FT MONMOUTH NJ

OPTED SF00141 TESTS& EVALUATION OFFICER OPT 51A00 FT ROOD TE FED ODS AEW0100 PM COMMON HARDWARE LTD NIA25 FT MONMOUTH NJ
OPTED SF00142 TEST 8 EVALUATION OFFICER OPT 51A13 FT SILL OR PAD 033 AE00110 PM OTCDG COL S3C92 FT BELVOIR VA

OPTED SF00193 ADP OFFICER AERR MAY 53000 ALEUANDRIA VA PEODC3D AE001 12 TEST OFFICEROSTCDU MAY 53835 FTEBELVOIN VA

OPTED SF00145 SYSTEMS AUTOMATION ADGOFF MAY 53000 ALEXANDRIA VA PEODC3S AE00113 PM ASCCS COL SlAlA REDSTONE ARSENAL AL
OPTED SF00186 TESTS&EVALUATION OFFICER MAY 51A00 FTAHOOD TU PEO C3S AE001I15 PMEBASDD'TAC OPNVDCTRS LTD 51A14 REDSTONE ANSENAL AL

OPTED SF00187 TEST &REVALUATION OFFICER MAY 51A00 FT HOOD TE PE0 C3S AE00I 17 PROYECT OFFICER STDDS MAY 538002 FT RELVOIR VA

OPTED SF00154 ASP TEST OFFICER OPT 53000 ALEUANDRIA VA PEO 03S AE001 18 PROYECT OFFICER STOCO MAY 51A25 FT RELVOIN VA

OPTED SF00155 TEST &EVALUATION OFFICER MAYI 51AS1 FT LEE VA PEODC3S AE00120 STSTEMS ADOOFFICER STDDG MAY 538305 PTEELVOIR VA

OPTED SF00156 SYSTEMS AUTOMATION ADO OFF MAY 53000 ALEXANDRIA VA PEO 035 AE00121 SYSTEMS ADO OFFICER GTCCO MAY 53825 FT BELVOIR VA

OSD SF00052 ASSISTANT TOEDIRECTOR LTD 51 AM PENTAGON PEODY3S AE00124 PM INTELLIGENCE FUSION COL 51A35 MCLEAN VA

OSS DFD054A ASST SPEC PROMS &INTELGSYS LTD 51A00 BRUSSELS BELGIUM FED 03S AE00129 FIELDINGOAND TRAINING OFFICER MAY SlAYS MCLEAN VA

OSD SF00291 INTERNATIONALDCONTRACTSGOFFICER MAY 7ATA0 ARLINGTON VA PEO 033 AEOD132 FIELDING OFFICER EUROPE ASAS MAY SIAMI HEIDELBERGGERNMANY

ODD SF00094 PRODUCT DIRECTOR STOW LTD 5IA12 ARLINGTON VA PEO 030 AE001316 PM AGAG SOFTWARE LTC SlAYS MCLEAN VA

OSD SF00337 RUOGETIPROGRAMS ANALYST LTD SlADO PENTAGON PEOD 3S AEOD13S CHIEFGSYSGWENGINEERING LTD 53000 MCLEAN VA

OSD SF0DZGA SEP THEATER8BALLISTIC MSL DEFNSYS COL SIAM0 PENTAGON PEO C3S AE00275 OPERATIONS OFFICERAHTI MAY 53829 FT MONMOUTHANY
055 SF00361 SENIOR MILT AGST COL SIAM0 PENTAGON PRO 030 AE00276 OPERATIONS OFFICER FORCE 001 MAY SlA25 FT MONMOUTH NY

090 SF00268 EUEC ASST MGMT POLICYS& PROGRAMS COL 51A00 PENTAGON PEO CYN AE00280 PM GPO LTD SlA25 FT MONMOUTHRNY

ODD SF00200 PROYECT DIR CONVISP OPS SYSTEMS LTD 51A00 PENTAGON PED 03S AE00283 PROY OFCR GLORAL POSITION S70 MAY 51A25 LA AFB DR
aoS SF00284 SPECIAL ASST ACQUISITION REFORM COL 51ADO PENTAGON PEODYCS AEM087 PM CMO LTD SlA25 PT MONMOUTHENY
ODD DF00326 DOD IOREPRESENTATIVE LTD 53000 ARLINSTONVA PEO C3S AE00200 PM JTADG COL 97AYS FT MONMOUTHANY

OSo SF00329 SIRMIL ASST TOUSDT(AST) DOL 51A00 PENTAGON RED ODS AE00290 CHIEF MATERIEL FIELDINGOBRANCH LTD 97A25 FT MONMOUTHENY
OSD SF00332 MIL DIR INDUSTRIAL AFFAIRS COL 51A00 PENTAGON PEO 030 AE0029 DEPUTYEPM TAC RADIODCOM SYSTEM LTD 53029 FT MONMOUTHENY

PACOM YADM1 CHIEF THEATER ARCH INTEG BRINCH CA1 LTD 53000 DAMP SMITH HI PED ODS AE00295 PROJECT OFFICER TIROD MAYI 53829 SAN DIEGO DR

PACOM YATDR4S CHIEF ASP SYSTEMS SUPPORT MAJ 53000 CAMP SMITE HI PRO 03S AED0298 PM EPLRS LTD 53029 FT MONMOUTH NY

PACOM YATODD6ADHP PLANS OFFICER MAY 53800 CAMP SMITH HI PRO 039 AE00300 PROJECT OFFICER MILSATCOM MAY 51829 FT MONMOUTHRNY
PADOM YT INETEL 0Th PAD YATEDDY CHIEF APPLICATIONS PROGRAMS MAY 53C00 PEARL HARBOR HI PEO 035 AE00301 PM MANPORTABLE SATELLITE 070 LTD 97A29 FT MONMOUTH NY

P80084 YSSMAS- K JAO0DD3 SIR SCA PROGRAMS/ARMY PROGRAMS LTD SlATE SEOUL RORER PRO 035 AED0302 PM MILSATOOM COL SlA2S FT MONMOUTH NY

PROD RAID AE00184 PM PATRIOT PADY3 MISGILE LTD 51A14 HUNTSVILLE AL PEO ODS AEDAYDA PROJ OFCR GLOBAL POSITION SYS LTD SlAYS LA APR CA

PRO RAMD AEDAI8S EXECUTIVE OFFICER AIR MSL DEF MAY SlATE HUNTSVILLE AL PEO OSS AE00309 SYSTEMS OFFICER MILSATOOM LTD 97A25 FT MONMOUTH NJ
PRO AMD0 AE00186 DINECTOR WASHINGTON OPS OPO COL 51ADA ARLINGTON VA PEO ODS AE003DA C GEN DYNAMICS FIELD OFD TROS LTD 97A2V TALLAHASSEE FIL

PREDAMD AE00l87 TEST DIR/SYSTEMS INTEGRATOR LTD 51AI4 HUNTSVILLE AL FED C3S AE0031 0 PROJECT OFFICER TRCS MAY 51A25 FT MONMOUTH NY
PRO AMD AED01lBA PROGRAMDCOORDINATORNBMCSI LTC N1ADA ARLINGTON VA REOD 3S AE00313 APM AVIATION AOCDG MAY 5lA14 REDSTONEEARSENAL AL
PRO/AMD AE00189 NTAFF OFFICER TAAAS LTD 51A29 PENTAGON FED CYS AEDOA SYSTEMSOENGYJTACS MAY 51A25 FT MONMOUTHRNY
PEG AMIDS AE00184 STAFF OFFICER CORPS SAMVYTAGS MAY S1IRI PENTAGON PED 030 AED0471 OPERATIONS OFFICER FORCE OUI MAY SlAYS FT MONMOUTHA NY
PRO/AID AE00196 PNOGRAM COORDINATOR PATRIOT LTD 5IA14 ARLINGTON VA FED 030 AED0472 OPERATIONS OFFICER C3S LTD 51A25 FT MONMOUTH NY
PRO AMD AE00197 CHIEF OF STAFF AIR MOLDEF COL 51A14 HUNTSVILLE AL PEO C3G AED0R78 DIROSYS ENGINEERING USAFJP LTD 51A25 LA AFB, CA
PES AMD AE00202 PM TSAAD COL SlAIR HUNTSVILLERAL PREOD S AEM00S2 PM CSSCS LTD 53093 FT BELVOIR VA

PREDAID AE00234 SYSTEM ENGINEER OFFICER TAAAS LTD SlAIR AUNTSVILLE AL PRO 030 AE00515 TESTS& INTEGRATION OFFICER MAY 51A35 FT HOODSTX
PRO RMID AREM20S RPM THAAO LAUNCHERS& UOEO MAY SlATE HUNTGVILLE AL PROD 039 AE00524 PM SINCGARS LTD 51A25 FT MONMOUTH NY
PRO AMID AE00300 PM PATRIOT DOL 51AI4 HUNTSVILLE AL PEO C3S AE00G26 PROJ OFDR GLOBAL P0GITIGNSYTS MAY 51A25 FT MONMOUTH NJ
PEORAMD AESOYS APM SPECIALFPROGRAMS PATRIOT LTD 51A14 HUNTSVILLE AL PEO C3S AE00527 LIAISON OFFICERYJTPO MILSATCOM MAY 51A29 ARLINGTONVA
PREDAMD AE003S PROCUREMENT MGTDOFF PATR IOT MAJ 97A14 HUNTSVILLE AL PRO 030 AE00531 PMYDMT LTD 53035 MCLEAN VA

PROD AMDS 8000212 PM CORPS SAMIMEAOS LTD V1AIR HUNTSVILLE AL PRO ODS AE00532 PM YTIOS LTD SlAYS FT MONMOUTH NY
RDUOAMD AE00ZY RADAR SYSTEMS INTEGRATOR THAAD MAY 51RA1 RUNTSVILLE AL PEOOC3S AE00555 SOFTWARE ENGINEER MILSUTCDM MAY 53829 FT MONMOUTHANY
ROD MSD AE00Y3 SYSTEMS INTEGRATIONDOFF THAAO MAY 51814 HUNTSVILLE AL PEODC3S AEODA6SAODFTWARE ENGINEER MILSUTCOM MAY 53B25 FT MONMOUTHANJ

RED AMD5 AE00224 APM TERAD LTD 51A00 HUNTSVILLE AL PEO D35 AEOOS64 PROJECT DIRECTOR 090CMG LTD SlAYS MCLEAN VA
PRO RAMD AEOD228 ADNA THRAD RADAR MAY SlATE HUNTSVILLE AL PEO DYS AE00565 OPERATIONS OFFICER 090MGI MAY 53829 MCLEAN VA
PEOANIS AEMA4RA APM BMC3T MAJ 53814 HUNTSVILLERAL PRO C3S AES0SRS TEST OFFICERYJTACS MAY 97A29 PTMONMOUTHNJ
PRO RAID AEM/A65SOYS DESIGN INTEORATOR AM 031 MAJ SIIAi HUNTSVILLR AL PRO 030 AE00075 OPERATIONS OFFICER TRCS LTD A7A29 PENTAGON

PRO AMD AE004R6 APMY TAGS LTD 51ADA HUNTSVILLE AL PEOD 3S AEDASTI CHIEF ITT FIELD OFFICE TRDS MAY 97A29 FTWAYNEIN
PE08AMD AEMD468 APMASYSOENGINEERING TRUAD MAY SlAIR HUNTSVILLE AL PEDO CS AEOD572 DEPUTEYJOINT TERMINAL PGM OFC LTD SlAYS ARLINGTONEVA
PED AMD AE00500 PM LAUNCHER THAAD LTD SIA14 HUNTSVILLE AL PEOOc3O AEODG83 PM TRI.BANO LTD 51A25 FT MONMOUTHANJ
PED AMD AEDA5O1 PMABWR31ITHAAA LTD 51A25 HUNTSVILLE AL PEO CYS AEODA14 PM APPLIGUE COL 51A25 FT MONMOUTH NY
PRO/AMD AE00516 PROGRAMDCOORDINATORDCORPS SAM MAY SlAMO ARLINGTON VA FED 030 AEDD621 PM MANEUVER LTD 51A13 FT MONMOUTHINY
PROARED AET05l7 APM PATRIOT BM/031 LTC 53014 HUNTSVILLE AL PROD OS AETE622 CHIEF 030 FT HOOD FLO OFO LTD 53029 FT NOODS TX

January-February 1998 Army RD&A 53



UNIT NAME PASAW. TITLE IRAW IPRO LIATU UNIT NAME PANNWI TITLE AUNT m PR EUATTON
PEG CSS AET0623 PM TACCIMO LTC 5TA25 SEOUL KOREA PEG STAMIS AEOA473 MATERIEL ACO OFFICER SIDPERS.S MA] 53800 PT AELVOIR VA
PEDOCGSO AE00461 APMATESTU&EVAT.UATION TMAS MA] STATS PICATTNNY NJ PEO STAMIS AE0AS3A PM JRISS COL. 53005 FT KNOXSKY
PEG COOS AKSSU4A LIAISON OFFICER HRO LTC 51AOO PENTAGON PEG STAMIS AESOSS5 MATERIEL ACO OFFICER OTASC MUJ 53800 FT REIVOIR VA
PEOGOCOG AED01A3 APM MINES MCD MAJ 5IAO2 PICATTANY NJ PEO STAMIS AETOD5A MATERIEL ACG OFFICEROSTACOMP MA] 53800 FT REIVOIR VA
PEOGOCOS AEMSTA LIAISONSOFFICER CRUSAOER ITC ST A9T PENTAGON PEO STAMIS AEDA33 P'MODEFENSE MESSAGE SYSTEM C01 53CO5 FT MONMOATHRNJ
PEO GOAS AESIAR PM SADARM COL START PICATINSY NJ PEO STAMIS AEDS35S MATERIEL ACOOFFICERODMS MAJR 53825 ETR8ELVOIRTVA
PEO GOSS AETITT4T APMAINTEGRATIONGSAOARM L.TC 5TATS PICATINNY NJ PEO STAMIS AEODU3S C MPTEMENTATIONTDIVTMS LTC 53C25 ARLINGTON VA
PEO GCSS AE00I4S APM TECHRINTEGRATIONUGADARM TAR] START PICATINNY NJ PIEDTACT ASI AE00227 DEPUTY PEORBATTLEFIELDSINTEGRATION COL STAT4 REDSTONERARSENAL AL
P000055s AECAI50 APMRBFITT(M7) MA] STAT WARRANMI PEOTACT MSL AE0A229 EXECSTIVE OFFICER TACT MOL TAAJ STATO REDSTONERARSENAL AL
PEO GCSS AE00T51 APM SYSOINTEGRATION CRUSADER MAR] STATS PICATINNY NJ PEG TACT MSL AE00230 L.IAISOUOFFICER JAVELIN LTC STATD PENTAGON
PEO GOSS AED0152 APM FIELDINGOPALADIN MA] STATS PICATTUNYRNJ PIEDTACT MUL AE00231 L.IAISON OFFICER CCAWG LTC STATO PEATAGON
PEDOGOSS AETTS53 TESTA&EVAL OFFJTTLIWTSS5MM MAJ STATS PICATANNY NJ PEOTACTEAST AET0233 LIAISON OFFIOER ATACMS-RAT MUJ STAT REDSTONE ARSENAL AL
PEDOGOSs AE001S4 PM TMAS COL OTA12 PICATINSY NJ PEOTACTMSL AE00234 LIAISON OFFICER MLRS MAJ STATO PENTAGON
PEO GCOS AESO155 APM AOTTANK ARMAMENT SYSTEMS LTC STAT2 PIOATINNV NJ PIEDOTACT MSI AE05235 APEO CLOSECRTRBATTLEFIELDSINTEG ITC STATT REDSTONE ARSENAL AL
PEO GCSS AETOD15 ARMOR SYSTEMS OFFICER TMAS MUJ START PICATINNYRNJ PEOTACT MSI. AETD23R APEO FIRESPT8BATYTLEFIELDGINTEO LTC STATS REDSTONE ARSENAL AL
PEO GCSS AECATOS PM MCS COTL START PICAT1NNY NJ PEO TACT MSL. AE00237 I'MJATELIN COT. STAT REDSTONE ARSENAL AL
PEO GCSS AETTT6 LIAISON OFFICER MTV LTC STAT PENTAGON PEO TACT MSL AETD240 APM JATELINRDEVEL.OPMENT LTC STAll NEDSTORE ARSENAL AL
PEO GOSS AETT1UT PM MTV REMANUFACTURE ITO STAT WARREN MI PEO TACT ML AERT241 PM IMPROVEDOATACMS LTC STATS REDSTONE ARSENAL AL
PIEDGOSS AETT168 APM LTV MA] STAT WARREU MI PEOTACTMST. AE0T242 PMASMS COL. STAT REDSTONE ARSENAL.AL
PEOGCSS5 AETIT70 APM NOV MA] STARTI WARREN ME PEO TACIT ML AETD243 APM PRODUCTIONU&INTL OPNS AGMES ITO UTAT REDSTONE ARSENAL AL
PEDOGCSS AE00173 PM MTT COL STAT WARREN MI PEOTACTMSL AETOG24 KPM INOEGLONGAOWRHELLFIRE It MA] ROAST REDSTONEOARSENAL AL
PEO GOSS AETOR17 APMAONGINEERINGOUTEST MTV MA] STAT WARRENMI PEOTACTEASI AETD247 IN MMLRS COL STAT REDSTONE ARSRNAL AL
PEO GCSS AEOT17A AEMATV MAR] STAT WARRENMI PRO TACT MSI AET0249 PMAPRECISION GUIDEDGMUNITIONS LTC STAT REDSOTONE ARSENAL AL
PEO0G055 AETT17S APMRHTV TACRBRIDGINGOEQUTP MAJ STA21 WARRENAMI PEG TACT MSL AKT2ST PIEG REPRESENTATIVE EUROPE MA] STATD SRCAENETM GERMAANTY
PEO GCSS AEDO3T4 EXECUTITE OFFICEROGCSS MAJ STAT2 WARRENUMI PEOTAOTMSL AETU2S2 PEACCAWS COT. STAT REDSTONE ARSENAL AL
PEO GCSS AEDD3T6 LIAISON OFFICER REVS L.TC STATS PENTAGON PEOTACTMST. AETD2S3 PMA FOOT ITO STAT REDSTONE ARSENAL AL
PEGOCTS AET318 PMMI2ANIMAS ITO 51ATIl WARREN MI PIEDTACT MSI. AET02S5 APM TOW 2 MAJ STATO REDSTONE ARSENAL.AL
PEO GCGG AEW319 MILODEP OPERATIONSOIANAGEMEUT COL STATO WARREN ME PEOTACTEAST AE00258 PMiTAG LTC STATO REDSTONE ARSENAL AL
PEOGOCOG AEOD321 APMOSOFTWARE CRUSADER MA] 538TS PIOATISATNNJ PEO TACTMESE. AE002S9 PM EFOOM COT. 5TAT4 REDSTONE ARSENAL AL
PEOC, GC AET322 APM LOGISTICSOMTV MJ 51TAT WARRENMI PRO TACT MSL AE0026A APMAEFOGMSDETELOPMENT LTO STATO REDSTONERARSENALAT.
PEO GCGS AETS323 PO FATURE SCOUTICAT SYSTEM LTC STATS WARREN ME PEO TACT MST. AE00264 PM ATACMS-AAT 00L STAT REDSTONE ARSENAALAL
P800005S AETS325 PMASRAMO COL STATS WARREN MI PEG TACT MSL AESS4T8 PMALOUOROWAELLFIREI11 LTC STATD REDSTONE ARSENAT.AL.
PEDOGGSs AETS326 PRODUCT OFFICER MIAT TASK L.TC STATS WARREN ME PEOTACTEAUL AESD44S CONTRACTS MGTOFFICER JAVELIN MA] S7ATT REDSTONE ARSENAL.AL.
PEG GCSS AETU328 APIEMADRINESSOARRAMS MMJ STATS WARRENMI PEO TACT MST. AETD47O APM PRODU0TION]JAVE.IN TAR] STATT REDSTONE ARSENAL.AL.
PEOGOCSS AEDD329 MATERIET.CHANGE OFFICER ARRAMS MA] START WARRENMI PEOTACTMGL AE04UA PMIATRA LTC STAT REDSTONE ARSENAT.AL
PROOGCOS AED033A MFINAFS COT. 5TATT WARRETNMI PEDTACTMST. AE00O22 PMATMMROVEDOATACMOUBAT T.TC STATS REDSTONE ARSENAL.AL
PEDOGCSS AETD332 PM CSV REVS T.TC STATT WARREN ME PEOTACTMGL AE00523 PMAATAOMORBLOCKT T. TC START REDSTONE ARSENAL.AL.
PEO GCSS AET0333 APM M2ASAT3AS MMJ R7OAS WARRENMI PEOTACTMSL AEO0S29 PM MPIMISRAW L.TC STATD REDSTONE ARSENAT.AL.
PEO GCSG AET0335 AFM CST MA] STATO WARRENEAT PIEDTACT MST. AETDSS3 PMIT.MS LTC STATS REDSTONEKARSENAL AL
PEO GCSS AED0345 PM CMS COT. 5TA2T WARREN ME PEO TACT MST. AETDSS PM STINGERUBLOCKIT T.1 TC STAT4 REDSGTONE ARSENAT.AT.
PEO0GCSG AETSAT PMAHVYASSAULTRBRIDGE LTC 5TA2T WARREN MI PEOTACTEAST ARORSA PRODOOPS OFFICER ATACMO-8A0 MUJ START REDSTONE ARSENAL.AT.
PEO GOSS AETOD34 PMRBREACRER LTC STATS WARREN ME PEOTACTEAST AETODS7 TESTS& EVALUATION OFFICER MLRS MAM STATS REDSTONE ARSENAL.AL.
PRO GOOS AEOD349 TEST&SEVALUATIONSOFFICER IRV MA] STATS WARREN ME PEOTACTAST. AEODS74 APM LAUNCHER MODERN MLRS LTC STATS REDSTONE ARSENAL.AL.
PEOGCGGs AEO3OS PM CRUSADER COT. STATS PICATIUNY NJ PKOTACTMSI AEODWS7 SYSTEMSGAUTOMATIONSOFF EFOGM MA] 53800 REDSTONERARSENAT.AL.
PEG GCSS AE00356 APMOTNG SIMAT.OPS CRUSADER MA] STATS FICATINNY NJ PEO TACT MST. AETOR57 APMOSTINGERRBLOCKIIME MA] 5TATA REDSTONE ARSENALAL.
P800055S AE003S7 APM SYSOEMS ENSCRUADAER MA] STATS MINNEAPOLISMIN PERSOOM NTPTTT~ GO ACDMGRGCOMO LTC 53CTO PENTAGON
PEO GCSS AETUSA PM CRUADAER ARMAMENTS LTC STATS PICATINNY N] PERSCOM MPODD0S AUTOMATION PROJECTTLEADER MA.T S3CT AL.EXANDRIATVA
FEDOGCGS AE0036T PM CRUSADER MUNITIONS LTC STATS PICATTUNY NJ PERSCOM MPTD0T2 CHIEF MATL.ACG MGTSBRANCR T.TC STATD ALEXANDRIATVA
PED GCSS AEOA362 APM LOGISTICSOCRUSADER MA] START PICATINNY NJ PERSCOM MPTOTA1 VAL.IRATIONU&TEST OFFICER MUJ S3CT ALEXANDRIATVA
PEG GCSO AET363 AFM TESTS&EVAT.UATION CRUSADER MA] STATS PICATISY N] PERSINS MAPDTAT6 CAIEF INFO SERVICESSDIV COT. 53CDO ALEXANDRIARVA
PED GCSS AECOASS) PRODUCT OFFICER MT A2TANK LTC STATS WARREN MI PERAINSD MPTDST7 DEPUTYODIRECTOR PERSIGSD COT. S3CT ALEXANRRIA VA
PEO GCSU AETASA4 RUDSCOORDINATOR C2V MA] ROATT WARREN MI PERSUSD S4PSTTS OAIEF MIT.ITARY SYSTEMSRDIV COT. 3COT ALEXANDRIARVA
PEO GCSG AEOS4U2 APIMEOUNTERMINES MCG MA] 5TA2S T ETELTOIRTVA PERSINSS MAPSODAT CHIEF OFFICER SYSTEMSUBRANCR LTC 53C00 ALEXANDRIATVA
PEG GCSS AEOD536 PM GROUND SYSTEMS INTEGRATION COT. STAT WARREN MI PERSINSD METOS02 CRIEF PEAS ENTERPRISE NETWORK BR LTC 53C25 AT.EXANDRIA VA
PEG GCSS AEODS37 PM BRADLEY FIRE OPT VERICLE LTC STAT WARREN MI PERSINSD MPFTT2T SYSTEM MANAGER KEYSTONE ITC 53000 ALEXANDRIA VA
PEOGCSS AE00SSA PM SIGNATURE MANAGEMENT LTC STAT WARREN ME PERSINGS MAPOTOD2 SYSTEMSGMANAGERU T.X TC S3CTO ALEXANDRIANVA
PEOGCOGc AE00547 APIAMATERIET.CRANGES PALADIN MA] ROATS PICATISNY NJ PERSINSD MPTD02S CRIEF ENLISTEDRSYSTEMSRBRANCR LTCT S3CT AT.EXANDRIATVA
PIEDGCGS AE0T549 APMTLTV MA] STAT8 WARREN ME PMO CHEMSDEMIT. AET0UT0SUYSTEMS ENGINEERING OFFICER MA] 5TA74 ABERDEEN PGMD
PIED GSS AETOD55 APMFPROSUCTIOS/IFETSISG MTV MA] STATO WARRENMI PMNEDCHEMODEMIT. AE00TTT DEPUTY PMSBUSINESS MGT COT. STA74 ARERGEENUPOMNE
FEDOGCSS AETOD55 R&DSCOORG SOFTWARE M7SASIMSA MA] 53802 WARRENMI PMO CREMSDEMTT AEUTS FIMEAT.TERNATE TECHNOL.OGY LTC 5TA74ABRERDEEN PGMID
PEG GCSS AEOD582 APM MTV RRMASUFACTURE MA] STATB WARRENMI PRO CHEMODEMIT. AE006T3 PROJECT MANAGEMENT OFF CSG MA] STA74 ARERDEEN PGMD
PEDHEWMS AEODOT2 EXECUTIVE0OFFICER IEWS MA] 5TA35 FT MONMOUTHRNJ PMO CHEM REMIT. AET620 P'M NON-STOCKPILE CHEM MATT. COT. STA7A ABERDEEN PGOME
FEDGIEW&S AETOOS0 CRIEFRBATTLESPACE INTEGRATION LTO 5TA3S FT MONMOUTH N] RDAISA AETD4T3 PROJECT TEAMTLEADER AIMSS MA] 53800 ETUELTOIRVA
FED IEWUG AESOS0 T.IAISONSOFFICER]JSTURO LTC 5TA3S PENTAGON ROAISA AETD4T4 PROJECTOTEAMTLEADER AIMUS PM]J GURU FTUBETVOTR VA
PEO IEVAS AE(XXGO OPERATIONS OFFICER]JPOG T.TC STAT FTORELTOIRSVA RSAIGA AETDU28 COMMANDER T.TC 53=0 RADFORDSTA
PEO IEWAGS AE0OTT FIMEAERIAL COMMONSOENSORS T.TC STATS FT MONMOUTHTRNJ RAIGA AESSU29 CHIEFUNETWORKOSUPPORTABRANCR MA] 53825 PENTAGON
PEOTAWUS AE000T4 IEMNUIRSTA COT. STATS FTRKT.TOTRTVA RDAISA AE00630 CHIEFTINTERNET SERVICES MA] 538RT PENTAGON
PEOTEWAS AETATS APM 2DGEN FU.RAVIATION MA] STATS FTRBET.OIRTVA SASRA SAT0072 SENIOR MILITARY ASSISTANT COT. 97AT PENTAGON
PEG IKOSS AE00020 P'MFIREFINSER ITC STATS FT MONMOUTHAN] SADRA SAOTO73 ASSTRDIRECTOR SAERA CONTRACTS ITC STATO PENTAGON
PEG lEVAS AETOST2 PM COMBAT ICENTIFICATION T.TC STAOFT EMONMOUTHA]J SAFETY CTR SETOT AEROSPACE ENGINEER MJ STATS FTIRACKERAT.
PEO IEWNO AEOTM2S APM COMBAT IDENTIFICATION MA] STAT FTOMONMOUOTHNJ SAFETY CTR SEDDGOT SAFETY ENGTNEER MA] STATO FT RUCKERAT.
PED IEWIS AEODT23 PM SENTINEL T.TC 6TATA REDSTONE ARSENALAT.L SECARMY SATAST MIT.ITARYTASSISTANT T.TC STAT PENTAGON
PEGTEWUS AEODT24 AEM ETELDING S INTEGRATION MA] STATA REDSTONE ARSENALT AT. SEC ARMS SATT6a ASST DIRECTOR EXECUTIVE CS LTCT STAT PENTAGON
PEG IEWAS AEOOO2S TESTA&RVAT. OFF SIGNAL WARFARE MA] 5TA35 FT MONMOUTH NJ SIGNALOCENTER TCOTAST ASSIUTANT TGM MAJ STA2S FT GORDON GA
PEO IEVNS AE0002S PM GROSIASVANCESOQUICKFIS ITO STA3FT EMONMOATHANJ SIGNAL.CENTER TCOASTS ASSISTASTTSM MA] 5TA2S FTYGORDON GA
PEGIEW&S AETOD3 PM]JOINT STARS COT. 5TA35 FTMONMOUTHRNJ SIGNAL.CENTER TCOXXTS ASGTTSM OPT GlASS FTGORDONGA
PEG IEW&S AET0033 APMA]OINT STARS L.TC STA35 RANSCOM AEBMA SIGNAL CENTER TC000R4 COMBATRDEVELOPMENTS OFFICER OPT 5TA25 FT GORDON GA
PED ]EWIES AETA427 AEMTESAR MA] 5TA35 FT MONMOUTHRNJ SIGNAL CENTER TOTOTG COMBATRDETELOPMENTS OFFICER OPT SSOSS FTOGORDON GA
PEO IEWS AETAS TESTS& EVALUATION OFFICER ]GTARS MA] STA35 FT MONMOUTHAN] SIGNALOCENTER TCODD07 AUTOMATIONODEVELOPMENTS OFF OPT 53C25 FT GORDON GA
PEOIEWUS AETA430 TESTS EVALUATION OFFICER ]PSS MAJ STAT FTOBELVOIR VA SIGNAL CENTER TCOTTA AUTOMATION DEVELOPMENTS OFF OPT 53C25 FT GORDON GA
PEOIEWUS AEW0455 OEPUTYPM SIGNALS WARFARE LTCT STA35 ET MONMOUTHEN] SIGNALOCENTER TCOM10~ COMRAT DETELOPMENTSGOFFICER OPT 53025 FTOGORDON GA
PEO IEVUS AECD480 PMASNDSGENERATION!FUTR LTO STATD FTAET.VGIRVA SIGNALCENTER TCOD38S ASSISTANT TSM LOGISTICS MAJ STA2S ETOORGONGA
PEO TOWNS ART04AT APMASNS GEN FUIRGROUNDOHEAVY MA] STAOFT BETLVOIR VA SIGNAL CENTER TOTT1OG CRIEF INTEGRATIONU&EVAESDIV MMJ 5TA25 FT GORDON GA
PRO IEWNS AE004A2 SIR ]T PRECISION STRIKE DEMO COT. STAT FT SEIVOIR VA SIGNAL CENTER TCOTTU3 ASSISTANT TOM NETWORK MANAGEMENT ITO 5TA2S FT GORRON GA
FE0 TOWNS AETRUT1 TEST U EVAT. OFF SIGNAT. WARFARE MA] STAT FT MONMOUTA N] SIGNAL CENTER 0000200 COMBAT DEVELOPMENTS OFFICER CPT 53025 FT GORGON GA
PIEDIEWAS AETS542 LOGIGO1CS/FLSG OFFICER]JSTARS MA] STAM T EMONMOUTHAN] SIGNALOCENTER TC0TU32 COMBATODEVELOPMENTS OFFICER OPT 53025 FTOGORDON GA
PRO TEWOS AETD56T APIM 2D GEN FLUR LASER MA] STAT FT RELTOIR TA SIGNAL CENTER 0000233 COMBAT DEVELOPMENTS OFFICER OPT 53025 FT GORGON GA
PEG IEWUS AETAUS2 AEM 2D GEN FLUR GROURD HEAVY MA] R7OAT FT REITOIR TA SIGNAL CENTER 0000246 ASST TSM TRAINING LTC 53025 FT GORDON GA
PEO IEWS AETODT OPERATIONS OFFICER]EPSS LTC STAT FAILLSOCURCHATA SIGNAL CENTER T000275 ASST TSM NETWORKEMANAGEMENT MA] STA2S FTOGORDON GA
PEOIEWNG AEGDW9 PM INFORMATION WARFARE LTC STAT FTOMEADEMID SINGLE AGENCYTMANAGER FCODT7R ACQUISITION TEAMOCHIEF ITO 53C25 PENTAGON
PEG TEWUG AEGASIT SENIOR TEST ENGINEER IT MA] STAT FT MEADE MOD SINGLE AGKNCY MANAGER FOTO07R COMMANDER CONSOL ARMY SVC OTA L00 53025 PENTAGON
PEG 10008 AE00ST R&DGOFFICERIrW MA] STAM T EMEADE MID 000GM R0T02 CHIEF OPERATIONAL TEST&UEVAT.DIV COT. STAT MOOIL AFU Ft.
PEI[EWMS AE0OW99 RUDSOFFICER IW MA] STAOFT EMAREARE NEDO R]TT JM3 MIL.OEP TOKAAE(MSAOT ISIR RSSA COT. STAT MCDILL AFA Fl.
PEO IEWSS AEDT60 RUDSOFFICER IW MA] STATD FT MEADE MD SOCOM S]0TOX4 SYSTEMS ACOUISITION MANAGER MA] STATO MCRILL AFBFl.
PEO IEVUS AE006T SOFTWAREOENGINEERIrW MA] 53BDAT TMEADE MID 800GM SDTW SYSTEMS ACQAISITION MANAGER MA] STAT MOSILL AFBFl.
PEG, OWNS AETEOT SYSTEMS ENGINEER 1W MA] 53BRT FT MEADE MO SOCOM WATTD CHIEF ROTARY SVNG BRAUNCH ITO STAT MODILL AES Fl.
PECIEWSS AESITTA SIGINTOW OFFICER IW MA] STAT5 FTYMEADEOMD 300GM DJD0700 CHIEF POLICYS&LOGISTICSRBRANCH LTC STATD MCSILIAFRELi
PEO IEWIU AETEOR9 SISINTIOW OFFICERIW MA] STAT FT MEADEOMD SOCOM S]TT) RIRECTOR PROCUREMENT COT. S7ORT MCSILL AFA Fl.
PEO IEWUS AE00TI5 PROJECT OFFICER]JASPO ITO STAT5 WRIGAT-PATTAEAOR SOCOM O]TTS9 CHIEF FIELDSPROCUREMENTSDIV ITO STATD MO0ILL AFBFl.
PEOIEW&S AE00624 PM]JOINT TACT TERMCIOISMOD LTO STAOFT TMONMOUTHA NJ0G S]ATTSJ00 PROCUREMENT OFFICER MAM STAT MODILISESBEF.
PEG $TAMEIS AETSNA4 DEPUTY PEOSTAMIS COT. 53000 FTORELVOIR VA 500GM 8300014 OPERATIONALITEGTS&EAAL OFFICER LTO STATD MCDITL AFBFl.
PEO STAMIS AET3W SYSTEMSGACQUISITION OFFICER LTO 53000 ETUBELTOIR VA so0Gm DJ]0015 SYSTEMS ENGINEER MMJ STAT MODIIT.AFBFl.
PEO STA3AIS 00036 SYSTEMS ACQUISITION OFFICER ITO 53000 FTUBELVOIR VA 300GM DJDD017 TESTS EVALUATION OFFICER MMJ STAT MOSILL AFBEl.
PEOOSTAMIS AETUTA7 MATERIELUOSQ OFFICER DIM5 MA] 53825 FTOMONMOUTA N] SPACECOM JA000T6 JOINT ACQUISITION LOGISTICS OFFICER OPT STATO COLORADOOSPRINGSCOO
FEDOSTAMIS AE0T375 PROJECT OFFICER CTASC ITO 53055 FTORELVOIR VA SPACECOM ]A000T7 CHIEF SPACEOGPNS SYS INTEG SECTION OPT STATD COLORADOGSPRINGS CO
PED STAMIS AETUOR9 DEPUTYPMNEILOGS ITO 53COFT ELEE VA SPACECOM JATODD7 CHIEF REOTS INTEGRATIONMBRANCH MA] STATD COLORADO0SPRINGSCDO
PEG STAUTIG AET0030 PM SAMS ITO 53091 FT LEE VA SPECIAL PROGRAMS ASTOS02 DIRECTOR OF CONTRACTING ITO ROARS WASHINGTON DO
PIEDSTAMKS AETT38 PM SARUG ITO 53092 FTYLEE VA SPECIALIPROGRAMS SPTOD02 PROJECT OFFSBOA TECHNOLOGY MA] STATS SUSUSASOILO
PEO STRAKS AETDD38 CHIEFADVANCEDSCONCEPTSG]CATS LTO 53000 FTOMONMOUTH NJ SPECIALIPROGRAMS 5P0D023 CAIEF INFO WARFAREBRRANCH ITO 53C00 FT RRAGGONC
PEG STAMIS AERT3R4 FIV SIOPEAGS- LTO 53005 FT ADLAGIR VA SPECIAL PROGRAMS SPTOSA ASS OFFICER MAJ STAT FT BRAGG NO
PEG STAMIG AEDD3R6 MATERIEL ACO OFFICER SISFERS-S MJ 53BRT FT BEIVOIR TA SPECIAL PROGRAMS SPOC032 CH MISSION PIANISOFTWARE ERG MA] 53M0 FT BRAGG NC
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UNITE NAME IPASNmIS TLE TARS ENDI L-AEAIN [I NiWIMAL PASNAM TITLE RAiRE RATIANH
DPLECIALPREGRAMD SPODD36 CONTRACTING OFFICER MAJ S7ART VUVAUVUVUJI TACOM XIDA423 CHIEFGSAUDI INF MOD TEAM LTC 5IAl2 RIYADHDSAUDI ARABIA
SPECIAL PROGRAMS SPITR037 CONTRACTING OFFICER MAJ ATAID FTSBRAGG NC TACOM X1DR424 APMDSAUDI INF MOD FIELDING TEAM MAJ STAll RIYADNDSAUDI ARABIA
UPECIAL PROGRAMS SPOD038 CONTRACTING OFFICER MAJ S7AIS DUVUVUVUCO TACOM XIDU431 TRAINING DEVICE MANAGER ABRAMS MVJ 5IAl2 WARREN MI
SPECIAL PROGRAMS DIDOASS COMMVANDER LTC 5TA35T DUVUVUSOXO TACOM UTTUAS OPERATIONS OFFICER ABRAMS MAJ STATS WARRENMI

SPECIAL PROGRAMS XIDU856 ENGINEERING EQUIPMENT R&D OFFICER CPT STA21 UVEUVUTUOT TACOM XTD0433 R&D COORDINATOR MAJ STATS WARREN Ml
SPEDIAL PROGRIAMS TIDDANT ORDNANCE R&D OFFICER CPT DIA91 UDUDUTDUOO TACOM X100435 WEAPON DYDTEM MGR FUTURE CDD CPT DIA91 WARREN MI
SPECIAL PAOGRAMS SID0A58 ELECTRONICD R&D OFFICER DPI STA2S DUUUIUIXOTO TACOM XTDU437 DEPUTY CHIEF OPERATIONS BRANCH MAJ STATS FT CARDON CO
SPECIAL PROGRAMS DT0085T ELECTRONICS R&D OFFICER MAJI S3C25 DUUUUOUUSS TACGM XTD0440 FIELD DITE OFFICER MT TANK TARS STATS FT CARTON CO

SPECIAL PROGRAMS XDITO60 AVIATION R&D OFFICER MAJ STATS UDUCOVOSAT TACOM E1D44 DEPUTY DIRECTOR ACS CENTER COL A7ZOU WARREN MI

SPECIAL PROGRAMS DTDORA COMMANDER LTC DIASS DUCOUTTUOG TACOM U10A445 ASSIUT PROJECT MANAGER FOR PROC MAJ 9AOAR WARREN MT

SPECIAL PROGRAMS XIDDA62 ENGINEERINGDSYSTEMS OFFICER MMJ 5TA2T UVUVAUDUCE TADOM U1DR44 APM ABRAMSDPRODUCTION MAJ RIARA WARRESMI

DPCAPROGRAMSD UT00853 ORDNANCE R&DOFFICER CPT START UUVUUUUUUU TACOM MIDU451 CONTRACTINGSOFFICER MAJ TIARA WARRENMI
SPECIAL PROGRAMS X1OITA64 INFORMATION SYSTEMS OFPICER MAJ 53USD UAUUUUUUUU TACOM MID0T5S CONTRACTING OFFICER MAJ 97AGO WARREN MI
SPECIAL PROGARAMS UTOD8N5 AVIVTTONTAERODPACE R&DOFFICER MAJ STATS UUUUUUUUUU TACOM U100454 CONTRACTINGSOFFICER MJ T7ARA WARRENMI
SPECIAL PROGRRAMS TMOORNS OPERATIONS OFFICER MAJ 97A35 WEISBAAADEN GE TACOM MIR045A CONTRACTING OFFICER MAJ S7AODI WARRESMI
SPSA SPUIT0T7 ASST PROJECT MANAGER LOGIGSTICS MAJ START PT AELVOIR VA TACOM UIDG457 PM TAWS COL STAOD WARREN MI
SPRA SP000TR ASST PNOJECT MOPR-SOF WEAPONS MAJ STAIR FTABELVOIR VA TACOM UT0045A PMWITSJTN LTC 51AITO WARRERMI
SPRA SPDG019 CAIEF INTEGRATION FIELDSOFFICE MAJ STAIR PTOARAGGRNE TACGM UT0046U PM CONSTRUCTION EGUIPMENTTTTHE LTC 51AUD WARRENMI

SPSA SPODR41 DEPUTY COMMANDER LTC STAIR FTABELVOTR VA TACGM U100463 CHTEFEKUWAITTARMOR MOD OFFICE LTC SlAT2 KUIWAIT
SPGA UPDDG43 ASST PROJ MON - SOF ORDNANCE SYS MAJ START FT RELVOIR VA TADOM UTOD67D CHIEF OPERATIONS ARANCH MAJ TIARA WARREN MI
SPSA SPRAURA COMMANDER DEL STAIR FTABELVOIR VA TADOM ADALA UTRA57A WEAPONUSYUTEM MGRABRAMU DPI TIARA ROCK ISLAND IL
SPSA SPDE0SR ASST PROJECTMOPRSOLDIERNSPT MAJ START FTYSELVOIR VA TADOM ACALA UTRD579 CHIEFOF ABRAMS PROCUREMENT CPT S7ARA ROCKAISLAND IL
SSEOM STWEDA PROJ SIR TUNIN ARMY UNIFORM MAJ 51ARA FT AELVOIR VA TACOM ADALA UTRANAG OPERATIONS OFFICER ACALA LTD TIARA ROTA ISLAND IL
sUDOM UTRARA PROCUREMENT OFFICER MAJ START NATIDEMA TACOM ACALA UlODNR8 DEPUTYSDIRECTOR ACG CENTER MAJ 97ART ROCKHISLAND IL
SSDom XlTO00R ASSISTANT PMPFORAIRDROP EQVIPMENT MAJ STAll NATICKEMA TADOM ACALA UlRA599 CHIEF OFDSMALL ARMS PROCUREMENT CPT S7ARA ROCKRISLAND IL

ssDOM UXRA229 PM SOLDIER SUPPORT LTC START NATIDE MA TADOM ARDED UTOD530 DEPUTY COMMANDER COIL TIARA PIDATINNY NJ
RUDom UIRT744 PM LAND WARRIOR LTD STAll FTYSELVOIR VA TADOM ARSED STRADS3 DIRECTOR ADVANCEDUSYSTEMS COIL 5TARA PIDATINNY NJ
SSDom 51RT14 PM SOLDIER DOL STAll FYT ELVOIR VA TADOM ARDED UlRA534 LTGHT INFANTRY SYSTEMSUOFFICER MAJ STAll PIDA11NNY NJ
SSDD SCOW2EX LECUTIVE OFFICER MJ TIARA RUNTSVILLE AL TACOM ARSED UTRD535 ARMOR SYSTEMSG OFFICER MAJ 5TA12 PIDATINNY NJ
SSDc SCRARA DEP CONTRACTING &AVDSMANAGEMENT LTD 9ATA2 HUNTSVILLE AL TACOM ARDED UTR3536 FIELD ARTILLERY SYSTEMS OFFICER MAJ STATS PIDATINNY NJ

SSSDC SCRARA DIRECTORNTARGETS TEST& EVAL DEL TIARA HUNTSVILLE AL TADOM ARDED STRAVSA COMMANDER FIRE SUPPGRTANMTSDCTA COL 5TARA PICATINNY NJ
SSDD SEWETO PM STRATEGIC TARGETS LTD TIARA HUNTSVILLE AL TACOM ARDED 5IOD541 SMART WEAPONOSYSTEMS OFFICER MAJ STATS PICATINNY NJ
SSDD SEOAITI PM THEATER TARGETS LTD START HUNTSVILLE AL TADOM ARDEE UlOO544 SYSTEMS DEVELOPMENT PROD OFFICER DPT START PIDATINNY NJ
SSDD SECDM1S TECHNICAL ANALYSIS OFFICER MAJ START HUNTSVILLE AL YADOM ANSEE STRASAN DOMMANDERNCLOSE COMAAT ANMTS CTR COL START PIDATINNY NJ
SSSC SDORTT4 DEPUTYITE ASAT PNOJEOFF LTD START HUNTSVILLE AL TADOM ANSED XIDD547 SYSTEMS INTEGRATION4OFFICER MAJ START PIDATINNY NJ
SSDD SCRTUTS CHIEF PROGRAM ANALYSIS DIVISION LTD TIARA RUNTSVILLE AL TADOM ARSEE STRASTS SYUTEMSUMANAGER SMALL ARMS CPY STAll PIDATINNYRW
SSDD SEOOD2T TESTYOFFICER MAJ START HUNTSVILLE AL TACOM ARDEE STRANDS DIRECTORNACQUISITION CENTER DEL 97AOO PIDATISNY NJ
SSDD SEWESR SYSTEMS INTEGRATION OFFICER MAJ START HUNTSVILLE AL TADOM UNDUE UIRA554 COSTRACTING OFFICER DPT 97ART PICATISNY NJ
SSDD SCU0027 DEPUTY SPACE APPLIDAYION TECH PSM LTD START HUNTSVILLE AL TADOM ARSEC UTRTAGR PMUSMALL ARMS LYE STAll PIDATINNY NJ
SSDD SCEO03 DIR HIGH ENENGY LASER SYSTEMS COL START WHITE SANDS NM TACEM ANDEC STONO PM MORTARS LTD STAll PIDATINNY NJ
SSSD SCOD036 PM EXTENDED ADA TESTRED LTC 51A14 HUNTSVILLE AL TACEM ARDEE STRARID CHIEF PRODUCT OEVIACSTSAFETY LTD START PIDATINNY NJ
SSOD SCOD037 UTMULATTON TEAM LEADER MAJ STAI4 HUNTSVTLLLAL TACOM ARDED XOD611T CDR DOPAMMO LOGOACTIVITY DOL START PICATTSNY NJ
SSDC SCERS REGEARCH S DEVELOPMENT DOONDIN MAJ START HUNTSVILLE AL TACOM TREE ATRA4R4 DIRECTOR ADVANCED CONCEPTS DEL STATS WARREN Ml
SSDD SCED049 MIUSION CONTROLEOFFICER DPT STAT13IKWAJALEIN ATOLL TADEMNRDEE UTR0466 WEAPON SYSTEM MANAGER AWE MAJ START WARREN MI
SSDC SCEDDS2 DEPUTY DIRECTOR MDSTC DEL STATT HUNTSVILLE AL TACEM RDED UTRAT7 WEAPON SYSTEM MANAGER MAJ STATS WARREN MT
SSDC SCODD54 ASS STAFF OFFICER LTD START ARLINGTON VA TADOM ROEC X1R0473 WEAPON SYSTEM MON DPT STUDS WARREN Ml
SSDC SCDD5OS OPERATIONG COORDINATOR AME41 LTD SSDRT ARLINGTON VA TADEM RDEC XT00475 WEAPON SYSTEM MANAGER MAJ TIARA WARREN Ml

SSDD SED0056 DIA ADVANCED TECH DEVELOPMENT LTD START ARLINGTEN VA TACOMNDEC UTRA479 WEAPON SYSTEM MGRDSS MAJ START WARREN MT

SSDD SCDOS57 RND STAFF OFFICER LTD START ARLINGTON VA TADOMNRDEC UTUV480 SYSTEM TECHNICAL MANAGER MAJ START WARREN Ml
SSDD SCD0062 PM AEROSTAT COL START RUNTSVILLE AL TADEMNRDEC UT00481 TESTEOFFICERUABRAMS MAJ STATS WANREN Ml

SSDD SDRTRA ASSIST PM STPE MAJ START HUNTUVILLE AL TACOMNODEC STRA483 SYSTEM TECHNICALMGR ABRAMS MAJ START WARNENMI
SSDD SCOD0N4 TECHNOLOGY INTEGRATION OFF MAJ START HUNTSVILLE AL TACEM RDEC XIRT4TS LOGISTICSEOFFICER DPI START WANREN MI
SSDD SCR00R5 DEPUTY CHIEF ADV SYS CONCEPT OFF LTD START HUNTSVILLE AL TACEM RDED SIRTARA FIELDINGILOGISTICS OFFICER MAJ START WARREN MI

SDDD SCE00S7 APM TDMP LTD START HUNTSVILLE AL TACOM RDEC AiRTT CHIEFABRADLEY FIELD OFFICE MAJ STATS ARERDEENRMD
ASSE SEW00RS ASSIST PM TTPO MAJ START HUNTSVILLE AL TAPE SPUR012 APM TESTA&EVAL FORNTECH APPLD SOA MAJ STATS FT EUSTIS VA
SSDc SCE0070 TEST INTEGEOFF MAJ START HUNTSVTLLE AL TAPE SPOO013 APM MH-RUSERIESGFORTECH APPLDOSOA MAJ STIRS FT EUSTIS VA

SSDC SGDTG7T PATRIOT REG/SIMTINTEGRATION OFF MAJ 51A14 RUNTSVILLE AL TAPO SPOO01R APIASOF1WANE/ASE MAJ STATS STLOUIS MO
SSDC SEWETS SYSTEM TESTEOFFICERNNMD MAJ STATS HUNTSVILLE AL TAPE SPOO0T5 APMAREADINESSILOG FORTEDR APLDSEOA MAJ STATS FT EUSTIS VA
SSDC SEWýlA SYSTEMS INTEGRATION OFFICER MAJ START HUNTSVILLE AL TAPE SPRTA47 PM TECH APPLICATIONS SEA LTD STATS FTYEUSTISDVA
SSDC SCD007S DIRECTOR TENDAP DEL START FAIRFAU VA TAPE SPOO04A EXPERIMENTAL TEST PILOT SMV MAJ STATS FTYEUSTISDVA
SSDC SCOD771 SYSTEM REGIS OFFICER THAAD MAJ SIATM HUNTSVILLE AL TAPE SPOO049 APM MA-AG SERIES FOR TECH APPLC SEA DPI STATS FT EUSTIS VA
SSDD SCDDD79 SYSTEM RESEARCH ENGINEER MAJ START FAIRFAXUVA TAPO SPORAS1 APM SYS MGT TECH APPLICATIONSUSOA LTD STATS PT EUSTIS VA
SSDC SEDRAR DIRECTOR OP TECH TNSERTION LTD START FAIRFAX VA TEDOM UTRT1SR EUEDUTIVE OFFICER MAJ START ABERDEEN MD
SSDD SEWERT TEST ENGINEER TRAAD MAJI 5TAT4 RUNTSVILLE AL TEDOM ATE ST00A15 COMMANDER DEL START ABERDEEN MD
SSDC SEORARS PRES DIR TENCAP COMMO MAJ 5SCRA FAIRPAX VA TEDOM ATTiC UTRA31A DOMMANDER DEL STATS PT RUCKER AL
SSDD SEOWR DIR WARFISHTTNS ANALYSTS A INTL DIR LTD START ARLINGTON VA TEDOM HIND UTR003IT DIRECTOR TEST SPY DIRECTORATE LTD STATS FT ROCKER AL
SsDC SCD0084 ILSO IMAGERY SYSTEMS MAJ START FAIRFAJX VA TEDOM HIND XTRA323 EXPERIMENTAL TEST PILOT MAJ STATS PT ROCKER AL
DUDE SCRMaDA CHIEF FIELD SUPPORT DIVISION LTD START FAIRFAXUVA TLDOM ATTD XT00324 EXPERIMENTAL TESTFPILOT MAJ STATS FT RUCKERAL
SSDC SCITRAR CHIEF TENDAP SYS ENS ARANCH MAJ START FAIRFAX VA TEDOM ATTE U100327 COMMANDER FLIGHT TEST DIRECTORATE LTD STATS FT RUCKER AL
SUDE SEARTAT IMANGERYDSYSTDMS ENGINEER MAJ START FAIRFAXUVA TEDOM ATTC XT00329 CHIEF FLIGHT TEST DIVISION A MA. STATS FTTRUCKER AL
S DC COMMRA SENIOR SYSTEMS ENGINEER MAJ START FAIRFAXSVA TEDOMATTE XTR0334 EXPERIMENTAL TEST PILOT MA_ STATS AOSCOMAE DOWN UK
SSDD SERADAR StGINTUSYSTEMSLENGTNEER DPI START FAIRFAXDVA TEDOM ATTC SIDASRA EUPERIMENTAL TEST PILOT MAJ STATS FTRUCKER AL
SSDC SCODTR SYSTEM DESIGN ENGINEER CPT STA35 FAIRFAXSVA TEDEM ATTE SIDDESS EUPERIMENTAL TEUT PILOT MAJ STATS FTNRUCKERSAL
SSDC SCOOD9I CHIEFPDEVELOPMENTSDIV LTD START FAIRFAXSVA TECEM ATTD DIR724 EXPERIMENTAL TEST PILOT MAJ STATS PATUXENT RIVRTMD
SSRD SCOD0R2 SYSTEM DESIGN ENGINEER MAJ START FAIRFAU VA TEDOMECRTA U1000T5 COMMANDER LTD STARD T TGRELLY AK
SSDC SCRAIRT CHIEF PROGRAMUSUPPORT DIVISION LTD START FAIRFAXUVA TEDOM DPE UTRASSA COMMANDER DEL START DUEWAYSUT
SsDD SCRA1O3 PROJECT DIRECTOR CIP LTD START FAIRFAU VA TEDOM DPG UT00305 COMMANDER WDESERT TEST CTR LTD START DVSWAYST
SSDC SCRAIDA PROJECT DIRECTOR ARMY IMAGERY SYS MMJ START FAIRFAX VA TEDOM EPE AIDOA58 COMMANDER DEL STA25 FT HUADHSDA AZ
SSDC SCRAT05 PROJECT DIRECTOR SIGNALS INTELLUSYS MAJ START FAIRFAUVA TEDEMWEMR DIRT030 DIRECTOR MATERIEL TEST DEL STATS WHITE SANDSDNM
SSDD SERTIR EXERCISEUSIMULATION OFFICER MHJ START FAIRFAU VA TLDOM WEMR U100713 DEPUTYDEOMMANDER DEL START WHTITE SANDS NM
STRICEM STRATUS EUECUTIVE OFFICER LTD START ORLANDO FL TEDOM YPE X10004A COMMANDER EEL START VUKEAA
STR!DOM 5100354 PM ITTS DEL START ORLANDO FL TECOM YPG XT0AR49 COMMANDER MATERIEL TEST LTD START YUMAAZ
STIRIDOM XIRA355 DEPUTY DIRECTOR TARGET MANAGEMENT LTD START HUNTSVILLE AL TEMA DURTAST TEST R EVALUATION STAFF OFFICER LTD START PENTAGON
STRIDom UTRASES PMYTRADE DEL STAll ORLANDO FIL TEMA ESUOSNO TESTS& EVALUATION STAFF OFFICER LTD START PENTAGON
sTR DOM U1003A3 PM ACTS LTD START ORLANDO FL TRADOD TC0WE30 R&D OPERATIONS OFFICER MAJ 5TART FT MONROEEVA
STIR COM XIOD365 APM ACTS MAJ STATS ORLANDOEFL TRADED TC0AT49 SIMULATIONS OFFTCER MAJ STADS FT MONROEEVA
STRIDOM STRASTI PM DSTS LTD START ORLANDO FIL TRADED TC00IS0 R&D OPERATIONS OFFICER MAJ START FT MONROE VA
STRIDom XIRA375 APTA ACTS MAJ START ORLANDO FL TRADOD TC001S5 T & E OVERSIGHT OFFICER EPT START FT MONREE VA
sTRIM STRAXý0lA APMDCSTS MAJ 97ATT ORLANDOEFL TRADOD TC00T15 CATDLVDCOORDINATOR MAJ START FT MONROELVA
STRIDON STRASMG PM DETS LTD STATS ORLANDO FL TRADED TC00158 CONCEPTS OFFICER MAJ STADA FT MONROE VA
sTRIDoNI XIRAD37 PROJ DIRECTOR AUN TEST BARAD MAJ START ORLANDO FL TRADOC TC001SR SCENARIO OFFICER MAJ START FT MONROE VA
sTRIDom XS1 0038 PROJECT DIRECTOR CVAN MAJ START ORLANDO Fl. TRADOC TCRTTR CHDCAPABILITIES INTEGRATION DIV LTD START PTMONROEVA
sTRIDOM XSIOD385 PROJECT DIR LAND WARRIORNTESTRBED NSAJt STATS ORLANDO FL TRADED TD00161 DAT DEY COORDINATOR MAJI START FTMONROLVA
STAIRCOM STOD386 PMDATT DEL STATS ORLANDO FL TRADED TCRT171 CHIEF TECHNOLOGY DIVISION LTD START FYMOARGEVA
STRIDENT X1 MWU PMFAMILY OF SIMULATIONS LTD STATS ORLANDO FIL TRADED TC00172S DIRECTOR ACSUISTTIORJPARD COL 7AOAR FT MONNOEVA
STRIDENT XITRSR9 PMCAAN LTD R1ART ORLANDO FIL TRADED TERT173 CHIEF REGTSS&ADS MIST DIVISION LTD START FT MEONEEVA
STRICoM X 0039DAR APTA FAMUIM MMJ START ORLANDO FIL TRADED, TC00TA7 AUTOMATION SYSTEMS ENGINEER CPT 53ART FT MONROE VA
STAIDoM XI 00633 PM DIS COL START ORLANDOFl. TRADED TC0024A RAD OPERATIONS OFFICER MAJ START FIMONNEEVA
STRIC"M ST, SD3 EP DIR THREAT SIMULATORS LTD 97ARA HUNTSVILLE AL TRADED TC00249 R&D OPERATIONS OFFICER MJ START FIMERROEVA
STRIDENT XIWEDR4 APMOGROUND COMBAT TRAINING SYS MAJ START ORLANDO FL TRADOC TC002R2 RATTLE LAADCONTRACTINGO&MASAGEMNT MAJ R7ADO FTMONREEVA
STRIDENT STDRTAS APMDATTJDCTY MAJ START ORLANDO FL TRADOD TCD2761 DIRECTOR ARMY AIRLIFT MATERIEL LTD START WRISAT-PATTAFA
STRIDENTX ODTD63 APMCSTS MAJ START ORLANDO FL TRADOD CD PEA TDRATNT DAT DEU COORDINATOR MAS 5TA2S PIMONROEVA
STRIDoM X1TRDRR4 APMGROUNDDCOMBAT TRAINING SYS MAJ STATS ORLANDOFl. TRADODDDFOFA TCRAD1S CAT DEV COORDINATOR MAS STATS PYTMONROE VA
STRICoM STRTDEE5 APMGROUNDDCOMBAT TRAINING SYS MAJ START ORLANDO FL TRADE DFDDFA TCD1AT3 FORCESDTIINTEGRATION OFFICER MAJ RIA2T FT MONROELVA
STRIDENT AT00N72 PREJDTRMEUNTIED WARFARE TESTRBED MAJ START ORLANDO FL TRADED CD PEA TCD162R SIRPROJ OFF DEPLOYVIUOTAIN LTD START FTMORROEVA
STRIDET STD007D2 APMDCATT LTD START ORLANDO FL TRADOC CD FOA TC00165 CEATDEVDEEORDINATOR MAJ STATS FT MONROE VA
STRIDENT DIDOYSS SEP DIRECTOR INSTRUMENTATION LTD STATS ORLANDO FL TRADE DFDDFA TERTNA IUM FORNJSTARS MAJ START FTNMONROE VA
STRIDENT XT00754 APMTPAMSIM NTAJ START ORLANDOFl. TRADOCCDFDFA TEDUTN7 DAT DEVDCOORDINATOR MAJ 5HA91 FTNTENROLVA
STRIDEN XIT00756 PROJECT DIRECTOR INSTRUMENTATION MAJ START ORLANDO Fl. TRADED CID PEA TEW245 DAT DLV COORDINATOR MMJ STATS FT MENREE VA
TAD ~ XONT IRTA CHIEF ABRAMS MGT TEAM LTD START RIYADH SAUDI ARABIA TRADODECONT ADTVITV TC00TR6 PROCUREMENT OFFICER MMJ 9AYAR FT EUS1S VA

January-February 1998 Army RD&A 55



I .. RARIE o .....T.. Army Competitive
TRADOC TRANS CTR TCOD261 DEP TSM TACT VM4EEL VEH MOD LTC 51AOD FT EUSTIS VA

TRAOOC-ARNSCIR TCOG264 ASST TSM TACT WH-EEL VEH MOD MAJ 51ADD FT EUSTID VA
TRANScCO~M JA0004 COMMAND ACQUISITON OFFICER MAI 97ACO SCOTTAFB fLC t g rTRANSCOM JAO43 CHIEF SYSTEMS DEVELOPMENT DIV LTC 53825 SCOTTAFBIL

TRANSCOIJ jAOOD44 SURFACE TRANS REQUIREMENTS MON MAI 53BDD SCOTTAF8 ILOAOCO ,,-,,F................ . 0 ...... E0-4 Promotion Board
UNDER SEC ARMY SA00t0 CHIEF INTL COOPERATION DIV COL 51ADO PENTAGON
"UNDER SEC ARMY SAM0•11 RDSA STAFF OFFICER INTL COOPERATION LTC 5A0 PENTAGON0- Prm to B ad
"UNDER SEC ARMY SA00012 RD&A STAFF OFFICER INTL COOPERATION LTC 51AM PENTAGON

UNDER SEC ARMY SAID0 MILITARYASSTANDERSECARMY LTI 51AD PENTAGON The Army Competitive Category 0-4 Promotion Board is
USA RESEARCH OFC XID0073 TECHNOLOGY INTEGRATION MGR LTC 51ADD TRIANGLE PARK NC

USARESEARCHOFC . I.OD. MILITARY INTEGRATION.MANAGER MAJ 5AM. ALEVAN.RIAVA scheduled to convene on April 28, 1998. Acquisition Corps
USAF.S. SE.OOD .PROJECT.OFFICER FORCE M.M.SYS. L....... FELV.A officers in Year Groups 87, 88, and 89 are in the zones of
USAGFTHOOD FC0005.8 DIRECTOR OF CONTRACTING LTC 97AAO FT HOOD TX

USAG PANAMA SADOOMI DEPUTYDIRECTORCONTRACTING MAJ 97ADO COROZAL PANAMA consideration for this promotion board, and they must
USAG PANAMA SAO002 CONTRACTING OFFICER MAJ 97AO0 COROZAL PANAMA

USA PANAMA SA0M3 CONTRACTING OFFICER CPT 7TADO COROZAL PANAMA ensure their records are current and accurate prior to the
USAG PANAMA SAO{O04 CONTRACTING OFFICER MAJ 97AD0 COROZALPANAMA

USAG PANAMA SADE0E CONTRACTING OFFICER CPT RADO COROZAL PANAMA convening date of this board. A MILPER message was sent
USAKA SCOODN7 COMMANDER KIWAJALEIN MSL RANGE LTC 51A0D KWAJALEIN ATOLL

osK SCOD CHIEF RANGE OPERATIONS MA SHOAD KWAJALEINATOLL detailing all pertinent facts surrounding this board, such as
u ..................... .... E,,• ...... TLL ate of rank requirements for the below the zone, primary

USHKA SCOO51 MISSION CONTROL OFFICER CPT 51B13 KWAJALEIN ATOLL

USARPAC PD00009 STAFF ACQUISITION OFFICER MAJ 97ADO FT SHAFTER HI

USASOUTH SAOM0A PARC USASOATH ETC 97ADO FT CLAYTON PHNAMA zone, and above the zone categories. The message
USASOUTHCOM SADR. .ACQUISITION POLICY STAFF OFFICER LTC 7ADO MIAMI F. L addressed Officer Evaluation Report (OER) submissions
USMA MAO0001 DIRECTOR OF CONTRACTING LTC 97ADO WEST POINT NY

usM MAD2 SENIOR RESEARCH ANALYST ETC 53CDO WEST POINT NY and correspondence with the President of the board.
USMA MAODDO3 RESEARCH ANALYST LTC 53CDO WEST POINT NY

usA MADJT34 RESEARCH ANALYST MAJ 51ADO WEST POINT.N Functional Areas (FAs) 51, 53, and 97 career managers
uSMA MAODDOS RESEARCHANALYST MAJ 51AO0 WESTPOINTNY

USMA MASR RESEARCH.ANALYST MAI 51AO WEST POINT.NY will review and prepare the files for officers in the zones of
AUM MAST7R INSTRUCTOR COMPUTER SCIENCE LTC S3CCO WESTIPOINTINY

u=MA MHOI I INSTRUCTOR R&D MAJ SIAST WSTPOINTNY consideration. These efforts will focus on the three items
USMA MA 12t INSTRUCTOR R&D LTC 51AOO MEST POINT NY
ASMA MA13 INSTRUCTOR ROMDULTC SC ..O WEST.POINTNY that appear before the board: the official photo, the Officer
USMA MAO0013 INSTRUCTOR COMPUTER SCIENCE CPT 53CDO WEUTPOINTNY

USMA MAOD. INSTRUCTOR.COMPUTER.SCIENCE ETC 53C0 WEST POINT NY Record Brief (ORB), and the microfiche.

Officers who will be in the zone of consideration should
prepare for this promotion board by ensuring their photo
is current, their ORB data are accurate, and their micro-

PERSCOM Notes... fiche contains correct information. The Military
Acquisition Management Branch (MAMB) is assisting offi-

OERs For Year Groups cers by sending a copy of the ORB and a promotion board
checklist to all officers in the zones of consideration.

85 Through 90 These letters were mailed in late December 1997 and early
January 1998. Officers should follow the checklist and

Acquisition Corps Officers work closely with the career managers to ensure the

On Oct. 1, 1997, officers in Year Groups 85 through 90 "scrub" of their file is completed in a timely manner.
began havingct. 1, sec97,ondlieutenantOfficers inEYtouh 0 All officers should request a copy of their microfiche. Thebegan having their second lieutenant Officer Evaluation instructions for doing this are provided in the Military

Reports (OERs) removed from their Career Management Acquisition Corps Playbook, page 23. Review the fiche
Information File at the U.S. Total Army Personnel and identify any missing documents such as OERs; military
Command (PERSCOM) in accordance with AR 623-105, awards (just the award certificate, not the write up); acad-
Officer Evaluation and Reporting System. The official awrsO tthaadceifaenthe rteu)aa-
guidancer Evalua disposition and R rti Sstem inthoficial t emic efficiency reports; and qualification certificates such
guidance on the disposition of these OERs identified two a aahtsrneec a oiso h isn ou

options for the removal of these reports. Those officers as parachutist, ranger, etc. Fax copies of the missing docu-

who desire the original copy of their second lieutenant microfiche. The key to accurate microfiche is early sub-

OERs have until Jan. 31, 1998, to contact their assignment microf Thesing docu rats.

officer by e-mail and indicate an address where the evalua- mission of missing documents.

tions can be sent. After that date, the evaluations will be tOfficer who believe they are in the zones of considera-
destroyed.tion bthave not received the MAMB letter identifyingdestroyed, them as such should contact their career manager immedi-

During the first quarter FY98, copies of second ately. The DSN phone numbers and e-mail addresses are
tenant OERs for the affected year groups were moved listed below. Frequently, mailing addresses are incorrect
from the officers' official military performance fiche to the and a phone call or e-mail will quickly fix the problem and
officers' restricted fiche. This new policy required no have the officer back on track for a successful file scrub for
action on the part of the officers. h rmtinbad

The e-mail addresses for the respective assignment offi- the promotion board.

cers, CPT Eric Glenn, CPT Ruthann Murff, MAJJake Hansen, FA Career Manager E-mail Address
and MAJ Stephen Leisenring, are listed below: 51 CP's CPT Eric Glenn glenne@hoffman-cmh.armymfl

CPTs FA51: glenne@hoffman-emh1.army.mil DSN 221-2800

CPTs FA53 and FA97: murffr@hoffman-emhl.army.mil 53/97 CP~ s CPT Ruthann Murff murfl•@hoffman-emhl.armymil
MAJs FA51: hansenj@hoffman-emhl.army.mil DSN 221-1474
MAJs FA53 and FA97: leisenrs@hoffman-emhl.army.mil
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U.S Army The NAC is the military's focal point for collaborative ground
vehicle research and development, linking industry, academia

Corps Of Engineers and government agencies in the development and exchange of
automotive technologies. The NAC's focus is on collaborative

Reorganizes research and development programs, based on advanced com-
mercial automotive technologies. Its goal is to improve the per-

Topographic Engineering Center formance and endurance of current and future ground vehicle
fleets while reducing design, production, and operating costs.

In an effort to more effectively execute its mission, the U.S.

Army Corps of Engineers has reorganized its Topographic
Engineering Center in Alexandria, VA. Under this restructur-

ing, the corps eliminated three associate director positions and Cooperative R&D Agreement
replaced them with a technical director position. In addition,
eight laboratory and center director positions were abolished COL Robert F Kirby, Acting Director of the U.S. Army
and replaced with five division director positions, and 23 divi- Topographic Engineering Center (TEC), and Lawrie Jordan,
sion and office chief positions were eliminated and replaced President of ERDAS Inc., Atlanta, GA, have signed a 1-year
with 16 branch chief positions. Cooperative Research and Development Agreement (CRADA).

The new divisions and branches are the Topographic The purpose of the CRADA is to integrate DrawLand, a TEC-
Research Division (Terrain Signature Analysis, Terrain Data developed 3-D terrain visualization software program into

Generation, and Terrain Data Representation Branches); ERDAS' commercially available Virtual Geographic Information
Topographic Systems Division (Combat Terrain Information Systems (GIS) software module.
Systems, Topographic Support, and Geospatial Engineering Integrating DrawLand into the Virtual GIS will ensure the final

Branches); Force Development Division (Force Projection, product will fully interoperate with other ERDAS products and

Geospatial Applications, and Imagery Systems Branches); have a common user interface. Product distribution, customer
Operations Division (Products and Services, Strategic Analysis, support, training, and software maintenance of DrawLand are
Hydrologic Analysis, and Terrain Analysis Branches); and factors not easily addressed by TEC. These factors are a large
Geospatial Information Division (Information Requirements portion of the ERDAS commercialization effort.
and Design, Information Applications and Technologies, and "Combining TEC's technical expertise in terrain visualization
Information Services Support Branches). and ERDAS' strength in GIS software support and maintenance,

and an extensive installed user base, will maximize technology

TACOM Awards transfer of key attributes of DrawLand to the broadest user com-
munity and the U.S. Army," says John Griffin of TEC's Office of

$2.6 Million Contract Research and Technology Applications.
DrawLand uses standard National Imagery and Mapping

For Advanced Materials Research Agency digital topographic data, such as Digital Terrain
Elevation Data (DTED) and ARC Digitized Raster GraphicsFocus: HOPE, a 29-year-old metropolitan Detroit civil and (ADRG). DTED is imported from Compact Disc-Read Only

human rights organization pledged to intelligent and practical Memry (CD an ontan evo n dat that Ovie

action to overcome racism, poverty and injustice, was recently Memory (CD-ROM) and contains elevation data that provides

awarded a $2.6 million research contract with the U.S. Army's relief to the 3-D display. ADRG supports applications that require

Tank-automotive and Armaments Command ([ACOM). The a raster map background display and consist of standard hard-

contract to develop and improve the way advanced materials copy map products digitized onto CD-ROMs.
are used in diesel engines was presented by Togo D. West Jr., The CRADA will aid both organizations and the terrain visual-
aeret used intel ArmyandSengie w as l p esent by Tog o D.hWest Jr ization community by devising efficient and innovative capabil-

Secrtar of he nny andSen Cal Lein D-Mch.)whohas ities for simulating 3-D terrain with map/image overlays. The
been instrumental in fostering collaborative relationships itefosmuang3Derinwhmp/aeovly.Te
between government, industry and academiav results of this agreement will aid in transforming the ERDAS

The 2-year contract involves use of advanced materials, and Virtual GIS from a predominately civilian application to one
Thel2-year cofntr anuactinvolvsusg prof cedses matheprials, d which includes attributes of military terrain visualization. This

development of new manufacturing processes in the produc- collaborative effort will result in a product that can and will be
tion of pistons and engine components. The objective is to

develop cost-effective methods to machine metal matrix or supported by a commercial firm whose primary goal is provid-

other composite materials, and to improve the military's diesel ing software support.

engine fuel economy, emissions, and other performance char-
acteristics. It is Focus: HOPE's first major research and devel-
opment contract. Correction

Also announced recently was a Cooperative Research And GEN John H. Tilelli, whose photo appears on Page 19 of the

Development Agreement (CRADA) between Focus: HOPE and September-October issue ofArmy RD&A magazine, was incorrectly

TACOM to explore new processes for agile manufacturing, and identified as Commanding General, Eighth U.S. Army. His correct

new software tools (including virtual reality) for simulation, title is Commander in Chief, United Nations Command/Combined

design, and advanced technology training. Forces Command/United States Forces Korea. LTG Randolph W.
House is the Commanding General, Eighth U.S. Army. We apolo-Focus: HOPE's Center for Advanced Technologies (CAT) is gize for this error.

the site for this research, under the direction of TACOM's
National Automotive Center (NAC).
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at the IACET annual conference explained how to market and
administer the CEU Program and ensure that training is relevant to
competency.

The Defense Acquisition University (DAU) is aggressively devel-
oping distance-learning modes of instruction for the Acquisition
Workforce. One of the first initiatives in this area is the Simplified
Acquisition Procedures (SAP) Course that is offered on the
Internet. After FY98, the SAP Course is scheduled to replace the
purchasing courses offered by DAU. DAU is also examining the fea-
sibility of developing a distance-learning mode for its other cours-
es. The Army supports the use of distance learning as an efficient

Modernization Through Spares and cost-effective tool, but also recognizes that it has drawbacks
The Modernization Through Spares (MTS) Program was initiated and is not effective for higher level courses requiring extensive

in January 1996 to respond to the reality that the Army would not interaction and participation.
have sufficient future funds to adequately modernize its major SARD-PM again offered Basic Acquisition Reform Training through
weapons systems. MTS provides a means to leverage billions of dol- the first quarter of FY98. This 3-day seminar was initially offered
lars spent annually on spare parts to accomplish technological midway through FY97 and was enthusiastically received. SARD-PM
upgrades and achieve this much needed modernization. MTS and the Army Acquisition Reform Office are developing a follow-on
replaces a process of buying spare parts based on outdated speci- Acquisition Reform Training Course based on needs identified by
fications and technical data packages, with a process based on per- the Army contracting community A distance-learning CD-ROM is
formance specifications that takes advantage of newer designs and also being developed.
manufacturing technologies. MTS will not only modernize com- In April 1997, SARD-PM initiated an aggressive new approach to
ponents and spare parts, but will also incrementally enhance the continue training of Career Program (CP)-14 (contracting
performance and reliability of end items. careerist) personnel. OSD established a goal of 40 hours of man-

The U.S. Army Missile Command (now the U.S. ArmyAviation and agement training beyond the Level 3 certification for CP-14, with a
Missile Command) hosted an MTS workshop on May 28 and 29, minimum of 16 hours of training devoted to acquisition reform. In
1997, at Redstone Arsenal, AL. The objective was to examine the addition, the Deputy Assistant Secretary of the Army
status of the MTS program and its synergistic effects when corn- (Procurement) is institutionalizing acquisition reform by conduct-
bined with other acquisition reform initiatives. ing training for "legacy" employees. These are individuals who

On July 15, 1997, an MTS overarching integrated product team previously completed all mandatory training prior to acquisition
(OIPT) briefing was presented to Dr. Kenneth J. Oscar, Acting reform initiatives. SARD-PM developed and sponsored a series of
Assistant Secretary of the Army (Research, Development and 3-day acquisition reform seminars at Army locations worldwide. To
Acquisition), and Dale Adams, Army Standards Improvement date, 20 seminars have been conducted for 760 students at a cost
Executive. During the course of that briefing, the MTS process strat- of $438,000. In addition, we developed and sponsored executive
egy was approved. In addition, it was announced that the OIPT will training at world class universities for 12 top executives. The cost
be restructured with the Army Standards Improvement Executive as was $60,000.
chair; that MTS will become part of the acquisition life cycle mile-
stone and decision criteria; and that an Army-wide MTS conference Past Performance
will be held in the fall of 1998. The following are some of the other The Army's automated Past Performance System was imple-
key actions and guidance offered during the briefing. mented Army-wide on Oct. 1, 1997. The Past Performance
"• The definition of MTS was modified to read: "MTS is a Information Management System (PPIMS) is web-based and can be

spares/components improvement strategy applied throughout found at https://rda.rdaisa.sarda.army.mil/ppims/prod/
the Acquisition Life Cycle and is based on Technology Insertion ppimshp.htm. It runs on Internet Explorer 3.0 or Netscape 3.0,
to enhance systems while reducing costs." and requires Windows 95 or Windows 3. lx. First-time users must

"• MTS should be part of the Acquisition Strategy Report that PMs complete the on-line "User's Registration" form and have it verified
prepare. Include what MTS actions and considerations were by a major command point of contact and approved at HQDA.
made during each milestone phase. Only government personnel with a "need to know" are authorized

"* Legacy systems should be addressed. In addition, look at forcing access to contractor performance reports. Users will have the capa-
functions to ensure actions are taken and the culture changes. bility to create a contractor's performance report and modify the
For example, automated systems to track both the cost and the report throughout the evaluation and review process. Upon
time involved to procure spares can be used as a flag. The flag approval, the report is entered into the source selection database.
should result in a team effort to investigate issues and solutions. The PPIMS allows evaluation of "systems" and "non-systems" acqui-

Point of contact for the MTS Program is Mr Lynn Mobler sitions and includes technical, schedule, cost control, management
Headquarters, US. Army Materiel Command, (703) 617-5101. and business relations evaluation factors.

Education and Training Standard Procurement System
The International Association for Continuing Education and DOD's Standard Procurement System (SPS) is replacing the

Training (lACET) approved the Contracting Career Program Office Army's legacy contracting systems, the Standard Army Automated
(SARD-PM) as a continuing education unit (CEU) sponsor, effective Contracting System and the Procurement Automated Data
Aug. 12, 1997. Henceforth, CEUs will be awarded to individuals Documentation System. Initial fielding of SPS will begin in the
who complete acquisition reform training sponsored by SARD-PM. third quarter of FY98.
In addition, steps are being taken to expand CEU sponsorship to
include executive and management education programs. Speakers
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A *• * the training package during February and March 1997 at Forts
Lewis, WA; Eustis, VA; and Belvoir, VA; and at the Industrial
Operations Command at Rock Island, IL. The remainder of the

Purchase Card Program Army participated in the conversion tests following the initial pilot
Through a series of articles in 1996, the Army highlighted its suc- program. Conversion of all 43,000 cardholders occurred between

cesses with the Purchase Card Program. About 28,000 Army sol- May and August 1997.
diers and civilians have used the card for 921,000 purchases valued Bottom Line. The phenomenal growth in the Purchase Card
at more than $740 million. Program is testimony to the commitment by the Army at all levels

During FY97, the Army set two all-time highs relative to use of pur- to reengineer the acquisition process. Once empowered with the
chase cards by a single federal government agency. First, the Army authority to perform their jobs efficiently, Army personnel accept
recorded more than 2 million purchases, and second, purchases accountability for their performance. The Army's civilians and sol-
totalled more than $1 billion in a 12-month period. To date, civil- diers have embraced acquisition reform and created a government
ian and uniformed members of the Army have been issued more that truly works better and costs less.
than 43,000 cards. For additional information on Acquisition Reform, contact LTC

The phenomenal growth in the Army's Purchase Card Program is L. Hooks on (703) 681-9479, or e-mail: hooksl@sarda.army.mil.
the result of the Army leadership's commitment to empower its
personnel with the authority to work smarter and quicker. In addi- ______

tion, significant savings have been achieved and the Army's declin-
ing Acquisition Workforce is tackling more complex and critical
acquisitions. Roper Becomes Corps TEC Director

What's different? During 1996, the Army's Senior Staff Councilapproved1sgif iaent? chainges to9 the purch'sSenior c tard pr oe. DDr. William E. Roper, former Assistant Director for Research andapproved 10 significant changes to the purchase card process. D OD De lo m n (C vl W rsH aq rt sUS A my ops fDevelopment (Civil Works), Headquarters, U.S. Army Corps of
and HQDA guidance incorporating these changes in FY97 stream- Engineers (COE), has assumed new responsibilities as Director of COE's
lined the card-buying process by implementing the following: Topographic Engineering Center (TEC) in Alexandria, VA. He also has

SEstablish key management controls and standard audit guides, managed a number of COE international joint research programs includ-
R Establish "blanket" purchase approvals, ing initiatives with the People's Republic of China, the former U.S.S.R.,
E Assign one accounting classification to each cardholder's Canada and Japan.

naccount, Roper's prior professional experience includes senior management
account, positions with the U.S. Department of Transportation, the U.S.

" Reserve funding in "bur f vs. per line item, Environmental Protection Agency, and the Department of the Army.
"• Eliminate the requirement for separate formal purchase docu- He has served on the faculties of the University of Wisconsin,

mentation, Michigan State University, and North Carolina State University. Roper
* Eliminate stock record accounting for non-standard, non- is a member of the National Oil Spill Research Committee, the

stocked items, National Aquatic Nuisance Species Task Force, Construction Industry
"* Bypass the Retail Stock Fund for all non-stock numbered items, Strategic Development Counsel, National Civil Engineering Research
"*Counsel, and U.S. Chairman of the Earthquake Engineering for Dams
"* Certify the invoice for payment at the approving official level. Task Committee.
How extensive are the savings? A recent U.S. Army Audit Agency Roper has a B.S. degree in mechanical engineering and an M.S. degree

study titled Savings from Acquisition Reform (Audit Report 97-58) in agricultural engineering from the University of Wisconsin, and a Ph.D.
indicates the Army can save millions in direct labor costs by using a in environmental engineering from Michigan State University. He is a
purchase card in lieu of purchase orders for micro purchases, member of the federal senior executive service and the New York
Assuming that the purchase cardholder and the customer belong to Academy of Sciences, and is a registered professional engineer in
the same activity and the above process changes have been imple- Wisconsin. Additionally, Roper is a graduate of the Federal Executive
mented, per purchase savings can be realized in all functional areas. Development Program, Federal Executive Institute, Army Command

Copies of the study, commissioned by the Deputy Assistant and General Staff College, Air Force War College, and is a distinguished
Secretary of the Army (Procurement), can be obtained from the U.S. military graduate of the University of Wisconsin. He served 2X years
Army Audit Agency by calling (703) 681-9883/DSN 761-9883. Ask with the U.S. Army as an engineer officer, and recently retired from the
for Audit Report AA97-58, dated Jan. 7, 1997. Army Reserve Program as a lieutenant colonel.

In addition to the direct labor savings, the Army stands to obtain
collateral savings by reducing the amount of work done by the
Defense Finance and Accounting Service (DFAS). During FY97,
DFAS charged $24.92 per line of accounting to process payments
for IMPAC invoices. By bulk funding each cardholder account to 31st Annual
one line of accounting (vs. assigning one line of accounting to each
purchase transaction), the Army should dramatically reduce the DOD Cost Analysis Symposium
DFAS workload. In turn, DFAS charges should drop dramatically
for organizations adopting the new processes. The 31st annual DOD Cost Analysis Symposium, "Implications

"What is the Army's Status? Implementation of the business prac- of Changes in Business, Development and Manufacturing Practice

tice changes and streamlined procedures were facilitated through for Cost Estimation," will be held Feb. 3-6, 1998, in Williamsburg,

DOD-sponsored training and conversion to a new software plat- VA. Sponsored by the Office of the Secretary of Defense Cost

form managed by the servicing bank. The new system, called the Analysis Improvement Group, it will include refereed papers on

Corporate Payment System (CPS), is used by the servicing bank to theme topics, a cradle-to-grave cost case study of the F/A-18 E/F

support its corporate (commercial) customers. CPS provides func- (Air Force aircraft) Program, an expanded cost-estimating training
program, a cost analysis research review, and an informal ques-

tions not available through the old system, such as convenience tion and answer period. Additional conference registration infor-
checks, balance forward invoicing, and invoicing at the approving mation is available from Richard M. Williams, DSN 761-3350,
official level. The Army initially tested conversion procedures and willir@hqda.army.mil, or ADODCAS@paesmtp.pae.osd.mil.
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